
AGENDA # DATE

AGENDA REPORT

l'reprred for thc

CASCADE COUNTY COI\TNlISSION

ITEI\I Aooroved checks issued sincc 0611312020

PRESENTET B\': Cascade Countv Clerk & Recorder/Auditor

The Board of Countl' Comnrissioners has approved invoices and
accounts pa!'able chccks #304047 through #301276 totaling
$ 5,475,056.6I and EFI-#9101563 through #9101576 totaling
$ 317,632.32 for an A/P total of $ 5,792,,690.93 datcd 06/15/20 through
06/19t2020.

A listing ofall paid checks is ar.ailable in the Cascade County Ctxnrnissioners Office.



AGINDA # DATE

AGENDA REPORT

Prepared for thc

CASCADE COUNTY CONII\TISSION

PRESI'INTED B\': Cascade Countv Clerk & Recorder/Auditor

The Board of Countl' Commissioners has approved invoices and
accounts pa)'able checks #30{277 through #304490 totaling
$ 403,489.70 and EFT #9101577 totaling 5725.62 for an A/P total of$
404,2 15.32 dated 06122120 through 06126/2020.

A listing of all paid checks is available in the Cascade Coun(y Commissioners Otlice.

I-f E\l Approred chccks issucd sincc 06/20/2(120



CASCADE COUNTY COMMISSION MEETING
June 23, 2020

Via Zoom
9:30 A.M.

Notice: Pursuant to MCA 2-3-212(1), the offrcial record ofthe minutes of the meeting is in audio
form, located at cascadecountymt.gov and the Clerk and Recorders Office. This is a written record of
this meeting to reflect all the proceedings of the Board. MCA 7-4-2677 (2) ft). Timestamps are
indicated below, in red, and will direct you to the precise location should you wish to review a specific
agenda item audio segment. These are in draft form until officially approved on JuJy L4,2020.

Commission: Chairman James L. Larson, Commissioner Jane Weber and Commissioner
Joe Briggs

Staff: Les Payne - Public Works Director, Brad Call - Emergency Management Director,
Carey Ann Haight - Deputy County Attorney, Cory Reeves - Undersherif( Matthew
Pfenninger - Treasurer's Offrce, Charity Yonker - Planning Director, Sandor Hopkins -
PIanner, Trisha Gardner - Public Health Officer, Roy Curtis - Superintendent of Buildings
and Grounds, Bonnie Fogerty - Commission Office and Kyler Baker - Deputy Clerk and
Recorder

Public: John Faulkner - Great Falls Airport Director, Anthony Aretz, Casey Lalonde,
Kevin May - Big Sky Civil and Environmental, Megan Lewis, Rodger Fultz, Todd Timboe,
Trista Besich, Karl Puckett - Great Falls Tribune and Jenn Rowell - The Electric

Call to Order: Chairman Larson called the meeting to order

Beading ofthe Commissioners' calendar: Bonnie Fogerty read the calendar. 0l:27

Treasurer's Report: Matthew Pfenninger read the rcport. (See Attached Report) 05:16

Purchase orders and accounts payable checks: See agend,a for pdyment informdtion.
Commissioner Weber made a MOTION to approve purchase orders and accounts payable
warrants. Motion carries 3-0 07:31

Consent agenda: Routine day-to-day items that require Commission action. Any
Commissioner may pull items from the Consent Agenda for separate discussion/vote.
Approval of the Minutes and Consent Agenda ltems: Commissioner Briggs made a

MOTION to (A) Approve minute entries (May 19, 2020; June 9,2O2O; June 17, 2020) (B)

Approval of Routine Contracts as Follows:

Consent Agenda 08:16
BoardApnointments Vacancv
ExpoPark Advisory (3)

Anpointment/R e-Aooointment
Les Bruner, Lynn Oatman (New Applicant)
Leanne Hail (Served 1 term) (Re-Appointment)

Term E iration
06t30t2023
0613012023

Belt Library Trustee (1) Lisa Waldner (New Applicant) o6t3012025

Resolution 20-36: Budget Appropriation within the Lighting District due to an increase rn

FY 2020 electric expenses. Total Amount: $295 09:01

I
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Journal #60



Contract 20-71: Memorandum of Understanding with Montana Wool Gowers Association
Predator Control Fund. Effective: JuIy 1, 2020 - June 30, 2021. Total Amount: 92,641 for
the protection of sheep from destructive animals. 09:13

Contract 20-72: Memorandum of Understanding with Montana Stockgrowers Association
Predator Control Fund. Effective: JuIy 1, 2020 - June 30, 2021. Total Amount: $23,990 for
the protection of cattle from destructive animals. 09:32

Contract 20-73: Random Home Checks Contract #PIF19-2 by and between the State of
Montana, 8th Judicial Youth Court and the Office ofthe Court Administrator and the
Cascade County Sheriffs Office. The contract will provide Preventive Incentive Funds (PIR)
for the Alternative Education Program. Purpose: Conduct random home visits for the
Juvenile Drug Court Youth to ensure accountability. Effective: May 1, 2020 - June 30,
2021. Total Payments may not exceed: $6,000.00 09:53

Contract 20-80: Memorandum of Understanding between the US Marshals Service and
the Cascade County Sheriffs Office for short-term joint operations. Effective: iltray l,2O2O -
June 30, 2021. Reimbursable Funds for all USMS approved expenditures not to exceed
$7,550.82. l0:37

City-County He a lt h D e p a rtme nt

Contract 20-74:MT DPHHS CARES Act Grant. Under the CARES Act, the State of
Montana is tasked with distributing payments for necessary expenditures incurred due to
the public health emergency with respect to COVID-19 pandemic. Effective: J:une 23,2O2O

- January 31,2021. Total Amount: $254,603. f l:04

Contract 20-75: MT DPHHS Task Order 21-07-3-01-002-0 MT Cancer Control, MT
Asthma Control, MT Tobacco Use Prevention, MT Healthy Living and MT Connect
Programs. Effective: July 1, 2020 - June 30, 2021 Total Amount: $255,268 l1:31

Contract 20-76: Yellowstone City-County Health Department Contract dba/Riverstone
Health, Ryan White Part C. Purpose: Provide early intervention services for HIV positive
clients. Effective: May 1, 2020-April 30,2021. Total Amount: $30,000. l2:02
Motion carries 3-0 l7:18

AGENDA IIEM #1 r7:2ri
Motion to Approve or Disapprove:
Contract 20-77: Cascade County DUI Task Force Annual PIan.

Effective: July 1, 2020 - June 30, 2021
Joseph Williams, DUI Task Force, elaborates. 13:44
Commissioner Weber made a MOTION to approve Contract 20-??: Cascade County DUI
Task Force 2020 Annual PIan. 16:12
Motion carries 3-0 17: I 8

AGENDA ITEM #2 17 :28
Motion to Approve or Disapprove:
contract 20-78: Building for Lease or Rent Application: 4601 River Drive North Great
Falls, MT 59405. Applicant: Ken Weinheimer on behalf of Aspen Air, LLC
Charity Yonker, Planning Director, elaborates. l7:S6



Kevin May, Big Sky Civil and Environmental, Inc, comments on behalf of the applicant.
21:14
Commissioner Briggs made a MOTION to adopt the Staff Report and approve the proposed
development to construct four (3) additional storage buildings (Buildings #10, 11,12, & 14)
and two (2) additions to existing storage building (Building #13) containing in total an
additional 200 mini-storage unites to an existing storage facility business on the Parcel
#00026f5200 subject to the following conditions:

1) The Applicant shall obtain any necessary addresses from the Cascade County
GIS Department for E911 purposes.

2) The Applicant must obtain l,ocatiorl/Conformance Permit for the proposed
development; and

3) The Applicant must obtain any other required Federal, State and./or County
permits and comply with the respective laws, rules, regulations, and ordinances.
25:11

Motion carries 3-0 26:41

AGENDA ITEM #3 26:52
Public Hearing:
Resolution 20-32: Discontinue a portion ofone (1) County alley way within the subdivision
known as the North Great Falls Townsite, located in Section 31, Township 21 N, Range 04
E P.M.M. Cascade County, Montana. Initiated by: Vernon Hill

Recess the Commission Meeting:
Chairman Larson recessed the Commission Meeting at 9:58 a.m.

Public Hearing:
Chairman Larson opened the public hearing at 9:58 a.m.

Reading of the Public Notice:
The reading ofthe public notice was waived without objections and made part of the public
record,. (See Exhibit A)

Staff Presentation:
Sandor Hopkins, Planner, elaborates. 28:51

Call for Written Testimony:
Chairman Larson called for written testimony and none was presented. 32:29

Call for Proponents:
Chairman Larson called for Proponents, three times with no response. 32:35

Call for Opponents:
Chairman Larson called for Opponents, three times with no response. 3il:04

Close to Public Hearing:
Chairman Larson closed the public hearing at 10:05 a.m.

:]

Informational Witnesses:
Chairman Larson called for Informational Witnesses three times with no response. 3il:30



AGENDA ITEM #5 42:09
Motion to Approve or Disapprove:
Resolution 20-33: A resolution establishing the FY 2O2Ol2027 Cascade County Constable
salary, 1.0%o increase. Salary increase is based upon the recommendation submitted by the
Cascade County Compensation Board.
Commissioner Weber elaborates. 42:40
Commissioner Weber made a MOTION to approve Resolution 20-33: adopting the
Constable's salary for Fiscal Year 2O2Ol2O2l, effective JuIy 1, 2020 in the amount of
$43,477.27. 44t42
Motion carries 3-0 45:32

.l

Reopen the Commission Meeting:
Chairman Larson opened the Commission Meeting at 10: 05 a.m.

Commissioner Weber made a MOTION to approve Resolution 20-32: discontinuing a
portion of county alley, a platted right-of-way known as the existing portion ofthe alley of
Block 73 ofthe North Great Falls Townsite, 15 feet in width and approximately 175 feet
east-west and 35 feet north-south, Iocated in Section 31, Township 21N, Range 04 E P.M.M.
Cascade County, Montana as described within this report, and as identified by map subject
to the following conditions:

1) The discontinued alley reverts to the ownership ofthe adjacent property owners,
with the concurrence of said property owners, and

2) The petitioner causes to be filed an Amended Plat delineating the boundaries of
the affected property within six (6) months ofthe date ofthe resolution to
discontinues said alley. i33:5ll

Motion carries 3-0 37:11

AGENDA ITEM #4 37:23
Motion to Approve or Disapprove:
Contract 20-79: United Material Bid Proposal: Sun Prairie Overlay Project, Schedule 2.

Total Cost: $548,863.75
Les Payne, Public Works Director, elaborates. 37:39
Commissioner Briggs made a MOTION to approve Contract 20-79: bid proposal from
United Materials, to reconstruct Sun Prairie, Schedule 2, for a total cost of $548,863.75 and
instruct staff to complete the contracting process. 41:05
Motion carries 3-0 4l:56

AGENDA ITEM #6 45:45
Motion to Approve or Disapprove:
Resolution 20-34: A resolution establishing the FY 2O2Ol2o2t Cascade County Elected
Officials' salaries, 1.0% increase. Salary increase is based upon the recommendation
submitted by the Cascade County Compensation Board.
Commissioner Weber elaborates. 46:40
commissioner Briggs made a MorIoN to approve Resolution 20-34: adopting the Elected
officials'salary compensation schedule for fiscal year 2oz0t2o2l, effective July 1, 2020.
commissioner Briggs made comments about the compensation Board and their
recommendation that was made. ,lU:87
commissioner weber also stated that the Deputy sheriffs longevity pay was tied to the l%
raise and without it they would receive no raise. 4g:il2
Motion carries 3-0 50:25



AGENDA ITEM #7 50:39
Motion to Approve or Disapprove:
Resolution 20-35: Adopting a Tentative Interim Operating Budget for Fiscal Year
2020t2021.
Commissioner Briggs elaborates. 5 l:05
Commissioner Weber made a MOTION to approve Resolution 20-35: adopting a Tentative
Interim Operating Budget for Fiscal Year 2021 effective July 1, 2020 in the amount of
$61,407,549. 53:44
Motion carries 3-0 54:36

John Faulkner, Great Falls International Airport Director, gave a presenta tion. 55:47 -
1:56:00 (See Exhibit B)

Adjournment: Chairman Larson adjourned this Commission Meeting at l1:27 a.m.

5

Public Participation in decisions of the Board and allowance of public comment
on matters the Commission has jurisdiction, on items not covered by today's
agenda. (MCA 2-3-103)
No comment from the public.



July 14,2020

ITEM:

INITIATED BY:

ACTION REQUESTED:

PRESENTED BY:

Agenda Action Report
prepared for the

Cascade Gounty Commission

Resolution 20-37

Resolution 20-37
Budget Appropriation Solid Waste

Cascade County Clerk & Recorder

Approval of Resolution #20-37

Rina Fontana Moore
Cascade County Clerk & Recorder

SYNOPSIS:
The Cascade County Clerk & Recorders' Office is requesting a budget appropriation for our Solid Waste
Department. In setting budget, this is an area where we try to anticipate the monthly fees and have seen the
fees grow exponentially in the last several months. Due to Covid 19 and people working from home, it
appears that they also did their spring cleaning which led to a much greater use ofour landfill sites.

RECOMMENDATION:
Approval of Resolution # 20-37

TWO MOTIONS PROVIDED FOR CONSIDERATION

MOTION TO APPROVE:
Mr. Chairman, I move the Cascade County Commission approve Resolution #20-37 and allow the Cascade

County Clerk & Recorder to transfer budget authority from reserves into 5410-267-C0800 300.390.

MOTION TO DISAPPROVE:
Mr. Chairman, I move the Cascade County Commission disapprove Resolution #20-3'l and not allow the

Cascade County Clerk & Recorder to transfer budget authority from unused revenue into 5410-267-C0800

300.390.



BEFORE THE BOARD OF COUNTY COMMISSIONERS OF CASCAOE COUNTY, MONTANA

IN THE MATTER OF A BUOGET

APPROPRIATION WITHIN CASCADE COUNTY

SOLID WASTE DISPOSAI. EUND 5410

RESOr-UTTON 20-37

WHEREAS, the Commission passed Resolution 19-53 Adopting the Final Budget for Fy2020 on September 3, 2019
as per MCA 7-6-4020 for allfunds including Fund f5410 Solid Waste Disposal; and

WHEREAS, during the course of the fiscal year, the county experienced unanticipated increases in usage of the
landfill sites due to COVID-19 which also increased the costs of disposal service feesj and

WHEREAS, a budget amendment is necessary to increase expenditures in Fund #5410 Solid Waste Disposal

to be offset by cash reserves by a net total of 580,670 effective as ofJune 30, 2020; and

WHEREAS, pursuant to Section 7-6-4005, M.C.A. 2017, the Board of County Commissioners has the power to
appropriate funds within the budget; and

NOW THEREFORE, lT lS HEREBY RESOI,VEO by the Board of County Commissioners of Cascade County
the appropriation adjustments are to be made as detailed in Attachment A;

Dated this 14th Day ol )uly,2O2O

BOARD OF COUNTY COMMISSIONERS

CAsCADE COUNW, MONTANA

]AME5 L, LARSON, CHAIRMAN

.JANE WEBER, COMMISSIONER

IOE BRIGGS, COMMISSIONER

ATTEST

CTERK & RECORDER/AUDITOR

mke



REOUEST FOR BUDGET APPROPRIATION

Date

To:

ExDenses

Acct #
Acct #
Acct #
Accl #
Acct #
Acct #
Acct #
Acct #
Acct #
Acct #
Acct #
Acct #
Acct #

Revenues

Acct #

Acct #

'6t2612020

Cascade County Board of Commissioners

An"at'*tv/ /
Program Name: Solid Waste

CFDA #

Contract #

Responsible Department:

Prepared by: Rina Fontana Moore

Please approve the following budget changes:

Fu nd Function Account
Budgeted
AmountDeot

5410
5410
t41o
t410

267
267

c0800

c0800

300.350
300360
300.390
500530

$ 20,400
26,600

720,000
14,705

(2,400)
(5,000)
87,400

670

lncrease
(Decrease)

Amended
Budget

$ '18,000

$ 21,600

$ 807,400
'15,375

$
c0800
cosoo

267

$ 781,705 80,670 862,375

5410 101.000

$-$
Explanation of budoet chanoes:
Because of increased refuse at our solid waste sites during the period when many folks were working from home

do to Covid, funds need to be moved from reserves into our line items to cover the additional expenses.

LeBo lzo
Head Signature or Date Mary E udget Officer

$

$
q

$

$
$

n

Elected Official Signature

Rina Fontana Moore
Print Name



Budget Per{ormance Repo*
Fiscal Year to Dale 06126120

Include Rollup Account and Rollup to Object

T6Mctb.r R*'d ftw Y€r Totar

rd 54tO - solid W.n. Di.9oel
iA,ANU€

!,1
l,5o0.m ,00 1,500.00 180.00 .00 4,63s,00 (I,13s.m) 132 4,o241s

J.."."6
35
16 2@O

16.lo20

t6.l+ro P&Isped.llss.sffnts

5,500.00

1,100,000.00

5,500.oo

l,loo,00o.o0
.00

.00

.00

1,243.50

\479.16
t1.105,500.m

c800.m

t1,105,500.00

6,8@.00

tr,08r,867.79

s,s12.12

t2t,632 2l

1,257.8

,ll3,519 37

3,600.63

t0@ ,97,430.25

00 32
a,
37.I010

t0 00 ts,542,11

tr,rr5,800.00 to.m tr,r15,800.00 s$,2r026 ,0.00 11,092,04s,11 ,24,154.49 9a% t1,151,144.75

t5
36.7010

O(PENSE

Depatftnt 267 - soli, w.st Di.posl
tu..hon COSOO - Solid W.*. a.dic

2oo
200.220

200.230

7,0oo.m .00 7,000.00 1,944.00 .00 9,455-64 (2,455.64) 135 7,691.t1

t7,000.0o t0.0o t7,000.00 $1,984.00 t0.00 t9,455.64 (12,455.64) 115% t7,691.r1

17.000.00 io aa t7,o0o.00 tr.98,..00 t0.00 t9,a5s-6a (32,.155.64) 115% a7,69t.rl

250.m

500.m

250.00

t00.00

,00.00

.00

,00

,00

00

0o

250.00

500.00

10,691.39

5,5,t0.30

3,091.07

2,014.50

275,614.22

r8,0m.00

2r,600.00

2t
92

45

89

81

100

00

00

00

0o

00

00

loo
3m.3ll
lm.l20
3m,3,r1

3@i,r
3oo.l,rs

3m.150
3m.160

!m'390

6,000-00

3,500.00

1,500.00

1r2,000.00

20,.00_@

26,600-00

720,000.00

7,480.@

6,000.00

3,500.00

3,500.00

3r2,000.00

20,400.@

26,6m.@

770,tJ0/0.@

1,245,00

,,216.68

\57A.26
276,A99.61

15,500.00

19,340.00

721,332.2OOtE PuEh.s.d S.rvic

12.84

.00

.00

30,212-8r

1,5@.00

1,8@.00

80,125.57

2,111.91

1,755.$
281.32

t,921.14

1t100.39
3,900.00

6,800.00

(3,332.20)

00

00

00

.00

.00

.@

.00

.00

30o - Tordrs 11,099,480.00 to.m t1,099,440,@ t1r3,995.41 i0.00 a1,047.919.32 ts1,t6o,l8 95% i1,071,985.40

500
50o.5lo

5oo.53o

14,909,@

14.705.m 14,705.@

00

1,411.34

10000

.00

14,908.14

14,118.70 336,10

15,458.52

14,16€.64

Run by CAR-tuna l{oore on 06/2612020 02:l?:l9lt'/l P.ge I of 2

r0,.t27,98 14,927.94) 190 10,745.13

t,06t,441.75 33,552.25 t,t,a,2n,U)
9,92,06 (9,92.05) 9,a57.24

0

0



Budget Performance Repoft
Fiscal Year to Date 06/26120

Include Rollup Account and Rollup to Objed

YTD

TdBtls Recd Prir Yer Toril
rd s/tlo - 50rid w.nc DiBDos.l

6(DE|SE
aEoanm.nt 267 - aolid W..t Di.tosl

800
10.00 f29,514m f0.00 a29,226.u |29.627,L6

331,00

too
am3l0

i0,00 -iJr9,81400 tlls,rr927 a@

o0 00

tao- Td
Functo. COaOO - solkl w..te s.dk6 rolaL

XOrtoO O.pEi.tio.

O.r.ddo.nd t
lD - roEl

Fun tw (o1too - D.pEi.tnh lor, s

ar.oad@t 267 - aolid *.ttc oi.rG.l rora s

CO!{IO - Soli., Walt S.dic

l0 00 t4,08o 0o

300
300.350

t0.00 1r.129,8,(.m t11s,429.27

15,000.00 20,000.00 15,000.00 3,4€O 00

io.oo at,071,r46.6 a52,697.14 95C6,r,r8,025.t6

23.527.30 rr,472.10 67 t6,361.76

,15,000.00 120,000.00 fr5,ooo.oo J3,4€0.00 t27,527.3O i6,361.76
31s.000.00 s20,000 00 11500000 13,430.00 t0 00 123,527.30 st1,472.1a 67ok tr6,361.76

too - T6b
coaoo - Solid wa.t s.ryic6 lot.ls

Depzrtent 51a - Rcyclinc rot.r!
E(PENsE TOTAIS

315,000.00 120,000.00 tls,O00.0o 121,527.30 116,361.76

t20,0o0.m ,r,164,8.4.00 t113,909.27 t0.00 t1,100,673.96 t64,170.04 l!4% Lr24,189.32

Sid w..t oispoel .L <

REVENU' TOTAS

o(PEllsE ror 15

solid \r..t, Dl.!G.l lor.rs

r,122,800.00 .oo

.00

1,101,500_75

t,100,673.96

2r,299.25 L158,841.86

1,124,389,32

00

20,000.00

(tr,o+..00) (ro,ma.m) l-2n 4.oot 6rt,71s-0r)

REVEIiTE IOTAS
E(PgilsE IoT l5

1,122,300.00 1,122,3@.@

r, 164,8t4.00

100,194 25

t18,909.27

1,101,500.75

1,100,671.96

21,299.25 1,158,a4136

t,t24,1A9.32

00

00

a826E iF2F .rt,

Run by CAR-Rina Moore on 06/2512020 02:17:19 PU Page2d2

r,l22,8oo,0o 100,r94,26

118,909,27

to_00 t426.79 (t42,370.79) i14,.52,54



Trial Balance Listing
Through 06130120

Detail Balance Sheet Listing
Exclude Rollup Account., nl

I L, r(l 5410 - Solid Waste Disposal
101.000 Gsh
118.000 2000 Sp Ass€ss & Prior

118.010 '01 Delq. Spec. Ass€s Rec

118.020 '02 Spec. Asses Ret

118.030 '03 Spec. Asses Re(

118.040 '04 Spec. Asses Rec

118.050 '05 Sp€c. Ass€s Rec

118.060 '06 Spec. Asr€s Re.

118.070 '07 Spec. Assea Rec

118.080 '08 SDec. Asses Rec

118.090 'm Spec. Asses Rec

118.100 '10 Spec. Asses Rec

118.110 '11 Spec. Asses Rec

118.120 '12 Spec. Asses Rec

118.130 '13 Spec Asses Re(

118.140 '14 Soec. Assec Re.

118.150 '15 Spec. Assec Rec

118.160 '16 Spec. Asses Rec

118.170 '17 Spec. Asses Rec

I 18. 180 18' Spec Ars€s Rec

118.190 '19 Spec Ass€s Rec

118.200 20' Spe. Asses Rec

122.100 A.llfor Unmllected Iy'R

123.000 ,VR Revenue Accrual

t31.000 Due From Other Funds

181.000 Lnnd

182.000 Buildings

183.000 Allowance for Dep. MO.
184.000 Improv Other Than Bldgs.

1&1.100 Allow for Dep Improvement

186.000 Machinery & Equipment

fS7.000 Allowance for Depr.l\4 & E

202.000 AccountsPayable

223.300 Defered Rev-Spec. Asses.

260.200 Assigned Fund Balance

289.f00 Invesbnents in Fixed Ass€ts

Fund Revenues

Fund Exp€nses

r!f I 5410 - Solid Waste Oisposal

548,974.65

6,959.50

1,016.50

1,121.00

1,092.50

1,206.s0

1,178.00

2,432.N

3,101.75

4,624.50

7,102.50

6,967.50

10,717,50

12,806.00

18,416.00

21,450.00

24,720-00

27,8/,0.00

32,610.00

81,190.00

n,y0.@
.00

(r5,818.59)

726.$
.00

47,319.@

8r,s99.00
(42,5m.m)

58,396.90

(58,396.90)

24,723,20

124,722.$)
(r05,297.74)

.00

1772A76.07)
(86,478.eO)

.00

.00

1,119,389.45

.00

.00

.00

.00

.00

.00

.00

.00

,00

.00

.00

.00

.00

.00

.00

.00

.00

,00

.00

983,860.00

141,74().00

.00

.00

20s.00

.00

.00

.00

.00

.00

.00

.00

t,205,t67 .84

1.079.1S1.00

.00

.00

17,659-25

1,103,571.95

1,208,869.59

.00

.00

.00

,00

'00
.00

.00

.00

l7l.o0
360.00

450.00

360.00

750.00

840.00

1,200.00

1,680.00

1,920.00

3,390.00

43,050.00

960,530.00

64,480.00

.00

726,N
205.m

.00

.00

.@

.00

.00

.00

.00

1,099,8m.10

1,142,533.25

.00

.00

1,119,170.00

219.45

459,494.41

6,959.50

1,016.50

1,121.00

1,092.s0

1,206.50

1,178,00

2,432,N

3,101,75

4,453.50

6,142-50

6,517.50

10,357.50

12,056.00

17,576.U)

20,250.00

23,040.00

25,920.00

29,220.00

3&140.00

100,670.00

?7,260.N
(r5,8r8.s9)

.00

.00

47,379.@

8r.599.00

(42,500.00)

58.396.m

(s&396.90)

24,723.20

(24,722.40)

.00

(63,352.25)

(712,476.07)

(86,478,80)

(1,101,510,75)

1,103,352,50

Run by zuD-Mary Embleton on 07/01/2020 11:48:56 AM

$0.00 $5,650,774.49 15,650,774.49 $0.00 $0.00

Pnor Year

Account Acaount Des(riotion Balance Forward YTD Debits YTD Credrts Endino Ealance YTD Balance

548,974.65

6,959.50

1,016.50

1,121,00

1,092.50

1,206.50

1,178.00

2,432.00

3,r0r,75

4.624.50

7,102.50

6,967.50

10,717.50

r2,806.00

18.416.00

21.450.00

24,720.N

27,8().00

32,610.00

81,190.00

77,340.00

.00

(15,818.59)

726.00

.00

47,379.N

81,599.00

(42,500.00)

58,396.90

(58,396.90)

24,723.20

124,727.40r

1to5,297 .741

.00

1772,476.07')
(85,478.80)

.00

.00

Page I of 2



ITEM:

INITIATED BY:

PRESENTED BY:

Resolution 20-38

Agenda Action Report
prepared for the

Cascade County Commission

Budget Appropriation Print Shop

Cascade County Glerk & Recorder

Approval of Resolution 20-38

Rina Fontana Moore
Cascade County Clerk & Recorder

SYNOPSIS:
The Cascade County Print Shop is over budget within payroll - 100-110, overtime - 100-120 and

termination pay - 100-130. This is due to unexpected overtime and the unplanned retirement ofa staff
member. The Print Shop had revenues in excess ofwhat was originally budgeted and would like to move
some ofthose additional revenues to the above referenced line items to compensate for the shortage.

TWO MOTIONS PROVIDED FOR CONSIDERATION

MOTION TO APPROVE:
Mr. Chairman, I move the Cascade County Commission APPROVE Resolution #20-38 increasing the

expenditures in Fund 6020 by $ 12,107 offset by recognizing additional revenues of $ 12,107.

MOTION TO DISAPPROVE:
Mr. Chairaman, I move the Cascade County Commission DISAPPROVE Resolution #20-38 increasing

the expenditures in Fund 6020 by $ 12,107 offset by recognizing additional revenues of $12,107.

July 14,2020

ACTION REQUESTED:

RECOMMENDATION:
Approval of Resolution #20-3 8.



BEFORE THE BOARD OF COUNTY COMMISSIONERS OF CASCADE COUNTY, MONTANA

IN TH€ MATTER OF A BUDGET

APPROPRIATION WITHIN CASCAOE COUNTY

COUNTY PRINTER FUND f6O2O

WHEREAS, the Commission passed Resolution 19-53 Adopting the Final Budget for FY2O2O on September 3, 2019
as per MCA 7-6{020 for allfunds including Fund f6020 County Printer; and

WHEREAS, during the course of the fiscal year, this fund experienced unanticipated increases in overtime and an
unplanned retirement expenses, as well as additional revenues; and

WHEREAS, a budget amendment is necessary to increase expenditures in Fund #5020 County printer

to be offset by unrecognized revenues of S12,107 each effective as of lune 30, 2020; and

WHEREAS, pursuant to Section 7-6-4006, M.C.A. 2017, the Board of County Commissioners has the power to
appropriate funds within the budget; and

NOW, THEREFORE, lT lS HEREBY RESOLVED by the Eoard of County Commissioners of Cascade County
the appropriation adjustments are to be made as detailed in Attachment A;

Dated this 14th Dav of tolv,2O2O.

BOARD OF COUNIY COMMISSIONERS

CASCADE COUNTY, MONTANA

IAMES L, LARSON, CHAIRMAN

JANE WEBER, COMMISSIONER

]OE ERIGGS, COMMISSIONER

ATTEST:

CLERK & RECORDER/AUOITOR

mke

RESOT-UTtON 20-38



Date: 7 l2l202o

To: Cascade County Board ofCommissioners

Program Name:

CFDA #

Contract #

Responsible Department:

Prepared by: Rina Fontana Moore

Please approve the following budget changes:

Fund Deot Function

REQUEST FOR BUDGET APPROPRIATION

Account
Budgeted
Amount

A+tddr^//+ A

Amended
Budget

Exoenses

Acct #
Acct #
Acct #
Acct #
Acct #
Acct #
Acct #
Acct #
Acct #
Acct #
Acct #
Acct #
Acct #

Revenues

Acct #

Acct #

6020
6o2o
6o2o

J0500
JO5oO

JOSoO

3,000
1,380

321 $

$

$

$

$

65,5't 2

1,600
$

$

$
$
$

$
$
$
$

$
$

$

68,512
2,980321

321

$ 67,112 12,107 79,219

6020 321 - 39.8000

c

$ 125,000 $ 12,107 $ 137,107

-$
$125,000 $ 12,'107 $ '137,107.00

Exolanation of budoet chanoes:
lncrease budget authority for the additional expense caused by overtime and retirement, offset by recognizing additional

senerated by the Print Shop

ead Signature or Date Mary E , Budget Officer Date
Elected Offlcial Signature

Rina Fontana Moore
Print Name

lncrease
(Decrease)

100.'110

looJ20
10ol30

+lzlz>

-$



Budget Peformance Report
Fiscal Year to Date 06126120 /

Include Rollup Account and Rollup to Object

Accouot Desanptron

Adopted

Budget

Eudget

Amendments

Amended

Budget

Cun€nt Monlh

Transactions

YTD

Encumbrances

YTD

Transacbons

Budget - Y'lD % Used/

T6nsacdons Rec'd P or Year Tofal

Fu.d 6020 - County P.intel
REVENUE

Department 00O - Revenue
33
33.6020 Revenue - On-behalf payment -00 00 .00

33 - Totals 10.00

3,000.00

$0.00

3,000.00

f0.00

3,465.91

$0.00

(46s.9r)

$1,251.35

5,325.45

$0.00

.00

$0.00 $0.00 +++

I6
3'
37.1010 Interest Earnings

37 - Totals $3,000.00

125,000.00

$3,000.00

125,000.00

$0.00

1,001.95

13,455.91

189,038.23

(t46s.91)

(64,038.23)

$5,325.45

144,4Ot.58

$0.00

.00

$0.00

.00

tt6%

151

39

39.8000 Printing

$125,000.00 $0,00 1125,000.00 J1,001.95 $0.00 1189,038.23 (t64,038.23) 1s1% fr44,401.S839 - Totals

Departmeot (XX, - R€venu€ Totals

REVENUE TOTA6
t128,0m.0o $0.00 $128,0m.00 t1,001.9s t0.00 1192,s04.14 (t64,s04.r4) 150% 1150,978.38

$128.0@.00

t troa'
$0.00 i128,0m.m t1,001.9s

4,r92.97

51.00

.00

.00

1,248.83

11.96

.00

$0.00 $192,s04.14 ($64,s04.14) lsoryo $150,978.38
EXPENSE

Depanment 321 - County Printer
Functlon JO50O - Pranting

Salaries & Wages

Overtime

Termination Pay

Compensated Absence Expense

Employer Contib!tions
Union Pensions

Pension Expense- GASB

65,5r2.00

1,600.00

.00

.00

28,561.00

156.00

.00

65,5r2.00
1,600.00

.00

.00

28.561.00

156.00

.00

65,3m.9
2,9n.77
7,727.t9

.00

26,87.22
142.72

.00

203.06

1t,379.77)
(7,727.t9)

.00

t,673.78

13.28

.00

10
r86

+++

94

9l
+++

45,707.6

502.61

.00

321.24

19,676.98

.00

r,248.50

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

1oo - Totals $95,829.00 t0.00

30,000.00 .00

$95.829.00 $5,504.75

30,0(x).00 166.20

10.00 $103,045.84 ($2215.84) 108%

+tt ooo
2,620.04 27,2fi.6t 129.35 100

$67,462.39

r5,031.49

200
200.220 Op€ratjng Supplies

2OO - Totals $30,000.00 $0.00 $30,000.00 $166.20 t2,620.04 $27,250.6r t129.35 100% 115,031.49
300
300.343

300.348

300.350

300.360

3fi.374

Telephone

Cell Phone Costs

ProFessional Services

Repair & Maint. Seruices

Mileag€ County vehicles

600.00

32s.00

3,000.00

40,000.00

500.m

600.00

325.00

3.000.00

40,000.00

500.00

770.t8

320.7r

r,163.04

36,845.36

235.00

(r70.r8)
4.29

t,167.06

3,154.64

265.00

.00

.00

69.90

.00

.00

.00

.00

.00

.00

.00

64.t4

56.12

t\.63
926.11

63.00

128

99

41

92

47

759.60

312.33

2,750.49

23,467.10

466.00

3oo - Totals tr44,425.00

195.00

144,425.O0

195.00

139,334.29

194.90

89%

100

$27,755.52

202.to

$0.00

.00

$1,181.00

.00

$69.90

00

95,020.81

10

500
500.510 Insurance

$195.00 $0.00 $195.00 $0.00 $0.00 $194.90 $0.10 100% $202.1050O - Tobls
F$nction ,O5OO - Priding Totals $2,689.94 1169,825.64 (t2,066.58) 101% $r10,4s1.50

Run by BUD-lYary Embleton on 06/2612020 08:30:52 AM

$170,449.m $0.00 $r70,449.m $6,851.

Page 1 of 2

.00 .00 .00 .00 +++ 1,251.35

.00 .00

100
100.r10

100.120

100.130

100.135

100.140

100.146

100.147



Budget Peformance Report
Fiscal Year to Date 06/26120

Include Rollup Account and Rollup to Object

Account oes(flphon

8udget

Budget

Cunent Month

Transactons

YTD

Encrmbrances

YTD

Transacbons

Budget- YTD % Used/

Transactions Rec'd Pnor Year Total

Fund 6020 " County Printer
E(p€NSE

Department 321 - County Print€l
Fundion K04OO - Depreciation

800
800.830 00 .00 .00 .00.00 00 +++ 27,200.06

$0.00 90.00 $0.00 $0.00 $0.00 10.00 +++ 127,200.06

Deprecaauon/Retalned Ear

8O0 . Totals

Functron l(OzlOO - Depredatlon Totals

DeparLmenl 321 - Courty PrinterTotals
EXPENSE TOTALS

$0.00 t0.00 $0.00 $0.00 $0.00 $0.00 $0.00 J17,200.06

$170,449.00 10.00 $170,449.00 $6,8s1.96 12,689.94 $169,82s.64 ($2,066.s8) 1019o t137,6s1.s6

$170,449.00 $0.00 $170,449.00 $6,851.96 $2,689.94 $169,825.54 ($2,066.s8) 101% $137,5s1.s6

Fund 6020 - County Printer Totals

REVENUE TOTA6

EXPENSE TOTA6
Fund 6020 - County Printer Totals

1,001.95

6,8s1.96

.00

2,689.94

192,504.14

169,82s.64

(64,s04.14)

(2,066.s8)

1s0,978.38

137,651.56

128,000.00

t70,449.O0

.00

.00

150o/o

1010,6

($42,449.00) $0.00 ($42,449.00) ($s,8s0.01) ($2,689.94) $22,678.50 ($62,437.56) $13,126.82

Grand Totals

REVENUE TOTATS

E(PTNSE TOTA6

Crand Totals

128,000.00

r70,449.00

1,001.95

6,85r.96

.00

2,689,94

\92,504.t4

169,82s.64

(64,504,14)

(2,066.s8)

150,978.38

117,551.55

128,000.00

170,449.00

.00

.00

r5090

l01o/o

($42.449.00) t0.00 (942,449.00) ($5,850.01) ($2,689.94) $22,678.50 ($62,437.56) $13,326.82

Page 2 of 2

Mopted
Eudqet

.00

$0.00

128,000.00

r70,449.00

Run by BUD-t4ary Embleton on 06/2612020 08:30:52 At4



Ju,ly 14,2020

ITEM:

ACTION REQUESTED:

PRESENTT],D I}Y

Contract 20-81

Agenda Action Report
prepared for the

Cascade County Commission

Contract 20-81
FY 2021 Memorandum of Understanding for Senior Mcdicare
Patrol (SMP)

Kim Thiel-Schaaf, Aging Services Director

SYNOI'SIS:
Missoula Aging Services conducts Senior Medicare Patrol throughout Montana undcr a F'ederal

Contract. To do so in Cascade County, they enter into an MOU with Cascade County Aging
Services to provide Medicare Fraud education within Cascade County. The annual contract is

$10,000 and is administered as part of the SHIP/I&A Counselor'sjob duties. FY 2021 contract is
from June 1 ,2020 to May 31 ,2021 .

RECOMME,NI)ATION:

Staff recommends that the Commission approve Contract 20-8 I FY 2021 Memorandum of
Understanding for Senior Medicare Patrol between Cascade County - Aging Services and
Missoula Aging Services.

TWO MOl'IONS PROVIDI.]D I'OR CONSIDE}LAI'ION:

MOTION TO DENY: I move that the Commissioners DENY Conlract 20-81 FY 2021
Memorandum of Understanding betwcen Cascade County Aging Services and Missoula Aging
Services for the provision of Senior Medicare Patrol within Cascade County.

Approve Contract

MOTION TO APPROVE: I move that the Commissioners APPROVE Contract 20-81 FY
2021 Memorandum of Understanding between Cascade County Aging Services and Missoula
Aging Services for the provision of Senior Medicare Patrol within Cascade County.



CONTRACT

20.E1
Montana SMP

Memorandum of Understanding
For the Period June I , 2020 to May 31,2021

Agreement by and between Missoula Aging Services (Area VII Agency on Aging), a non-
profit organization incorporated under the laws ofthe State of Montana, having its principal
place of business at 337 Stephens Avenue, Missoula, MT 59801, herein referred to as the
''Agency " or "MAS" and Area VIII A n having its principal place ofbusinessn
and mailing address at 1801 Benefis Court. Great Falls. MT 59405. hcrein referred to as the
Volunteer Host Organization or "VHO."

The purpose of this agreement is to eslablish the effectiveness ofrecruiting and training
retired professionals to teach and educate at least 20,000 Montana Medicare beneficiaries and
their families over a five ycar period how to better monitor what is paid on their behalf and
what to do about identified discrepancies. MAS and the VHO will achieve this through
recruitment ofvolunteers who will conduct outreach and education along with staff for other
seniors, their lamilies and their communities.

l. 'ihe term of this Agreement shall commence June 1, 2020 and end May 31,2021.

MISSOULA AGING SERVICES RESPONSIBILITIES :

Pay a total compensation not to exceed $ 10.000 for the time period covered by this
Memo of Understanding (MOU). Additional funds may be available in recognition of
achieving or exceeding the Area's performance goals, depending on the budget.

2. $3.333 (one third) shall be paid upon completion of the MOU.

3. Future Paymcnts will be contingent on the following:

Succcssful complction of Voluntcer Risk Program Management (VRPM)
trainings,
Timely receipt of complete and accurate monthly reports, due on the l5th day
of the following month for anything not reportcd into Capstone.
Completion of projcct objcctivcs outlined in contractor rcsponsibilities.

4. Payments will be made within 45 days ofreceipt and acceptance of quarterly reports which
includes progress toward outreach goals lisled below under VHO Responsibilities and other
contractor responsibilities.

5. Thc Agcncy n'ill providc profcssional supporl and assistance, prcscntation materials and
educational handouts for distribution.

a.

b.

c.

1

TERM



6. 'fhe Agency will provide ongoing training, including ongoing individualized assistance
utilizing web based technology, based on partner needs and requests.

8. The Agency will provide four $50 gas cards in total statewide to be raffled offon a quarterly
basis.

9. The Agency will provide a 30 sec PSA for TV and radio and provide to the VFIO for local
use. Additionally, the Agency will place ads for one week statewide on local ABC, CBS,
FOX and NBC stations.

10.'Ihe Agency will implement a statewide media campaign through print utilizing MT 55,
Montana Newspaper Association and MT Senior News, and will make VIIO's aware of each
buy.

I l. The Agency will provide matcrials such as program brochures, markcting tools,
advertisements, handouts, and reporting lorms to be used for quarterly reports. 'fhe VI{O
shall havc an acknowledgement of Administration for Community I-iving (ACL) and
Administration on Aging (AoA) support placed on any publication written or published with
grant support and if feasible, on any publication reporting the resuhs of, or describing a grant
supported activity. IJxamples oI expressing an acknowledgemcnt of support are:

"This publication was made possible by a grant.from the Administration for Community
Living and the Administration on Aging . . ."

"The project described in this article was supporled by a grant from the Administation
for Community Living and Administration on Aging . . . "

Acknowledgements must not represent or suggest in any way that the views expressed
are those of the Federal Government. For publications, this can be expressed to the effect that
the contents ofthe publication are solely the responsibility ofthe authors and do not necessarily
represent the official views of the Administration for Community Living. For audiovisuals, this
acknowledgement must includc the following explicit statement or its equivalent, except if
clearly unnecessary or inappropriate because ofthe nature ofthe subject matter:

"The opinions expressed in this (fiIm, program, etc.) do not necessarily reflect the
views oJ'the Administration for Community Living. "

All materials created must be sent to the SMP Program Manager to send on to the ACL. Unless
waived in writing by the ACL, this acknowledgement must also include the following statement
or its equivalent: "The Administration for Community Living has not approved this (fiIm.
program, etc.) for presentation to the general public."

2

7. The Agency will provide phone support, consultation and problem resolution, and witl be
available to complete complex cases sent in by the VHO's.

"The Junding for this program was provkled in part by the Administration for Community
Living and Administration on Aging . . . "



12. The Agency liaison is the Montana SMP Program Manager, Renee Labrie-Shanks. The
Program Manager may be reached by phone at (406) 728-7 682, fax (406) 728-0581, or by
email at rlabrierEm 1Ssoul ngservlces.org

I 3. The Agency will provide ongoing mentor calls throughoul the year, with all calls being
recorded and available ior two weeks.

14. The Agency will provide webinar based training oppo(unities thoughout thc year and will
provide in-person training during SIIIP re-certification each ycar.

l. The VHO will assist the Montana SMP program in meeting the one-year objectives.
Those statewide objectives, indicators, and measures are listed in Attachment A.

2. The VI{O will adhere to the Montana VRPM policy guide and complete four hours of
ongoing training each year through webinars offered by the SMP Resource Center.

3. The VHO will provide a local volunteer coordinator, phone and office space to lacilitate
and coordinate referrals to volunteers, and will actively rccruit, train and maintain
adequate senior volunteers to meet demand in their communities.

4. The VHO will assign volunteers, along with agency staff, to reach a minimum of 344
elderly Medicare or Medicaid beneficiaries per year by May 3l ,2021 .

5. The VHO agrees to publicize and conduct local consumer education presentations aboul
healthcare fraud, waste and abuse through contacts with senior centers and other
agencies serving seniors, or at health,/community fairs, and to widely distribute
educational material on the topic. Thc project focus is to educate older persons and their
families, with an emphasis on serving rural, vulnerable, isolated and non-English-
speaking beneficiaries. MAS also encourages the VHO to use program volunteers to
assist with these events.

6. The VHO will connect with local entities and partners to display the mobile kiosk
produced in year one for set periods of time, moving to different locations throughout
the year.

7. The VHO will participate in an SMP Customer Satisfaction Survey, provided by the
National Resource Center, and administer post-surveys to presentation participants.
Additionally, the VHO will collect names lrom completed surveys for those who are

interested in being entered for 4 $50 gas cards raffled annually, and return to the
Agency.

J

VHO RESPONSIBILI'TIES



8. The VHO agrees to timely filing of quarterly reports on designated and/or agreed upon
and adapted forms summarizing Medicare fraud grant activities. The information will
include, but not be limited to: the number of clients reached, the numbcr and type of
public information efforts including speaking engagements, health/community fairs and
individual assistance, and the number of hours volunteers worked.

9. The VHO understands that in the performance of providing education and advice, they
will have access to certain sensitive information about the client, and that such
information may include medical records, insurance, hnancial and other personal and
confidential data. 'fherefore, the VHO agrees to restrict use of such information to the
performance ofduties described in the VRPM policy guidelines. The VI-IO understands
that a breach of this agreement may result in termination of this agreement and liabitity
for breaching the client's right to privacy and confidentiality.

10. Thc VHO shall maintain reasonable records in the pcrformance of this contract and shall
allow access 10 those records by the Agency, the Administration for Community Living,
or any duly appointed represcntatives of the statc or f-edcral govcmmcnt.

I l. Any discovery, copyright, invention, work papers, written materials, publication,
information, by-product, or end product arising out of, or incident to the performance of
this MOU shall be shared with the Agency unless otherwise required by state or federal
regulations.

12. The VHO will appoint a conlact person to be used for communication with the Agency,

and provide namc, address (ifdifferent than VHO), phone number, fax number, and

email address where indicated below. Pleasc indicate whether the liaison is also thc

assigned voluntecr coordinator.

The liaison for thc VHO is: Pam I{oatch

Phone/fax:_406 - 454-6990 I 406-454-699 |
Email: proatch(ricascadccounty.mt.gov

Also Volunteer Coordinator? Ycs X No

13. The VHO will make services available in the following counties:

Each party agrees to be responsible and assume liability for its own wrongful or negligent acts

or omissions, or those of its officers, agents, or employees to the full extent required by law.

I,IABILI'fY

4



This MOU may be terminated by any of the parties hereto upon written notice delivered to the
other parties at least thirty (30) days prior to intended dates oftermination. By such
termination, no party may nullify obligations already incuned for performance or failure to
perform prior to the date of termination. In the cvent that the MOU is tcrminated with the Area
Agency on Aging, Missoula Aging Services reserves the right to contract with other service
providers in the AAA's service arca.

This MOU constitutes the entire agreement bctween thc parties. All amendments and/or
changes shall be by written instrument executed by the parties hereto. 'l-he parties hercto have
caused this MOU to be executed as ofthe date set forth herein by their duly authorized
representatives. The rights and responsibilities ofthe parties under this contract shall not be
assignable without the prior written approval of Missoula Aging Services.

This contract is subject to and contingent upon the continuing availability offederal funds for
the purposes described herein.

If a dispute arises between the parties under this contract over payment lor goods or services,
the dispute is brought before Board of Directors of Missoula Aging Services and will
determine what payment will be made between the parties involved in the dispute.

CIVIL RIGHI'S

The VIIO will comply with the Civit Rights Act of 1964.

The VHO further agrees that all hiring done in connection with this contract shall be on the

basis of merit qualifications genuinely related to competent performance olthe particular

occupational task.

)

DT-]PI,ICATION oF COSI'

,fI]RMINATION

CIIANGES/AMENDMENTS/ASSIGNMENT

!.LINDING AVAI I,ABILI'f Y

BRI]ACH OF CONTRAC'f

The VHO agrees that no person shall, on the ground ofrace, color, national origin, creed, sex,
religion, political ideas, marital status, age or handicap be excluded from employment or
participation in, be denied benefits, or be otherwise subjected to discrimination under any
program or activity connected with the implementation of this contract, and further agrees that

affirmative steps will be taken to employ and advance in employment qualified handicapped

individuals.



I'he VHO represents and certifies that any charges contemplated and included in its estimate of
cost for performancc are not duplicative ofany charges against any other government contract,
subcontract or other government source.

The VHO agrees that expenditure of funds under the terms and conditions set forth in this
contract shall not be used to pay the salary or expenses ofany grant or contract VHO or agent
acting for such VHO to engage in any activity designed to influence legislation or
appropriations pending before thc Congress. This means that the costs of attempting to
influence legislation pending before Congress may not be used either as direct or indirect costs.

The VHO shall cooperate with any federal investigation undertaken.

IN WITNIISS WHERITOF' the partics hcreto havc executed this MOU.

MISSOULA AGING SERVICES
337 Stephens Avenue
Missoula MT 59801
728-7682

By: Date: 61112020
Itob Edwards, Opcrations Direclor

VOLUNTEER HOST ORGANIZA'f ION
Organizat ion Namc: VII
Agi AS ES

Date: 6/1712020
Ilv: lic Thiel Schaaf, Director

Federal Tax Identifi cation #:8'l -600 I 343
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BOARD OF COLINTY COMMISSIONERS
CASCADE COLINTY, MONTANA

CONTRACT

20-sl.

James L. Larson, Chairman

Jane Weber, Commissioner

Joe Briggs, Commissioncr

Passed and adopted at Commission Mceting held on this 14th day ofJune 2020.

Attest

On this 14th day ofJune 2020, I hereby attest the above-written signatures of
James L. Larson, Jane Weber and Joe Briggs, Cascade County Commissioners.

RINA FoNTANA MooRE, CASCADE CoUNTY CLERK AND RECoRDER

* APPROVED AS TO FORM:
Josh Racki, County Attomey

DEPUTY COUNTY ATTORNEY

* THE CoUNIY ATToRNEY HAS PROVIDED ADVICE AND APPROVAL OF THE FOREGOING DOCUMENT LANCUACE ON BEHALF OF

THE BoARD oF CASCADE CoUNTY CoMMISSIoNERS, AND NOT ON BEIIALF OF OTHER PARTIES OR ENTITIES. REVIEW AND

APPRovAI- oF TI{Is DoCUMENT BY THE CoUNTY ATToRNEY wAS CONDUCTED SOLELY FROM A LEGAL PERSPECTIVE AND FOR THE

EXCLUSIVE BENEFIT OF CASCADE COUNTY. OTHER PARTIES SHOULD NOT RELY ON THIS APPROVAL AND SHOULD SEEK RI]VIEW

AND APPROVAL BY THEIR OWN RESPECTIVE COUNSEL.



Attachment A

Montana SMP Statewide Objectivcs, Indicators and Measurcs

For the Pcriod June l,2020 to May 31,2021

Missoula Aging Services, in partnership with the Montana Area Agencies on Aging and key
stakeholders, will continue to strengthen efforts to educate and empower seniors in the fight
against healthcare fraud by continuing proven efforts, as well as implemenling new strategies.
The overall goal is to educate 4,000 Medicare beneficiaries annually on how to prevent, detect,
and report health carc fraud, errors and abuse.

The measurable statewide outcome for this project is to achieve a higher level of
understanding offraud detection and prevention as demonstrated by results from post-
tests.

l) Provide group education and one-on-one assistance to 4,000 people on Medicare
statewide.

2) Recruit, train and retain l0 additional volunteers that will provide high quality
education and beneficiary inquiry resolution statewide.

3) Annually monitor and assess SMP results on operational and quality measurcs

4) Position SMP to respond to changes in the programmatic landscape targeting and
working with underserved populations.

'fechnical assistance will be offered to all partners on volunteer management, coalition building,
outreach strategies and other topics as requesled. Complex Inquiry Resolution tools and
Medicare class templates will bc provided by Missoula Aging Services. The program will
continue to offer flexibility for all partners in their outreach and dissemination ofthe program
goals and objectives; avoiding a 'one size hts all' approach and embracing locally responsive
strategies.



Jtuly 14,2020

ACTIoN R QUESTEI):

PRESENTED BY:

Contract #20-82

Agenda Action Report
prepared for the

Cascade County Commission

Scrvice Agreemcnt bctween Cascadc County Aging
Services and the Ilclt Goldcn Agers Senior Center for
Older Americans Se rvices in FY2021

Approval Contract #20-82

Kim Thiel-Schaaf, Aging Services Dircctor

SYNOI'SIS:
Cascade County Aging Services has a Service Agreement in place with the Montana Department of Health
and Human Services Senor Long-Term Care Division (DHPPHS SL'IC) to provide services to people over
the age of 60 so that they may remain independent in their homes and agc in place. These services include
such things as meals provided in a Congrcgatc Setting and Educational/lnformation scssions on topics of
intcrest to seniors or those that carc for them as well as opportunities to socialize with pcers. Thcse services
arc intcnded to meel thc health, well-being, socialization and nutritional needs of persons ovcr the age of
60.

To that end, Contract 20-82 is with the Belt Golden Agers Senior Citizen's Inc. dba./Bclt Scnior Center for
the period ofJuly l, 2020 through June 30, 2021 and is a rcnewal olthc agreemcnt for thc serviccs. Bclt
has conductcd contracted services for Congregate meals since March 2020 and has becn providing Senior
Activilics for dccadcs. The conlracted meal scrviccs have bcen going wcll and rcceivcd high praisc from
patrons. Their contractor provides a noon meal on Monday, Wcdnesday, and 'fhursdays. 'lhey havc becn
doing the meals as lake out or delivery only during the coronavirus pandemic, but will resume dining room
services when the state rcaches Phase 3 ofthe reopening. This contract with Belt Senior Center includcs a

payments of Federal Funds that are receivcd as pass{hrough funding from Montana DPHI IS SLTC lor the
purpose of providing programming at the Centcr to include educalional presentations, socialization
opportunities, information and rcferral (one stop shop for pcople who do not know whcre to go and rcferred
onto an appropriate spot), excrcisc, congrcSate mcal scrvicc and other opportunitics for peoplc ovcr 60 to
cngage with their community. Those payments are $91O/month in Federal Older Americans Title IIIB funds
and payable upon rcceipt of report and data sets each month prior to thc 5'l' working day of the month.
Additionally, this contract provides for $ I,700/month in Federal Older Americans Title IIICI funds to be
paid to the Belt Center for thc provision ofa Congregalc meal to area residents over the age of60 in a group

ITEM:

Cascade County Aging Services does no1 have the capacity to providc some of thc scrvices and chooses to
contract with the senior centers located throughout the County Io provide a porlion ofthe scrvices. Namely,
wc look to the Senior Centers to providc space/time to others who would like to give prescntations relalcd
to topics of interest to the senior population, e.g. housing, tax preparation, elder abuse, legal documcnt
review, health prevention, excrcisc, cards, bingo and other activities. There are six (6) centers in Cascade
County, all operating as private non-profits, and all providing varying activitics under agreement with
Cascadc County Aging Services. 'Ihese agreements have been informally in place for a number of years,
bu1 the requirements of 2 CFR 200 Uniform Guidance of Granls and Cooperativc Agreemcnts as wcll as

those passed to the Agency by the Service Agreement in place with Montana DPHHS SLl'C, dictate that
these agrecments take the form of a written, annual services agrecment and/or memorandum of
underslanding to ensurc that all applicable regulations pe(aining to the lunding is followed.



setting at thc Center. Contract may be rcsumcd annually provided funding for the programs continucs to be
available to lhe County. Thc total FY202l agreement will not exceed $$3 I ,320. The Belt Senior Centcr
will pay $2,400/year toward the required match on the Federal Funds.

RECOMM ENDA'IIoN:

Staffhas worked with the Bclt Center Io reach the terms of this agreement and now recommends
Approval of Contract #20-82.

TWO MOTIOn*S PR()VIDED t-OR CONSIDIIRATION:

MOTION TO APPROVf,: Mr. Chair, I move that thc Commissioners APPROVE Contract #20-82
Service agreement between Cascade County Aging Services and the Belt Golden Agers Senior Citizens,
Inc. for the period July I , 2020 through June 3 0, 2021 for a total sum not to excecd $3 I ,320.

MOTION TO DISAPPROVf,: Mr. Chair. I move that the Commissioncrs DISAPPROVE Contract
#20-82 Service agreemcnt bctwecn Cascadc County Aging Scrviccs and the llelt Golden Agcrs Senior
Citizens, Inc. for the pcriod July l, 2020 through June 30, 2021 for a total sum not to excced $3 1,320.



This Service Provider Agreement is entered into by and between Cascade County, for the
Cascade County Aging Services - Area VIII Agency on Aging (AGENCY) and the Belt
Golden Ager's Senior Citizens, Inc. EIN 8t-o367952 (PROVIDER).

WHEREAS, the Agency has contracted funds from the Montana Department of
Public Health and Human Services (MDPHHS) Older Americans Act and from other
funding sources to provide certain services to the senior populations in Cascade
County; and

WHEREAS, the Agency, under its agreement with MDPHHS, must assure the
provision of nutrition and/or other community based support services to adults age 6o
and over to assist in meeting their special nutritional and social needs and to enhance
their health, well-being and quality of life; and

WHEREAS, Provider operates the Belt Golden Ager's Senior Citizens, Inc.
(CENTER) in the Town of Belt, Montana, and is interested in providing such
services to the senior population in Belt, Montana, on behalf of the Agency; and

NOW, THEREFORE, in consideration of the mutual covenants set forth herein,
the receipt and sufficiency of which are hereby acknowledged, the Agency and
the Provider hereby agree as follows:

SECTION 1_ INCORPORATION OF RECITALS.

The Recitals set forth above are incorporated into and shall constitute a material
part of this Service Provider Agreement ("Agreement").

SECTION 2 - PURPOSE.

The Purpose of this Agreement is to assure provision of nutrition and/or other
community based support services to adults age 60 and over to assist in
meeting their special nutritional and social needs and to enhance their health,
well-being and quality of 1ife, to be funded by the Older Americans Act funds
and other funding sources secured for this purpose by the Agency.

As a condition of receiving federal, state and county funding from the Agency,
the Provider must comply with the terms of this agreement, provisions of the
Older Americans Act and other applicable federal and state regulations.

SECTION 3 - I]F-FECTI\,,I,] DATE & DURATION

The Provider shall commence performance of this Agreement on July r, 2o2o and shall
complete performance to the satisfaction ofthe Agency on June 3o, 2o2r.

SERVICE PROVIDER AGREEMENT

CONTRACT

20-r2



As a condition of receiving federal, state and county funding from the Agency, the
Provider must comply with the terms of this Agreement, the provisions of the Older
Americans Act, and all other applicable federal and state regulations as set forth herein.

Upon signing the Agreement, and in the event changes occur during the term ofthis
Agreement, the Provider shall submit the following documents to the Agency, which are
incorporated in this Agreement as though fully set forth herein:

. IRS Tax exempt letter

. Organization Bylaws
r Most recently filed 99o
. Financial Statements (Income Statement & Balance Sheet) for the Provider's

most recently completed fiscal year
. Board approved budget for the Provider's current fiscal year
. Names and contact information, including email addresses (if available), for

current Board of Directors, with officers as well as the primary Provider Point of
Contact for this Agreement indicated.

o Recent sample newsletter, brochure or other marketing materials that describe
activities and services provided at the Provider's location.

. W-9 and current certification of insurance in the following coverage/limits
naming Cascade County as an additional insured:

o Commercial General Liability Insurance with minimum limits of
$1,ooo,ooo per occurrence.

o Professional Liability Insurance with a minimum of gr,ooo,ooo per
occurrence is required for professional services, such as auditing or
consulting

o Auto Liability - Auto Combined Single Liability with a minimum limit of
$r,ooo,ooo per accident must be provided if the Provider owns a vehicle.

o If board members, staff, or volunteers drive their own vehicles while
working on behalf of the Provider, the Provider must submit proof of
personal auto insurance for each driver to the Agency annually and upon
each individuals' policy renewal.

o Worker's Compensation coverage or an Independent Contractor
Exemption Certificate that indicates the applicable work being performed.

o An Excess/Umbrella Liability policy may be used to supplement the
general liability coverage and/or auto liability coverage, in order to match
or exceed the minimum dollar limits above. The Excess/Umbrella Liability
policy may not be used in place of Worker's Compensation coverage or an
Independent Contractor Exemption Certificate.

SECTION 4 - COMPLIANCE AND REQUIRE,D SUPPORTING
DOCUMENTATION



. Operate the Congregate Meal Program according to the guidelines set by the
Agency.

. Arrange for home delivered meals and takeout meals at the Center on days

approved by the Agency.
. Assume full responsibility for securing one or more individuals (COOK) to

prepare meals for the Center on the agreed upon days. Cook shall maintain a

ServSafe Certification and be capable of providing a menu by the fifteenth (rsth)

day of the month prior to service.
o Ensure that Cook submits the menu to Agency for pre-approval to ensure

that Federal Nutritional Standards are met.
o Ensure that Cook submits to the Agency a copy of any agreement entered

into between Cook and required ServSafe Certification.
o Ensure compliance with all food handling and safety standards
o Engage in outreach and promotion to encourage growth in the Congregate Meal

Program.

SECTION 5 - RESPONSIBILITIES OF THE PROVIDER

The Provider agrees to the following:

A. GENERAL REQUIREMENTS:

. Comply with the Older Americans Act and all other applicable federal and state
regulations and guidelines.

o Ensure services are targeted to seniors with the greatest social and economic
need.

. Work with Agency staff to identify, prioritize and respond to needs for aging
services in the local area.

. Report management, financial and program information to the Agency on a
quarterly basis. Quarterly reports are due 3o days after the end ofthe quarter and
shall, at a minimum, include the following:

o Copies of Board minutes for the quarter
o Financial Statements: Income Statement, Balance Sheet and Budget to

Actuals report that clearly identifies how the funds dispensed as part of
this Agreement were spent.

o Final quarterly reports shall be reported to cover the full contract duration
July r, zozo to June 30, 2021)

o Ensure that Board Members review the Agreement, and any renewals thereof,
with the Agency.

. Refer all client complaints to the Agency in a timely manner and be available to
assist with complaint resolution, if requested.

o Disseminate, encourage completion of and retrieve Agency surveys of clients as

requested; provide assistance to clients with completing surveys, if needed.

B. NUTRITION SERVICES (TITLE IIIC-I Nutrition Services - CFDA gg.o+S)



Identify and rcfer potential home delivery clients to Agency staff for required
assessment and intake
Engage the services of a Site Manager for Congregate Meal Program with
responsibility for taking meal reservations, meal ordering, site
preparation/cleaning up, greeting and interacting with the diners and providing
them with hands on assistancc as needed, food service compliance with food
handling and safety standards, collecting and submitting meal donations,
following up on "no response" home delivery attempts, volunteer recruitment
and coordination, referral to Agency staff any potential home delivery clients and
outreach/promotion of the meal program. The Site Manager must communicate
regularly with Agency staff to ensure high quality service delivery and must
attend mandatory Nutrition Committee meetings at the Agency. The Site
Manager is required to submit the following documentation for the Provider on a
timely basis:

o Meal Tally (units of service and client information)
o New Client Capstone Intake Form (completely filled out)
o Other Documentation Requested bythe Agency

Submit to the Agency monthly documentation delineating each person served
(including all new intake forms, when needed); total number of units (meals)
served and any required match. Such documentation shall be submitted no later
than the fifth 15tt 1 working day of each month for the month prior.
Submit to the Agency a match amount of $zoo on a monthly basis along with the
required reports no later than the fifth (5th) working day of the month.

C. HEALTH PROMOTION (TITLE IIID Preventative Health - CFDAg3.o4g)

. Provide activities and services as agreed upon and approued.by the Agency

. Assume full responsibility for organizing and administering the chosen activities
or services and arrange for payment of related costs

. Provide qualified leaders, organizers, interpreters, etc. as needed

. Submit monthly documentation by the fifth (5th) working day of the month to the
agency to include the following:

o Description of approued. euidence-based actiuities or seruices
provided during the month, including the names of the leaders/organizers
and their credentials

o Dates of activities or services and copies ofthe sign-in sheets
o Summary of total number of participants over the age of sixty (6o) per

activity
. Activities under this category must meet the American Community Living (ACL)

definition of evidence-based programming to qualify

D. ACTI\,ITIES AND SERVICES (TITLE IIIB - Supportive Services CFDA
93.o44)

Develop and implement activities and services designed to
o Prevent or delay institutionalization



o Increase community engagement and decrease social isolation
o Increase opportunities to participate in healthy lifestyles
o Promote intergenerational activities or relationships and/or
o Enhance the health, well-being and quality of life of seniors

Promote activities and services in the senior community through outreach,
education and marketing efforts
Assume responsibility for organizing and implementing the chosen activities or
services

Submit monthly reports by the fifth (5tt) working day of the month to the Agency
that include:

o Description of the services or activities proyided with dates and number of
participants

o Summary of related outreach activities
o Surveys, comments, or other feedback on the impact, when available

SECTION 6 _ RESPONSIBILITIES OF AREA \,'III AGENCY ON AGING

The Agency agrees to:

A. GENTiRAL REQUTRTiMENTS:

As authorized by law, advocate for adequate funding for aging services and for
policies that support high quality, flexible and individualized service delivery.
Offer technical assistance and guidance to the Provider to improve and grow
Center programs.

Collect and compile necessary financial and statistical information to complete
federal, state and other required reports.

Conduct periodic review of board governance, provider policies/procedures and
services to ensure compliance with the Agreement, Older Americans Act and/or
other relevant regulations and guidelines.

Inform the Provider and the State Unit on Aging of any issues with non-
compliance.

Enter all required data related to this Agreement into the Capstone Data Base

maintained by the MDPHHS State Unite on Aging. Data will be entered no later
than the tenth (roth) day of the month.

B. NUTRITION SITE SERVICES:

. Provide outreach and publicity concerning the availabiliry of and guidelines for
receipt of nutrition services.

. Provide guidance to the Provider regarding meal program requirements and food
safety standards.

o Conduct periodic site reviews to ensure program compliance, food safety
compliance and quality service delivery.

. Conduct intake assessments for home-delivery clients.

. Review monthly menus the month prior to service for nutritional compliance.

. Facilitate Nutrition Committee meetings.



Provide periodic nutrition education to congregate sites and home-delivery
clients.

C. OTHER ACTIVITIES AND SI]R\'ICES:

Assist with promotion and outreach efforts related to the Provider's activities and
services.

Provide assistance and guidance in developing activities or services, as requested

SECTION 7 - BILLING AND PAYMtsNT

The Agency agrees to:

Remit to the Provider $9ro on a monthly basis for Title 38 Services CFDA

93.o44.
Remit to the Provider $r,7oo on a monthly basis for Title 3Cr Services CFDA

93.o43.
Funds are subject to the availability of funds from the Master Contract with
MDPHHS and are subject to modification based on budget revisions received
from them.

Agency agrees to provide instruction to the Provider on how to account for and
report revenue/expenditures related to this Agreement.
Agency retains the right to withhold payment if required monthly reports are not
submitted in a timely manner. Palments will be made once all reports have been
submitted to the Agency.

The foregoing notwithstanding, Provider recognizes that the funding for this
Agreement is based upon a pass through by Agency of contracted government funds
and/or grants. Accordingly, in the event that anticipated funds are reduced or
become unavailable at any time during the term of this Agreement, Agency, in its
sole and absolute discretion and without recourse of any kind, shall be relieved from
further performance of this Agreement beyond the date Federal or State funds are
reduced or become unavailable.

SECTION 8 _ PRO\,'IDER PERT'ORMANCE REVIEW

The Agency will monitor the Provider's performance as follows:

Review of quarterly financial and monthly programmatic reports with any follow
up as necessary

Periodic on-site visits (announced and unannounced)
o Annual Nutrition Site Review (if applicable)

SIIC'I'ION 9 - DUPLICATION OI,- COSTS

The Provider represents and certifies that any charges contemplated and included in its
estimate of cost for performance are not duplicative of any charges against any other
government contract, subcontract or other government source.

a



SECTION ro - COPYRIGHTS

The Agency and the State Unit on Aging shall have a royalty, non-exclusive and
irrevocable right to reproduce, publish or otherwise authorize others to use for Agency
purposes any material developed under this Agreement.

SECTION 11 - CONFIDENTIALITY

The use or disclosure, by any party, ofany information concerning a recipient in
violation of any rule of confidentiality or for any purpose not directly connected with the
administration ofthe Agency's or the Provider's responsibility with respect to services
hereunder is prohibited, except with the written consent ofthe recipient or the court
appointed guarding of a recipient.

Confidential information is defined as personal information which federal or state legal
authorities or regulations protect from general public access and release. It includes, but
is not limited to, social security number, driver's license, street and postal addresses,
phone number, email address, medical data, protected health information as defined for
purposes of the federal Health Insurance Portability and Accountability Act (HIPAA)
and Health Information for Economic and Clinical Health Act (HITECH), programmatic
individual eligibility, case management, payment and benefit information obtained from
the IRS or other third parties that is protected and confidential.

The Agency and the Provider will protect confidential personal information using
security standards and procedures meeting current best practices. Immediately upon
discovering any unauthorized disclosure or use of confidential personal information by
the Provider or its employees or agents, the Provider will notify the Agency and will take
immediate measures to retrieve all such information and prevent further unauthorized
disclosure or use.

SECTION T2 - INDEMNIFICATION

SECTION 13 _ ASSIGNMENT, TRANSFER AND SUBCONTRACTING

The Provider agrees not to enter into sub-contracts for any ofthe work contemplated
under this Agreement without prior written approval of the Agency. The provider
further agrees not to assign or transfer any work contemplated under this Agreement.

The Provider agrees to, indemnify, protect, defend and hold harmless Cascade County,
the Area VIII Agency on Aging, its elected and appointed officials, agents and employees
from and against all claims, demands, causes of action of any kind or character,
including the defense thereof, arising out to of the negligence , intentional act or
misconduct of Provider, its agents, representatives or employees, assigns and
subcontractors under this Agreement.



SECTION 14 - RESOLUTION OFAGREEMENTDISPUTE

The parties agree that any dispute arising under this Agreement which is not disposed of
by negotiation and agreement, shall be decided by the Director of the Area \rIII Agency
on Aging, or her designee, who shall commit her decision to writing and furnish a ct_rpy

to the Provider. The decision of the Director shall be final. Pending final resolution of
such dispute the Provider agrees to continue performance under this Agreement unless
the Agency requests the Provider to discontinue such performance.

SDC'I'ION r5 - AGREEMtrNT MODIFICATION

SECTION 16- COMPLIANCE WITH APPLICABLE POLICIES, I-AWS AND
REQUIREMENTS

Provider will comply with all applicable Federal, State and Cascade County regulations
and Agency policies, including those pertaining to licensing, in performing this
Agreement.

A. COMPLIANCE WITH FEDERAL AUTHORITIES:

Provider assures that it and any of its subcontractors will comply with all federal laws,
regulations, and executive orders, that are applicable to this Agreement, to include the
applicable provisions ofthe below referenced laws, regulations and executive orders.
The list is not intended, nor must it be construed, as a listing of all authorities with
which Provider must comply for the purposes of the Agreement. The provider is
responsible for determining with which authorities, if any in addition to the foregoing, it
must comply in the performance of the Agreement.

Civil Rights Act of tg64 (42 U.S.C. S zoood, et seq.), prohibiting discrimination
based on race, color, or national origin;

3' Education Amendments of rgTz (zo u.s.c. s 168r), prohibiting discrimination
based upon gender;

The Agency may modify the allocation of funds in this Agreement to contribute to the
growth and betterment of programs. Any modification will be subject to the availability
of funds and budget requirements. Level of service and costs will be reviewed and
revised annually. Other changes to this Agreement can only be accomplished by written
amendment signed by authorized representatives ofboth parties and attached to the
original of this Agreement.

z. Age Discrimination Act of rg75 (42 U.S.C. g 6tot, et seq.), prohibiting
discrimination based on age;



4. Section 5o4 of the Rehabilitation Act of 1973 (29 U.S.C. 5 794), prohibiting
discrimination based upon disability;

5. Americans with Disabilities Act of 1990 (42 U.S.C. I rzror, et seq.), prohibiting
discrimination based upon disability;

6. Vietnam-Era Veterans Readjustment Assistance Act (38 U.S.C. 5 4zrz),
prohibiting discrimination in employment against protected veterans and
requiring affirmative actions of recruit and employ protected veterans.

7. The Federal Executive Orders trz46, rr478, and tr375 and 4t CRF Part 60,
requiring equal employrnent opportunities in employment practices.

8. Executive Order No. 13166 requiring facilitation of access for persons with
limited English proficiency to federally funded services.

9. False Claims Act, 3r U.S.C. S$ 3729-3733 (the "Lincoln Law"), prohibiting
recipients of federal payments from submitting a false claim for payment.

ro. Sherman Anti-Trust Act, rS U.S.C. $!r-7m prohibiting any contract, trust, or
conspiracy in restraint of interstate o foreign trade.

rr. Anti-Kickback Act of 1986,4r U.S.C. 55 51-58 and the Anti-Kickback Statute, 42
U.S.C. $S Bzo(a)-(7)a, prohibiting the exchange or offer to exchange anything of
value to induce the referral offederal health care program business.

rz. Debarment and Suspension (Executive Orders 12549 and 12689, z CFR r8o and
2 CFR Subtitle B, Chapter III Part 3oo) prohibiting contract awards to parties
listed on government-wide exclusions in the System for Award Management
(SAM). SAM Exclusions contains the names of parties debarred, suspended, or
otherwise excluded by agencies, as well as parties declared ineligible under
statutory or regulatory authority other than Executive Order rz54g.

r3. Whistleblower Protection Act, to U.S.C. 24og,4ttJ.S.C. 47t2, and ro U.S.C.
2224, 4t U.S.C. 43o4 and 43ro, requiring compliance with statutory
requirements for whistleblower protections.

4. Byrd Anti-Lobbying Amendment (3t U.S.C. r35z), prohibiting the use of federal
funds to pay for any person or organization for influencing or attempting to
influence an officer or employee ofany agency, a member of congress, officer or
employee of congress, or an employee of a member of congress in connection
with obtaining any federal contract, grant, or any other award covered by 3r
U.S'c. g5z. Each tier must disclose any robbying with non-Federal funds that
takes place in connection with obtaining any Federal award.



15. Drug-Free Workplace Act of 1988,4t U.S.C. 5701, et. seq., requiring all
organizations receiving federal monies to maintain a drug-free workplace.

r6. Federal Funding Accountability and Transparency Act of zoo6, requiring
reporting of subawards and executive compensation;

a. First-tier Subawards.
AII recipients, unless exempt as provided in paragraph D, must report each action that
obligates $25,ooo or more in Federal funds that does not include Recovery funds (as

defined in section rsrz(aXz) ofthe American Recovery and Reinvestment Act of 2oo9,
Pub. L. ur-5) for a subaward to an entity. Recipients must report the information about
each obligating action in accordance with the submission instructions posted at
www.fsrs.gov,

b. Total Compensation of Recipient Executives.
i. All recipients must report total compensation for each of the five

most highly compensated executives for the preceding completed
fiscal year, if,

(A) the total Federal funding authorized to date under this
award is $z5,ooo or more;

(B) in the preceding fiscal year, recipients received -
(1) Eighty percent or more of the annual gross

revenues from Federal procurement contracts
(and subcontracts) and Federal financial
assistance subject to the Transparency Act, as

defined at 2 CFR t7o.32o (and subawards); and
(2) $z5,ooo,ooo or more in annual gross revenues

from Federal procurement contracts (and
subcontracts) and Federal financial assistance
subject to the Transparency Act, as defined at z
CFR 17o.32o (and subawards); and

(3) The public does not have access to information
about the compensation of the executives through
periodic reports filed under the Securities
Exchange Act of 1934 and Internal Revenue Code
of r986.

ii. Where and when to report. Recipients must report executive total
compensation described in paragraph b.r of this award term:

(A)The Provider is to submit the Compensation Report to the
Department by the end of the month following the month
in which the total of the monies obligated through this
Contract is at $z5,ooo or more, whether occurring at the
time of signing or at some later date due to a contractual
amendment. The Provider must continue to submit the
Compensation Report annually during the term of the
Contract on the anniversary of the initial date of submittal,



DPHHS
Attn: BFSD-FFATA Reporting
PO Box 4zro
Helena, MT 59604-4270

hhsffata@mt.gov

c. Total Compensation of Subrecipient Executives.
All recipients unless exempt as provided in paragraph d. of this award term, for each
first-tier subrecipient. Recipients must report the names and total compensation of
each of the subrecipient's five most highly compensated executives for the subrecipient's
preceding completed fiscal year, if

(i) in the subrecipient's preceding fiscal year, the subrecipient
received:

(A) 8o percent or more of its annual gross revenues from
Federal procurement contracts (and subcontracts) and
Federal financial assistance subject to the Transparency
Act, as defined at 2 CFR 17o.3zo (and subawards); and

(B) $z5,ooo,ooo or more in annual gross revenues from
Federal procurement contracts (and subcontracts), and
Federal financial assistance subject to the Transparency
Act (and subawards); and

(C) The public does not have access to information about the
compensation of the executives through periodic reports
filed under section r3(a) or r5(d) of the Securities
Exchange Act of 1934 (rS U.S.C. Z8m(a), Z8o(d)) or
section 6to4 of the Internal Revenue Code of 1986.

d. Exemptions. All recipients' gross income, from all sources of the previous tax
year, under $3oo,ooo, are exempt from the requirements to report:

(i) Subawards, and
(ii) The total compensation of the five most highly compensated

executives of any subrecipient.

r7. Disclosure of Ownership and Control Information pursuant to 4z C.F.R. 0g

455.ro4,4S5.105, and 455.ro6, requiring disclosures of ownership and control,
business transactions, and persons with criminal convictions in connection with
the delivery of Medicaid funded services.

even if the total consideration for the Contract is later
amended to be less than $25,ooo.

(B)The Provider will submit the Compensation Report to the
Department by first-class mail addressed as follows or via
email:



18. Federal Health Insurance Portability and Accountability Act of 1996 (HIPAA) and
the Federal Information Technology for Economic And Clinical Health of zoog
(HITECH), requiring compliance with privacy, security, electronic transmission,
coding and other requirements applicable to Covered Entities or a Business
Associate as defined for purposes of the acts.

19. Patient Protection and Affordable Care Act - P.L. rrr-r48

zo. Section 1557 ofthe Affordable Care Act and 45 CFR Part 92, prohibiting
discrimination in health programs and activities any part of which receives
Federal fi nancial assistance.

B. COMPLIANCE WITH STATE OF MONTANA AUTHORITIES:
Provider assures that it and any of its subcontractors will comply with all State of
Montana laws, rules, ordinances and executive orders, that are applicable to this
Agreement, to include the provisions ofthe below referenced laws. The list is not
intended, nor must it be construed, as a listing of all authorities with which Provider
must comply for the purposes of the Agreement. Provider is responsible for
determining with which, if any in addition to the foregoing authorities it must comply in
the performance of the Agreement.

Montana F'alse Claims Act, Title r7, Chapter 8, part 4, MCAI

SECTION r7 - LIAISON

3

4

2 Montana Anti-Trust laws - $3o-r4-zor, MCA, et. seq.

Montana Human Rights Act Title 49 MCA

Montana Governmental Code of Fair Practices Title 49, Chapter 3

The Agency Director will act as the liaison to the Provider. The liaison will be the first
contact regarding any questions and problems which arise in implementation of this
Agreement.

SECTION 18 - TERMINATION

This Agreement may be canceled or terminated by either of the parties without cause;
however, the parties seeking to terminate or cancel this Agreement must give written
notice of its intention to do so to the other party at least thirty (3o) days prior to the
effective day of cancellation or termination.

If the Provider fails to provide services called for by this Agreement, or to provide such
services within the time specified herein or any extension thereof, the Agency may, by



written notice of default to the Provider, terminate the whole or any part of this
Agreement upon written notice.

The above remedies are in addition to any other remedies provided by law or the terms
of this Agreement.

Upon agreement termination or non-renewal of this Agreement, the Provider will allow
the Agency, its agents and representatives, subject to reasonable notice full access to
Provider's facilities and to examine and duplicate as necessary records (subject to
confidentiality requirements) for the purpose of facilitating transfer of the Agreement
activities.

SEC'I'ION 20 - INDEPENDEN'I- COIJ-1'RACTOR/AGENCY

The Provider is an independent contractor, providing services for the Agency, Cascade
County, and the State of Montana. Neither the Provider, nor any of its employees are
employees of the Agency or Cascade County under this Agreement.

SECTION 21 - ACCOUN'IING, COST PRINCIPALS, AND AUDI'I'

A. ACCOUNTING STANDARDS:
The Provider must maintain a system of accounting procedures and practices sufficient
for MDPHHS and the Agency to determine to their satisfaction that the system (t)
permits timely development of all necessary cost data in the form contemplated by the
contract tlpe, and (z) is adequate to allocate costs in accordance with Generally
Accepted Accounting Principles.

B. AUDITS AND OTHER IN\ESTIGATIONS:

The Provider must comply with the federal audit and cost accounting requirements set
forth in 45 CFR Part 75 and 2 CFR part 3oo.

The Agency may, upon finding that the Provider is not in compliance with any law or
regulation, or applicable licensure and certification requirement, terminate this
Agreement upon written notice to the Provider.

SECTION 19 - FORCE MA",EURE

The Provider shall not be liable for failure to perform under this Agreement if such
failure to perform arises out of causes beyond the control and without the fault or
negligence of the Provider. Such causes may include, but are not restricted to, acts of
God or the public enemy, fire, floods, epidemics, quarantine restrictions, freight
embargoes, and unusually severe weather; but in every case the failure to perform must
be beyond the control and without the fault or negligence ofthe Provider.



MDPHHS, Agency and any other legally authorized federal and state entities and their
agents may conduct administrative activities and investigations, including audits, and
program assessments to ensure the appropriate administration and performance of this
Agreement, and the proper expenditure of monies, delivery ofgoods, and provision of
Services pursuant to this Agreement. The Provider will provide MDPHHS , the Agency
and any other authorized governmental entity and their agents access to and the right to
record or copy any and all ofthe Provider's records, materials and information
necessary for the conduct of any administrative activity, investigation or audit.
Administrative activities and investigations may be undertaken and access shall be
afforded under this section from the time the parties enter this Agreement until the
expiration of 8 years from the completion date of this Agreement.

C. CORRECTIVEACTION:
If directed by MDPHHS or Agency, the Provider must take immediate corrective action
to resolve program management, assessment and/or audit findings. The Provider must
immediately prepare a corrective action plan detailing actions the Provider proposes to
undertake to resolve the audit findings. MDPHHS or Agency may direct the Provider to
modify the corrective action plan.

D. REIMBURSEMENT FOR SUMS OWING:
The Provider must reimburse or compensate MDPHHS or the Agency in any other
manner as MDPHHS may direct for any sums of monies determined by any
administrative activity, investigation or audit to be owing to MDPHHS.

SECTION 22 _ RE,CORD RETENTION

The Provider must maintain all records, (written, electronic or otherwise) documenting
compliance with the requirements of this Agreement and its attachments, and with state
and federal law, relating to performance, monetary expenditures and finances during
the term of this Agreement and for 8 years after its completion date. The obligation to
maintain records required by this paragraph survives the termination or expiration of
this Agreement. If any litigation, reviews, claims or audits concerning the records
related to the performance ofthe Agreement is begun, then the Provider must continue
to retain records until such activity is completed. The Provider must provide MDPHHS
and its authorized agents with reasonable access to records the Provider maintains for
purposes of this Agreement. The Provider must make the records available at all
reasonable times at the Provider's general offices or other location as agreed to by the
parties.

SECTION 2g - MODIFICATIONS AND PREVIOUS AGREEMENTS

This instrument contains the entire agreement between the parties and no statements,
promises, or inducements made by either party or agents of either party that are not
contained in this Agreement shall be valid or binding. This Agreement may not be
enlarged, modified, or altered except by written amendment.



Belt Golden Ager's Senior Citizens, Inc.

arehime, President

Area VIII Agency on Aging

BY:

Kim L Thiel-Schaaf,

DATE:6'23-&oJa

DATE:0' 'tu
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BOARD OF COUNTY COMMISSIONERS
CASCADE COUNTY, MONTANA

James L. Larson, Chairman

Jane Webcr, Commissioner

Joe Briggs, Commissioner

Passed and adopted at Commission Meeting held on _ ol 2020.

Attest
On this day of 2020, I hereby attest the above-written signatures of
James L. Larson, Janc Weber and Joe Briggs, Cascade County Commissioners.

RINA FoNTANA MooRE, CASCADE CoUMTY CLERK AND REcoRDER

* APPROVED AS TO FORM
Josh Racki, County Attomey

DEPUTY CoUNTY ATToRNEY

* TltE CoUNTY ATToRNEY Lt-As pRovrDED ADVTcE AND AppRovAL oF THE FoRECotNG DocuMENT LANCUAGE oN
BEHALF oF TIIE BoARD o! CASCADE couN'ry CoMMIssroNERs, AND Nor oN BEHALF oF oTIIER pARTtEs oR ENT|IES.
REVIEW AND APPROVAL OT. THIS DOCUMEN'I BY THE CoUNTY ATToRNEY wAS CoNDUCTED soLELY FRoM A LEGAL
PERSPECTIVE AND FOR THE EXCLUSIVE BENEI.IT oF CASCADE CoUNTY. OTHER PARTIES SHoULD NoT RELY oN THIS
APPROVAL AND SHOULD SEEK REVIEW AND APPROVAL BY TIIEIR OWN RESPECTIVE COUNSEL.
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ITEM

ACTION REOUESTED:

PREST]NTEI) BY

Contract #20-83

Agenda Action Report
prepared.for the

Cascade County Commission

Service Agreemcnt between Cascade County Aging
Services and the Great Falls Senior Center for Older
Amcricans Services in FY202l

Approval Contract #20-83

Kim Thiel-Schaaf, Aging Services Director

SYNOI'SIS:
Cascade County Aging Services has a Service Agreement in place with thc Montana Department ofllealth
and Human Services Senor Longjl'erm Care Division (DHPPHS SL'[C) to provide services to people over
the age of 60 so that they may remain independent in lheir homes and age in place. These services includc
such things as meals provided in a Congregate Setting and Educational/lnformation sessions on topics of
interest to seniors or those that care for thcm as well as opportunities to socialize with peers. These services
are intended to meet the health, well-being, socialization and nutritional needs of persons over the age of
60.

Cascade County Aging Services does not have the capacity to provide some of the services and chooses to
contract with the senior centers located throughout the County to provide a portion ofthe services. Namely,
we look to the Senior Centers to provide space/time to others who would like to give presentations related
to topics of interest to the senior population, e.g. housing, tax preparation, elder abuse, legal document
review, health prevention, exercise, cards, bingo and other activitics. There are six (6) centers in Cascade
County, all operating as private non-profits, and all providing varying activities under agreement with
Cascade County Aging Services. These agreements have been informally in place for a number of years,
but the requirements of 2 CFR 200 Uniform Guidance of Crants and Cooperative Agreements as well as

those passed to the Agency by the Service Agreement in place with Montana DPHHS SLTC, dictate that
these agreements take the form of a written, annual services agreement and/or memorandum of
understanding to ensure that all applicable regulations pertaining to the funding is followed.

'fo that end, Contract 20-83 is with the Great Falls Senior Citizen's Center for the period ofJuly l, 2020
through June 30,2021 and will be renewed annually at the beginning of each subsequent fiscal year
providcd the funding for this programming continues. The contract with Great Falls Center includes a
paymcnts of Federal l"unds that arc received as pass-through funding from Montana DPI IHS SLTC for thc
purpose of providing programming at the Center to include educational presentations, socialization
opportunities, information and refcrral (one stop shop for people who do not know where to go and referred
onto an appropriate spot), exercise, congregate meal service and other opportunities for people over 60 to
engage with their community. Those payments are $4,262lmonth in Federal Older Americans Title lllB
funds and payable upon receipt ofreport and data sets each month priorto the 5th working day ofthe month.
The total FY202l agreement will not exceed 551,144.



R}]COMMENDATION:

Staffhas worked with the Great Falls Center to reach the terms of this agreement and has received copics
ofall pertinent corporate documents required for recordkeeping. Staffnow recommends approval ofl
contract #20-83.

TWO MOTIONS PROVIDED F'OR CONSIDERATION:

MOTION TO APPROVE: Mr. Chair, I move that the Commissioners APPROVE Contract #20-83
Service agreement between Cascade County Aging Services and the Great Falls Senior Center for the
period July 1, 2020 through June 3 0, 2021 foratotal sumnottoexceedg5l,l44.

MOTION TO DISAPPROVf,: Mr. Chair, I move that the Commissioners DISAPPROVf, Contract
#20-83 Service agreement between Cascade County Aging Services and the Great Falls Senior Ccnter for
the period July l, 2020 through June 30, 2021 for a total sumnottocxceed$51,144.



SERVICE PROVIDER AGREEMENT

This Service Provider Agreement is entered into by and between Cascade County, for the
Cascade County Aging Sen'ices - Area VIII Agency on Aging (AGENCY) and the Great
Falls Senior Center. EIN 8r-o4t57o6 (PROVIDER).

WHEREAS, the Agency has contracted funds from the Montana Department of
Public Health and Human Services (MDPHHS) Older Americans Act and from other
funding sources to provide certain services to the senior populations in Cascade
County; and

WHEREAS, the Agency, under its agreement with MDPHHS, must assure the
pror''ision of nutrition and/or other communi[, based support sewices to adults age 6o
and over to assist in meeting their special nutritional and social needs and to enhance
their health, u,ell-being and quality oflife; and

WHEREAS, Provider operates the Great Fal1s Senior Center (CENTER) in the City
ofGreat Falls, Montana, and is interested in providing such services to the senior
population in Great Falls, Montana, on behalf of the Agency; and

NOW, THEREFORE, in consideration of the mutual covenants set forth herein,
the receipt and sufficiency of which are hereby acknowledged, the Agency and
the Provider hereby agree as follows:

SESIION 1_ INCORPORATION OF RECITALS.

The Recitals set forth above are incorporated into and shall constitute a material
part of this Service Provider Agreement ("Agreement").

SESfION 2 - PURPOSE.

The Purpose of this Agreement is to assure provision of nutrition and/or other
community based support services to adults age 60 and over to assist in
meeting their special nutritional and social needs and to enhance their health,
well-being and quality of life, to be funded by the Older Americans Act funds
and other funding sources secured for this purpose by the Agency.

As a condition of receiving federal, state and county funding from the Agency,

the Provider must comply with the terms of this agreement, provisions of the

older Americans Act and other applicable federal and state regulations.

SESIION 3 _ BFFECTTYB DATE & DURATION

The Provider shall commence performance of this Agreement on Jull' r, ZOzo and shall

complete performance to the satisfaction ofthe Agency on June 30,2027'

CONTRACT
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SECTION 4 _ COMPLIANCEAND R.EQUIRED SUPPORTING
DOCUMENTATION

As a condition of receiving federal, state and county funding from the Agency, the
Provider must comply with the terms of this Agreement, the pro'r'isions of the Older
Americans Act, and all other applicable federal and state regulations as set forth herein.

Upon signing the Agreement, and in the event changes occur during the term of this
Agreement, the Provider shall submit the following documents to the Agency, u'hich are
incorporated in this Agreement as though fully set forth herein:

o IRS Tax exempt letter
. Organization B1'lans
o Most recently filed 99o
. Financial Statements (Income Statement & Balance Sheet) for the Provider's

most recently completed fiscal year
. Board approved budget for the Provider's current fiscal year
. Names and contact information, including email addresses (if available), for

current Board of Directors, with officers as n'ell as the primary Provider Point of
Contact for this Agreement indicated.

. Recent sample newsletter, brochure or other marketing materials that describe
activities and services provided at the Provider's location.

. W-9 and current certification of insurance in the follou'ing coverage/limits
naming Cascade County as an additional insured:

o Commercial General Liability Insurance with minimum limits of
$r,ooo,ooo per occurrence.

o Professional Liability Insurance u'ith a minimum of $r,ooo,ooo per

occurrence is required for professional services, such as auditing or
consulting

o Auto Liability - Auto Combined Single Liability $,ith a minimum limit of
$r,ooo,ooo per accident must be pror.ided if the Provider orns a vehicle.

o If board members, staff, or volunteers drive their own vehicles while
working on behalf of the Provider, the Provider must submit proof of
personal auto insurance for each driver to the Agency annually and upon

each individuals' policy renerval.

o Worker's Compensation co1'erage or an Independent Contractor

Exemption Certificate that indicates the applicable rvork being performed'

o An Excess/Umbrella Liability policy may be used to supplement the

general liability coverage and/or auto liability coverage, in order to match

or exceed the minimum dollar limits above. The Excess/Umbrella Liability
policy may not be used in place of Worker's Compensation coverage or an

Independent Contractor Exemption Certificate'



SECTION 5 _ R-ESPONSIBILITIES OFTHE PROVIDER

The Provider agrees to the following:

A. GENERAL REQUIREMENTS:

Comply u'ith the Older Americans Act and all other applicable federal and state
regulations and guidelines.

Ensure services are targeted to seniors with the greatest social and economic
need.

Work u.ith Agency staffto identify, prioritize and respond to needs for aging
sen,ices in the local area.

Report management, financial and program information to the Agency on a
quarterly basis. Quarterly reports are due 3o days after the end of the quarter and
shall, at a minimum, include the following:

o Copies of Board minutes for the quarter
o Financial Statements: Income Statement, Balance Sheet and Budget to

Actuals report that clearly identifies how the funds dispensed as part of
this Agreement were spent.

o Final quarterll, reports shall be reported to cover the full contract duration
July r, zozo - June 3o, zozr)

Ensure that Board Members review the Agreement, and any renervals thereof,
with the Agency.

Refer all client complaints to the Agency in a timely manner and be available to
assist with complaint resolution, if requested.

Disseminate, encourage completion of and retrieve Agency sun'eys of clients as

requested; provide assistance to clients with completing surveys, if needed.

B. NUTRITION SERVICES (TITLE IIIC-1 Nutrition Services - CFDA 93.o45)

. Cooperate with the Agency on the provision of the Congregate Meal Program

according to the guidelines set by the Agency.

o Meals nill be prepared at the Agency Senior Nutrition Kitchen and

transported to Center for service on Monday-Thursday, except for
holidays.

o Menu preparation and food ordering n'ill be done by the Agency

o Agency will provide one staff member to supenise sen'ice.

. Assume fuIl responsibility for providing one or more volunteers to assist with the

meal service on MondaY-ThursdaY.
. Ensure compliance with all food handling and safety standards

. Engage in outreach and promotion to encourage gro$th in the Congregate Meal

Program.
. Identify and refer potential home delivery clients to Agency staff for required

assessment and intake
. Engage the services of a Site Manager for congregate Meal Program'$ith

responsibility for taking meal resen'ations, meal ordering, site



. Provide activities and services as agreed upon and approued. by the Agency
o Assume full responsibility for organizing and administering the chosen activities

or services and arrange for payment of related costs
. Provide qualified leaders, organizers, interpreters, etc. as needed
. Submit monthll, documentation b1'the fifth i5tt'1 norking day of the month to the

agency to include the following:
o Description of opproued euidence-based cctiuities or seruices

provided during the month, including the names ofthe leaders/organizers
and their credentials

o Dates of activities or sen ices and copies of the sign-in sheets
o Summary of total number of participants over the age of sixq, (6o) per

activity
. Activities under this category must meet the American Community Living (ACL)

definition of evidence-based programming to qualify

D. ACTMTIESAND SER\.'ICES (TITLE IIIB - Supportive Services CFDA
93.o44)

Develop and implement acti\.ities and sendces designed to:
o Prevent or delay institutionalization
o Increase communitl, engagement and decrease social isolation
o Increase opportunities to participate in healthy lifestyles
o Promote intergenerational acti.,,ities or relationships and/or
o Enhance the health, u'ell-being and qualit), of life of seniors

a

preparation/cleaning up, greeting and interacting with the diners and providing
them with hands on assistance as needed, food sen ice compliance n'ith food
handling and safety standards, collecting and submitting meal donations,
volunteer recruitment and coordination, referral to Agency staff any potential
home delivery clients and outreach/promotion of the meal program.

. The Site Manager must communicate regularly with Agency staffto ensure high
quality service delivery and must attend mandatory Nutrition Committee
meetings at the Agency. The Site Manager is required to submit the following
documentation for the Provider on a timely basis:

o Meal Tally (units of sen'ice and client information)
o New Client Capstone Intake Form (completely filled out)
o Other Documentation Requested by the Agency

. Site manager will take payrnent for meals daily and give funds to an Agency staff
member at the end of each service

r Submit to the Agency monthly documentation delineating each person sen ed
(including all ner,v intake forms, u'hen needed); total number of units (meals)

served and any required match. Such documentation shall be submitted no later
than the fifth i5ttl rvorking day of each month for the month prior.

C. HEALTH PROMOTION (TITLE IIID Preventative Health - CFDA 93.048)



Promote activities and services in the senior community through outreach,
education and marketing efforts
Assume responsibility for organizing and implementing the chosen activities or
services

Submit monthly reports by the fifth (str) u,orking day of the month to the Agency
that include:

o Description of the services or activities provided with dates and number of
participants

o Summary of related outreach activities
o Surveys, comments, or other feedback on the impact, when available

SECTION 6 _ RESPONSIBILITIES OF AREA VIII AGENCY ON AGING

The Agency agrees to:

As authorized by law, advocate for adequate funding for aging services and for
policies that support high quality, flexible and individualized sen'ice delivery.

Offer technical assistance and guidance to the Provider to improve and grou'
Center programs.

Collect and compile necessary financial and statistical information to complete
federal, state and other required reports.

Conduct periodic revierv of board governance, provider policies/procedures and
sen ices to ensure compliance u'ith the Agreement, Older Americans Act and/or
other relevant regulations and guidelines.

Inform the Provider and the State Unit on Aging of any issues with non-
compliance.

Enter all required data related to this Agreement into the Capstone Data Base

maintained by the MDPHHS State Unite on Aging. Data will be entered no later
than the tenth (rott') day of the month.

B. NUTRITION SITE SER\TICES:

. Provide outreach and publicity concerning the ar.ailability of and guidelines for
receipt of nutrition services.

. Provide guidance to the Provider regarding meal program requirements and food
safety standards.

. Conduct periodic site reviews to ensure program compliance, food safety
compliance and quality sen'ice delivery.

o Conduct intake assessments for home-delivery clients.
. Review monthly menus the month prior to service for nutritional compliance.
. Facilitate Nutrition Committee meetings.
. Proride periodic nutrition education to congregate sites and home-delivery

clients.

a

a

C. OTHER ACTTVITIES AND SER\TICES:

A. GENERAL REQUIREMENTS:



a Assist with promotion and outreach efforts related to the Provider's actir.'ities and
services.

Provide assistance and guidance in developing activities or services, as requested

Remit to the Provider $4262.00 on a monthly basis or $5r,r44/yearly for Title 38
Services CFDA 93.044.
Funds are subject to the availability of funds from the Master Contract n'ith
MDPHHS and are subject to modification based on budget revisions received
from them.
Agency agrees to provide instruction to the Provider on horv to account for and
report revenue/expenditures related to this Agreement.

Agency retains the right to withhold palrnent if required monthly reports are not
submitted in a timely manner. Pa).,rnents u,ill be made once all reports have been
submitted to the Agency.

The foregoing notwithstanding, Provider recognizes that the funding for this
Agreement is based upon a pass through by Agency of contracted government funds
and/or grants. Accordingly, in the event that anticipated funds are reduced or
become unavailable at any time during the term of this Agreement, Agency, in its
sole and absolute discretion and without recourse ofany kind, shall be relieved from
further performance of this Agreement beyond the date Federal or State funds are
reduced or become unavailable.

SECTION 8 - PROVIDER PERFORMANCE REVIEW

The Agencl' uill monitor the Provider's performance as follou's:

Review of quarterly financial and monthly programmatic reports \ .ith any follow
up as necessary

Periodic on-site visits (announced and unannounced)
o Annual Nutrition Site Review (if applicable)

SECTION 9 - DUPLICATION OF COSTS

The Provider represents and certifies that any charges contemplated and included in its
estimate of cost for performance are not duplicative ofany charges against any other
government contract, subcontract or other government source.

The Agency and the State Unit on Aging shall have a royalty, non-exclusive and
irrevocable right to reproduce, publish or othenvise authorize others to use for Agency
purposes any material developed under this Agreement.

SECIION z - BILLING AND PAYMENT

The Agency agrees to:

SECTION To _ COPYRIGHTS



SECIION 11 _ CONFIDENTIALITY

The use or disclosure, by an1' party, of any information concerning a recipient in
violation ofany rule of confidentiality or for any purpose not directly connected nith the
administration ofthe Agency's or the Provider's responsibility with respect to services
hereunder is prohibited, except with the r,rritten consent ofthe recipient or the court
appointed guarding of a recipient.

Confidential information is defined as personal information u'hich federal or state legal
authorities or regulations protect from general public access and release. It includes, but
is not limited to, social security number, driver's license, street and postal addresses,
phone number, email address, medical data, protected health information as defined for
purposes of the federal Health Insurance Portability and Accountability Act (HIPAA)
and Health Information for Economic and Clinical Health Act (HITECH), programmatic
individual eligibiliR, case management, payment and benefit information obtained from
the IRS or other third parties that is protected and confidential.

The Agency and the Provider will protect confidential personal information using
security standards and procedures meeting current best practices. Immediately upon
discovering any unauthorized disclosure or use of confidential personal information by
the Provider or its employees or agents, the Prorider n'ill notifl the Agencl, and rr.ill take
immediate measures to retrieve all such information and prevent further unauthorized
disclosure or use.

SECTION 12 _ INDEMNIFICATION

The Provider agrees to, indemnify, protect, defend and hold harmless Cascade County,
the Area \rlII Agency on Aging, its elected and appointed officials, agents and employees
from and against all claims, demands, causes of action of any kind or character,
including the defense thereof, arising out to of the negligence , intentional act or
misconduct of Provider, its agents, representatives or employees, assigns and
subcontractors under this Agreement.

SECTION T3 _ ASSIGNMENT, TRANSFERAND SUBCONTRASIING

The Provider agrees not to enter into sub-contracts for any ofthe u,ork contemplated
under this Agreement without prior written approval ofthe Agency. The Provider
further agrees not to assign or transfer any work contemplated under this Agreement.

SECTION 4 _ RESOLUTION OF AGREEMENT DISPI]TE

The parties agree that any dispute arising under this Agreement u.hich is not disposed of
by negotiation and agreement, shall be decided by the Director ofthe Area VIII Agency
on Aging, or her designee, who shall commit her decision to writing and furnish a copy
to the Provider. The decision of the Director shall be final. Pending final resolution of



such dispute the Pror.ider agrees to continue performance under this Agreement unless

the Agency requests the Provider to discontinue such performance.

The Agency may modifl'the allocation of funds in this Agreement to contribute to the
gronth and betterment of programs. Any modification n'ill be subject to the availability
of funds and budget requirements. Level of sen'ice and costs nill be revieu'ed and
revised annually. Other changes to this Agreement can only be accomplished by n'ritten
amendment signed by authorized representatives ofboth parties and attached to the
original of this Agreement.

SECTION 16_ COMPLIANCE WITH APPLICABLE POLICIES, I-AWS AND
REQUIREMENTS

Provider will comply with all applicable Federal, State and Cascade County regulations
and Agency policies, including those pertaining to licensing, in performing this
Agreement.

A. COMPLIANCE WITH FEDERAL AUTHORITIES:

Provider assures that it and any of its subcontractors will comply with all federal laws,
regulations, and executive orders, that are applicable to this Agreement, to include the
applicable provisions of the belou' referenced laws, regulations and executive orders.
The list is not intended, nor must it be construed, as a listing of all authorities with
nhich Provider must comply for the purposes of the Agreement. The Provider is
responsible for determining with which authorities, if any in addition to the foregoing, it
must comply in the performance of the Agreement.

Civil Rights Act of 1964 (+z U.S.C. $ zoood, et seq.), prohibiting discrimination
based on race, color, or national origin;

z. Age DiscriminationActof rg7SQ2 U.S.C. $ 6tor,etseq.), prohibiting
discrimination based on age;

3. Education Amendments of r97z (zo U.S.C. 5 t68t), prohibiting discrimination
based upon gender;

4. Section So4 of the Rehabilitation Act of 1973 (zq U.S.C. S Zg+), prohibiting
discrimination based upon disability;

5. Americans rvith Disabilities Act of r99o (+z U.S.C. S r21o1, et seq.), prohibiting
discrimination based upon disability;

1

SECTION T5 - AGREEMENT MODIFICATION



6. Vietnam-Era Veterans Readjustment Assistance Act (38 U.S.C. 9 4ztz),
prohibiting discrimination in employment against protected veterans and
requiring aflirmative actions of recruit and employ protected veterans.

8. Executive Order No. 13166 requiring facilitation of access for persons with
limited English proficiency to federally funded senices.

9. False Claims Act, 3r U.S.C. gS 3729-3733 (the "Lincoln Larv"), prohibiting
recipients of federal payments from submitting a false claim for payment.

ro. Sherman AntiTrust Act, t5 U.S.C. $$r-7m prohibiting any contract, trust, or
conspiracy in restraint of interstate o foreign trade.

rr. Anti-Kickback Act of 1986, 4r U.S.C. q$ 51-58 and the Anti-Kickback Statute, 4z
U.S.C. SS tszo(a)-(7)a, prohibiting the exchange or offer to exchange anlthing of
value to induce the referral of federal health care program business.

rz. Debarment and Suspension (Executive Orders 12549 and 12689, z CFR r8o and
2 CFR Subtitle B, Chapter III Part 3oo) prohibiting contract au,ards to parties
listed on government-wide exclusions in the System for Award Management
(SAM). SAM Exclusions contains the names of parties debarred, suspended, or
otherwise excluded by agencies, as well as parties declared ineligible under
statutory or regulatory authority other than Executive Order 12549.

13. Whistleblower Protection Act, ro U.S.C. 2409,41U.5.C.4712, and ro U.S.C.
2524, 4t U.S.C. 43o4 and 43ro, requiring compliance u'ith statutory
requirements for whistleblower protections.

14. Byrd Anti-Lobbying Amendment (3r U.S.C. r35z), prohibiting the use of federal
funds to pay for any person or organization for influencing or attempting to
influence an offlcer or employee of any agency, a member of Congress, officer or
employee of Congress, or an employee of a member of Congress in connection
with obtaining any federal contract, grant, or any other an'ard covered by 3r
U.S.C. 1352. Each tier must disclose any lobbying u'ith non-Federal funds that
takes place in connection with obtaining any Federal award.

15. Drug-Free Workplace Act of t988, 4r U.S.C. 5701, et. seq., requiring all
organizations receiving federal monies to maintain a drug-free workplace.

r6. Federal Funding Accountability and Transparency Act of zoo6, requiring
reporting of subawards and executive compensation;

a. First-tier Subawards.

7. The Federal Executive Orders n246, rr478, and t375 and 4r CRF Part 6o,
requiring equal employment opportunities in emplol,rnent practices.



All recipients, unless exempt as provided in paragraph D, must report each action that
obligates $z5,ooo or more in Federal funds that does not include Recovery funds (as

defined in section rsrz(aXz) of the American Recovery and Reinvestment Act of zoo9,
Pub. L. rrr-S) for a subanard to an entity. Recipients must report the information about
each obligating action in accordance with the submission instructions posted at
nrwr'.fsrs.gov.

b. Total Compensation of Recipient Executives.
i. All recipients must report total compensation for each of the five

most highly compensated executives for the preceding completed
ot"" 

'a;;i:,otal Federat tunding authorized to date under this
award is $z5,ooo or more;

(B) in the preceding fiscal year, recipients received -
(1 ) Eighty percent or more ofthe annual gross

revenues from Federal procurement contracts
(and subcontracts) and Federal financial
assistance subject to the Transparency Act, as

defined at 2 CFR t7o.g2o (and subawards); and
(2) $z5,ooo,ooo or more in annual gross revenues

from Federal procurement contracts (and
subcontracts) and Federal financial assistance
subject to the Transparency Act, as defined at z
CFR r7o.3zo (and subanards); and

(3) The public does not have access to information
about the compensation of the executives through
periodic reports filed under the Securities
Exchange Act of 1934 and Internal Revenue Code

of 1986.
ii. Where and when to report. Recipients must report executive total

compensation described in paragraph b.r of this award term:

(A)The Provider is to submit the Compensation Report to the
Department by the end of the month following the month
in which the total of the monies obligated through this
Contract is at $25,ooo or more, u'hether occurring at the
time of signing or at some later date due to a contractual
amendment. The Provider must continue to submit the
Compensation Report annualll' during the term of the
Contract on the anniversary of the initial date of submittal,
even if the total consideration for the Contract is later
amended to be less than gz5,ooo.

(B)The Provider will submit the Compensation Report to the
Department by first-class mail addressed as follolvs or ria
email:



DPHHS
Attn: BFSD-FFATA Reporting
PO Box 4210
Helena, MT 596c,4-421c

hhsffata@mt.gov

c. Total Compensation of Subrecipient Executives.
All recipients unless exempt as provided in paragraph d. of this award term, for each

first-tier subrecipient. Recipients must report the names and total compensation of
each ofthe subrecipient's five most highly compensated executives for the subrecipient's
preceding completed fiscal year, if

(i) in the subrecipient's preceding fiscal year, the subrecipient
recei'r'ed:

(A) Bo percent or more of its annual gross revenues from
Federal procurement contracts (and subcontracts) and
Federal financial assistance subject to the Transparency
Act, as defined at 2 CFR 77o.g2o (and subarvards); and

(B) $z5,ooo,ooo or more in annual gross revenues from
Federal procurement contracts (and subcontracts), and
Federal financial assistance subject to the Transparenc),
Act (and subarvards); and

(C) The public does not have access to information about the
compensation ofthe executives through periodic reports
filed under section 13(a) or r5(d) ofthe Securities
Exchange Act of 1934 (r5 U.S.C. Z8m(a), Z8o(d)) or
section 6ro4 of the Internal Revenue Code of 1986.

d. Exemptions. All recipients' gross income, from all sources of the previous tax
year, under $3oo,ooo, are exempt from the requirements to report:

(i) Subawards, and
(ii) The total compensation of the fi\'e most highl1' compensated

executives of any subreciPient.

17. Disclosure of Ownership and Control Information pursuant to 42 C'F.R. 5g

455.1o4,45S.105, and 455.ro6, requiring disclosures of onT rership and control,

business transactions, and persons with criminal convictions in connection with

the delivery of Medicaid funded services'

r8. Federal Health Insurance Portabilitl,' and Accountability Act of 1996 (HIPAA) and

the Federal Information Technology for Economic And clinical Health of zoog

(HITECH), requiring compliance uith prir,acy, security, electronic transmission,

coding and other requirements applicable to covered Entities or a Business

Associate as defined for purposes of the acts.

19. Patient Protection and Affordable Care Act - P L' 111-148



20. Section 1557 ofthe Affordable Care Act and 45 CFR Part 92, prohibiting
discrimination in health programs and activities any part of which receives
Federal financial assistance.

B. COMPLIANCE WITH STATE OF MONTANA AUTHORITIES:
Provider assures that it and any of its subcontractors u'ill comply with all State of
Montana laus, rules, ordinances and executive orders, that are applicable to this
Agreement, to include the provisions ofthe below referenced lan's. The list is not
intended, nor must it be construed, as a listing of all authorities with which Provider
must comply for the purposes of the Agreement. Provider is responsible for
determining n'ith *,hich, if any in addition to the foregoing authorities it must comply in
the performance of the Agreement.

2

J

4

1 Montana False Claims Act, Title 17, Chapter 8, part 4, MCA.

Montana Anti-Trust lans - S3o-14-2or, MCA, et. seq.

Montana Human Rights Act Title 49 MCA

Montana Governmental Code of Fair Practices Title 49, Chapter B

The Agency Director l'ill act as the liaison to the Provider. The liaison n'ill be the first
contact regarding any questions and problems which arise in implementation of this
Agreement.

SECTION 18 - TERMINATION

This Agreement may be canceled or terminated by either of the parties without cause;

however, the parties seeking to terminate or cancel this Agreement must give n'ritten
notice of its intention to do so to the other party at least thirty (3o) days prior to the

effective day of cancellation or termination.

Ifthe Pror.ider fails to provide sen'ices called for by this Agreement, or to proyide such

services u,ithin the time specified herein or any extension thereof, the Agency may, by

u,ritten notice of default to the Provider, terminate the whole or any part of this

Agreement upon written notice.

The Agency may, upon finding that the Provider is not in compliance with an1' larv or

regulation, or applicable licensute and certification requirement, terminate this

Agreement upon written notice to the Provider.

SECTION 17 - LIAISON



The above remedies are in addition to any other remedies provided by law or the terms
of this Agreement.

Upon agreement termination or non-rene\\al of this Agreement, the Prol'ider will allorv
the Agency, its agents and representatives, subject to reasonable notice fulI access to
Provider's facilities and to examine and duplicate as necessary records (subject to
confidentialitl, requirements) for the purpose of facilitating transfer of the Agreement
activities.

SECTION 19 _ FORCE MA.IEURE

The Provider shall not be liable for failure to perform under this Agreement if such
failure to perform arises out ofcauses beyond the control and without the fault or
negligence of the Pror.ider. Such causes may include, but are not restricted to, acts of
God or the public enemy, fire, floods, epidemics, quarantine restrictions, freight
embargoes, and unusually severe rveather; but in every case the failure to perform must
be beyond the control and without the fault or negligence ofthe Pror.ider.

SECTION 20 _ INDEPENDENT CONTRACTOR/AGENCY

SECTION zT _ ACCOUNTING, COST PRINCIPALS, AND AUDIT

A. ACCOUNTING STANDARDS:
The Pror.ider must maintain a system ofaccounting procedures and practices sufficient
for MDPHHS and the Agency to determine to their satisfaction that the system (t)
permits timely development of all necessary cost data in the form contemplated by the
contract R?e, and (z) is adequate to allocate costs in accordance u.ith Generally
Accepted Accounting Principles.

B. AUDITS AND OTHER INVESTIGATIONS:

The Provider must comply u'ith the federal audit and cost accounting requirements set
forth in 45 CFR Part 75 and 2 CFR Part 3oo.

MDPHHS, Agency and any other legally authorized federal and state entities and their
agents may conduct administrative actir.ities and investigations, including audits, and
program assessments to ensure the appropriate administration and performance ofthis
Agreement, and the proper expenditure of monies, delivery ofgoods, and provision of
Sen,ices pursuant to this Agreement. The Providern'ill provide MDPHHS , the Agency
and any other authorized governmental entity and their agents access to and the right to
record or copy any and all ofthe Provider's records, materials and information
necessary for the conduct of any administrative activity, investigation or audit.

The Pro'rider is an independent contractor, providing services for the Agencl', Cascade

County, and the State of Montana. Neither the Provider, nor any of its employees are
employees of the Agency or Cascade County under this Agreement.



Administrative activities and inr.estigations may be undertaken and access shall be

afforded under this section from the time the parties enter this Agreement until the
expiration of B years from the completion date of this Agreement.

C. CORRECTIVEACTION:
If directed by MDPHHS or Agency, the Pro'r.ider must take immediate corrective action
to resolr.e program management, assessment and/or audit findings. The Provider must
immediately prepare a corrective action plan detailing actions the Provider proposes to
undertake to resolve the audit findings. MDPHHS or Agency may direct the Provider to
modifu the corrective action plan.

D. REIMBURSEMENT FOR SUMS OWING:
The Provider must reimburse or compensate MDPHHS or the Agency in any other
manner as MDPHHS may direct for any sums of monies determined by any
administrative activity, investigation or audit to be o$ing to MDPHHS.

SECIION zz _ RECORD RETENTION

The Provider must maintain all records, (written, electronic or otheru'ise) documenting
compliance nith the requirements of this Agreement and its attachments, and rvith state
and federal larr,, relating to performance, monetary expenditures and finances during
the term ofthis Agreement and for 8 years after its completion date. The obligation to
maintain records required by this paragraph survives the termination or expiration of
this Agreement. If any litigation, reviews, claims or audits concerning the records
related to the performance ofthe Agreement is begun, then the Provider must continue
to retain records until such activity is completed. The Provider must provide MDPHHS
and its authorized agents with reasonable access to records the Provider maintains for
purposes ofthis Agreement. The Provider must make the records available at all
reasonable times at the Provider's general offices or other location as agreed to by the
parties.

SECIION 23 - MODIFICATIONS AND PREVIOUS AGR-EEMENTS

This instrument contains the entire agreement betlveen the parties and no statements,
promises, or inducements made by either party or agents of either party that are not
contained in this Agreement shall be valid or binding. This Agreement may not be
enlarged, modified, or altered except by written amendment.

Great Falls Senior Cent

(" Z-BY:

en
Bob Meyers, Executive

Agr.rg
irector

DATE:

LCBY:

Kimberl egh Thiel-Schaaf, Dire
DATE:
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CONTRACT

20-s3
BOARD OF COUNTY COMMISSIONERS
CASCADE COUNTY, MONTANA

James L. Larson, Chairman

Jane Weber, Commissioner

Joe Briggs, Commissioner

Passed and adopted at Commission Meeting held on 14th day ofJuly 2020

Attest
On this 14th day ofJuly 2020, I hereby attest the above-written signatures of
James L. Larson, Jane Weber and Joe Briggs, Cascade County Commissioners.

fuNA FoN TANA MooRE, CASCADI CouN ty CL[RK AND RECottDER

+ APPROVED AS TO FORM:
Josh Racki, County Attorney

DEPUTY CoUNTY ATToRNEY

* THE COUNTY ATTORNEY IIAS PROVIDED ADVICI] AND APPRoVAL oF THE FoRECoINc DoCUMENT LANCUAGE oN
BEHALF oF THE BoARD oF CASCADE CouNTy CoMMtsstoNERS, AND Nor oN BEHALF oF orHER PARTIES oR ENT|IES.
REVIEW AND APPROVAL OF THIS DOCUMENT BY THE COUNTY ATTORNEY wAs CoNDUCTED SoLELY FRoM A LEGAL
PERSPECTIVE AND FoR THE ExcLUslvE BENEFIT oF CASCADE CouNTy. OTHER PARTIES sHouLD Nor RELY oN THls
APPROVAL AND SHOULD SEEK REVIEW AND APPROVAL I]Y THEIR OWN RESPECTIVE COUNSEL.



July 14,2020

ITEM:

Contract #20-84

Agenda Action Report
preparedfor the

Cascade County Commission

Service Agreement betwcen Cascadc County Aging
Services and the Monarch-Ncihart Senior Center for
Older Americans Services in FY202l

Approval Contract #20-84

Kim Thiel-Schaaf, Aging Serviccs Director

SYNoPSIS:
Cascade County Aging Services has a Servicc Agreement in place with the Montana Department of Health
and Human Services Senor l,ong-'ferm Carc Division (DHPPHS SLTC) to provide services to people over
thc age of 60 so that they may remain indepcndent in their homes and age in place. These services include
such things as meals provided in a Congrcgatc Setting and Educational/lnformation sessions on topics of
interest to seniors or those that care for thcm as well as opporlunilies to socialize with pecrs. These services
arc intended to mcct the health, wcll-being, socialization and nutritional needs of persons over the age of
60.

Cascade County Aging Services does not havc thc capacity to provide some of thc services and chooses to
contract with the senior centers located throughout the County to providc a portion ofthe services. Namely,
wc look to the Senior Centers to provide space/time to others who would like to give presentations related
to topics of interest to the senior population, e.g. housing, tax preparation, elder abuse, legal document
revicw, hcalth prevention, exercise, cards, bingo and other activities. There are six (6) centers in Cascade
County, all operating as private non-profits, and all providing varying activities under agreement with
Cascade County Aging Services. These agreements have been informally in place for a number of years,
but the requirements of 2 CFR 200 lJniform Guidance of Grants and Cooperative Agreements as well as

thosc passed to the Agency by the Service Agreement in place with Montana DPIIHS SI,TC, dictate that
these agreements take the fonn of a written, annual services agreemcnt and/or memorandum of
understanding to ensure thal all applicablc rcgulations pertaining to the funding is followed.

ACTION Rf,OUESTED:

I'Rf,SENTED BY:

Contract 20-84 is with the Monarch-Ncihart Scnior Center for the period of July I . 2020 through Junc 3 0,
2021 and will then be renewed annually al the beginning ofeach subsequent fiscal year provided the lunding
for this programming continues. The contract with Monarch-Neihart Senior Center includes a payments of
Federal Funds that are received as pass-through funding lrom Montana DPHHS SLTC for the purpose of
providing programming at the Center to include educational presentations, socialization opportunities,
information and referral (one stop shop for people who do not know where to go and referred onto an
appropriate spot), exercise, congregate meal service and other opportunities for people over 60 to engagc
with thcir community. Those payments arc $440/month in Federal Older Amcricans Title lllB funds and
payable upon receipt of report and data sets each month prior to the 5'l' working day of the month.
Additionally, this contract provides for $1255/month in Federal Oldcr Americans Title IIICI funds to be
paid to the Monarch-Neihart Centcr for thc provision of a Congregate meal to area residents over the age

of 60 in a group setting a1 the Center. The contract is for two (2) service days and spccific dates and times
ol service will be provided once a contractor or staff person is on board. The Center is responsible for
providing staff or contracted services for the preparation of the meal; responsiblc for providing monthly
meal totals and intake data on clients; providing menus for review and ensuring that all appropriate health



and safety regulations pertaining to meal service are adhered to for the period ofthe contract, which is July
l, 2020 through June 30, 2021 and is open for renewal each fiscal year provided funds are available. The
total FY2020 agreement will not exceed $20,340. The Monarch-Neihart Center will pay $2,400/ycar
toward the required malch on the Federal Funds.

RT]Co}T NI T] N I)A'I'I ON:

Staff has worked with the Monarch-Neihart Senior Center to reach the terms ofthis agreement and now
recommends Approval of Contract #20-84.

TWO MOTIONS PROVII)ED }'OR CONSIDERATION:

MOTION TO APPROVf,: Mr. Chair, I move that the Commissioners APPROVE Contract #20-84
Service agrecment between Cascadc County Aging Services and the Monarch-Neihart Senior Center for
the period July l, 2020 through June 30, 2021 for a total sum not to exceed $20,340.

MOTION TO DISAPPROVE: Mr. Chair, I move that the Commissioners DISAPPROVE Contract
#20-84 Service agreement betwecn Cascade County Aging Services and the Monarch-Neihart Senior
Center for the period July l, 2020 through June 30, 2021 for a total sum not to exceed $20,340.



CONTRACT

20-8,t

This Service Provider Agreement is entered into by and between Cascade County, for the
Cascade County Aging Services - Area \rIII Agency on Aging (AGENCI') and the
Monarch-Neihart Senior Center. EIN 8r-o4527 56 (PROVIDER).

WHEREAS, the Agency has contracted funds from the Montana Department of
Public Health and Human Services (MDPHHS) Older Americans Act and from other
funding sources to provide certain services to the senior populations in Cascade
County; and

WHEREAS, the Agency, under its agreement with MDPHHS, must assure the
provision of nutrition and/or other community based support services to adults age 6o
and over to assist in meeting their special nutritional and social needs and to enhance
their health, well-being and quality of life; and

WHEREAS, Provider operates the Monarch-Neiahrt Senior Center (CENTER) in
the Town of Neihart, Montana, and is interested in providing such services to the
senior population in Neihart, Montana, on behalf of the Agency; and

NOW, THEREFORE, in consideration of the mutual covenants set forth herein,
the receipt and sufficiency of which are hereby acknowledged, the Agency and
the Provider hereby agree as follows:

SECTION 1- INCORPORATION OF RECITALS.

The Recitals set forth above are incorporated into and shall constitute a material
part of this Service Provider Agreement ("Agreement").

SECTION 2 _ PURPOSE.

The Purpose of this Agreement is to assure provision of nutrition and/or other
community based support services to adults age 60 and over to assist in
meeting their special nutritional and social needs and to enhance their health,
well-being and quality of life, to be funded by the Older Americans Act funds
and other funding sources secured for this purpose by the Agency.

As a condition of receiving federal, state and county funding from the Agency,
the Provider must comply with the terms of this agreement, provisions of the
Older Americans Act and other applicable federal and state regulations.

SECTION 3 - EFFECTNTE DATE & DURATION

The Provider shall commence performance of this Agreement on July r, zozo and shall
complete performance to the satisfaction of the Agency on June So, 2o2t.

SERVICE PROVIDER AGREEMENT



SECTION 4 _ COMPLIANCE AND REQUIRED SUPPORTING
DOCTTMENTATION

. IRS Tax exempt letter

. Organization Bylaws
o Most recently filed 99o
. Financial Statements (Income Statement & Balance Sheet) for the Provider's

most recently completed fiscal year
. Board approved budget for the Provider's current fiscal year
. Names and contact information, including email addresses (if available), for

current Board of Directors, with officers as well as the primary Provider Point of
Contact for this Agreement indicated.

o Recent sample newsletter, brochure or other marketing materials that describe
activities and services provided at the Provider's location.

. W-9 and current certification of insurance in the following coverage/limits
naming Cascade County as an additional insured:

o Commercial General Liability Insurance with minimum limits of
$r,ooo,ooo per occurrence.

o Professional Liability Insurance with a minimum of gr,ooo,ooo per
occurrence is required for professional services, such as auditing or
consulting

o Auto Liability - Auto Combined Single Liability with a minimum limit of
$r,ooo,ooo per accident must be provided if the Provider owns a vehicle.

o If board members, staff, or volunteers drive their own vehicles while
working on behalf of the Provider, the Provider must submit proof of
personal auto insurance for each driver to the Agency annually and upon
each individuals' policy renewal.

o Worker's Compensation coverage or an Independent Contractor
Exemption Certificate that indicates the applicable work being performed.

o An Excess/Umbrella Liability policy may be used to supplement the
general liability coverage and/or auto liability coverage, in order to match
or exceed the minimum dollar limits above. The Excess/Umbrella Liability
policy may not be used in place of Worker's Compensation coverage or an
Independent Contractor Exemption Certifi cate.

As a condition of receiving federal, state and county funding from the Agency, the
Provider must comply with the terms of this Agreement, the provisions of the Older
Americans Act, and all other applicable federal and state regulations as set forth herein.

Upon signing the Agreement, and in the event changes occur during the term of this
Agreement, the Provider shall submit the following documents to the Agency, which are
incorporated in this Agreement as though fully set forth herein:



SECTION S - RESPONSIBILITIES OF THE PROVIDER

The Provider agrees to the following:

Comply with the Older Americans Act and all other applicable federal and state
regulations and guidelines.

Ensure services are targeted to seniors with the greatest social and economic
need.

Work with Agency staffto identify, prioritize and respond to needs for aging
services in the local area.

Report management, financial and program information to the Agency on a
quarterly basis. Quarterly reports are due 3o days after the end ofthe quarter and
shall, at a minimum, include the following:

o Copies of Board minutes for the quarter
o Financial Statements: Income Statement, Balance Sheet and Budget to

Actuals report that clearly identifies how the funds dispensed as part of
this Agreement were spent.

o Final quarterly reports shall be reported to cover the full contract duration
July r, zozo - June 3o, eozr)

Ensure that Board Members review the Agreement, and any renewals thereof,
with the fuency.
Refer all client complaints to the Agency in a timely manner and be available to
assist with complaint resolution, if requested.

Disseminate, encourage completion of and retrieve Agency surveys of clients as

requested; provide assistance to clients with completing surveys, if needed.

B. NUTRITION SER\,'ICES (TITLE IIIC-r Nutrition Services - CI'DA 9g.o45)

. Operate the Congregate Meal Program according to the guidelines set by the
Agency.

. Arrange for home delivered meals and takeout meals at the Center on days
approved by the Agency.

o Assume full responsibility for securing one or more individuals (COOK) to
prepare meals for the Center on the agreed upon days. Cook shall maintain a
ServSafe Certification and be capable of providing a menu by the fifteenth (r5tt)
day of the month prior to service.

o Ensure that Cook submits the menu to Agency for pre-approval to ensure
that Federal Nutritional Standards are met.

o Ensure that Cook submits to the Agency a copy of any agreement entered
into between Cook and required ServSafe Certification.

o Ensure compliance with all food handling and safety standards
. Engage in outreach and promotion to encourage growth in the Congregate Meal

Program.

A. GENERAL REQUIREMENTS:



Identify and refer potential home delivery clients to Agency stafffor required
assessment and intake
Engage the services of a Site Manager for Congregate Meal Program with
responsibility for taking meal reservations, meal ordering, site
preparation/cleaning up, greeting and interacting with the diners and providing
them with hands on assistance as needed, food service compliance with food
handling and safety standards, collecting and submitting meal donations,
following up on "no response" home delivery attempts, volunteer recruitment
and coordination, referral to Agency staff any potential home delivery clients and
outreach/promotion of the meal program. The Site Manager must communicate
regularly with Agency staff to ensure high quality service delivery and must
attend mandatory Nutrition Committee meetings at the Agency. The Site
Manager is required to submit the following documentation for the Provider on a
timely basis:

o Meal Tally (units of service and client information)
o New Client Capstone Intake Form (completely filled out)
o Other Documentation Requested by the Agency

Submit to the Agency monthly documentation delineating each person served
(including all new intake forms, when needed); total number of units (meals)
served and any required match. Such documentation shall be submitted no later
than the fifth (5th) working day of each month for the month prior.
Submit to the Agency a match amount of gzoo on a monthly basis along with the
required reports no later than the fifth (Sth) working day ofthe month.

C. HEALTH PROMOTION (TITLE IIID Preventative Health - CFDA 93.o49)

. Provide activities and services as agreed upon and approuedby the Agency
o Assume full responsibility for organizing and administering the chosen activities

or services and arrange for payment of related costs
. Provide qualified leaders, organizers, interpreters, etc. as needed
. Submit monthly documentation by the fifth 15tt 1 working day of the month to the

agency to include the following:
o Description of approued euid.ence-based. actiuities or seruices

provided during the month, including the names of the leaders/organizers
and their credentials

o Dates of activities or services and copies ofthe sign-in sheets
o Summary of total number of participants over the age of sixty (6o) per

activity
. Activities under this category must meet the American Community Living (ACL)

definition of evidence-based programming to qualify

D. ACTIWTIES AND SERVICES (TITLE IIIB - Supportive Services CFDA
93.o44)

Develop and implement activities and services designed to:
o Prevent or delay institutionalization

a



o Increase community engagement and decrease social isolation
o Increase opportunities to participate in healthy lifestyles
o Promote intergenerational activities or relationships and/or
o Enhance the health, well-being and quality of life of seniors

Promote activities and services in the senior community through outreach,
education and marketing efforts
Assume responsibility for organizing and implementing the chosen activities or
services

Submit monthly reports by the fifth (5th) working day of the month to the Agency
that include:

o Description of the services or activities provided with dates and number of
participants

o Summary of related outreach activities
o Surveys, comments, or other feedback on the impact, when available

SECTION 6 _ RESPONSIBILITIES OF AREA VIII AGENCY ON AGING

The Agency agrees to:

A. GtsNERAL RriQUrRr,rMIi,NTS:

As authorized by law, advocate for adequate funding for aging services and for
policies that support high quality, flexible and individualized service delivery.
Offer technical assistance and guidance to the Provider to improve and grow
Center programs.

Collect and compile necessary financial and statistical information to complete
federal, state and other required reports.

Conduct periodic review of board governance, provider policies/procedures and
services to ensure compliance with the Agreement, Older Americans Act and/or
other relevant regulations and guidelines.

Inform the Provider and the State Unit on Aging of any issues with non-
compliance.
Enter all required data related to this Agreement into the Capstone Data Base

maintained bythe MDPHHS State Unite on Aging. Data will be entered no later
than the tenth (1ott ) day of the month.

B. NUTRITION SITE SERVICES:

. Provide outreach and publicity concerning the availability of and guidelines for
receipt of nutrition services.

. Provide guidance to the Provider regarding meal program requirements and food
safety standards.

o Conduct periodic site reviews to ensure program compliance, food safety
compliance and quality service delivery.

o Conduct intake assessments for home-delivery clients.
. Review monthly menus the month prior to service for nutritional compliance.
. Facilitate Nutrition Committee meetings.

a
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. Provide periodic nutrition education to congregate sites and home-delivery
clients.

C. OTHER ACTTVITIES AND SERVICES:

. Assist with promotion and outreach efforts related to the Provider's activities and
services.

. Provide assistance and guidance in developing activities or services, as requested

SECTION 7 _ BILLING AND PAYMENT

The Agency agrees to

Remit to the Provider $44o on a monthly basis or g5,z8o/yearly for Title 38
Services CFDA 93.044.
Remit to the Provider $r,255 on a monthly basis or g15,o6o for Title 3Cr Services
CFDA 93.o43.
Funds are subject to the availability of funds from the Master Contract with
MDPHHS and are subject to modification based on budget revisions received
from them.
Agency agrees to provide instruction to the Provider on how to account for and
report revenue/expenditures related to this Agreement.
Agency retains the right to withhold palnnent if required monthly reports are not
submitted in a timely manner. Payments will be made once all reports have been
submitted to the Agency.

The foregoing notwithstanding, Provider recognizes that the funding for this
Agreement is based upon a pass through by Agency of contracted government funds
and/or grants. Accordingly, in the event that anticipated funds are reduced or
become unavailable at any time during the term of this Agreement, Agency, in its
sole and absolute discretion and without recourse of any kind, shall be relieved from
further performance of this Agreement beyond the date Federal or State funds are
reduced or become unavailable.

SECTION 8 - PRO\'IDER PERFORMANCE REVIEW

The Agency will monitor the Provider's performance as follows:

Review of quarterly financial and monthly programmatic reports with any follow
up as necessary

Periodic on-site visits (announced and unannounced)
o Annual Nutrition Site Review (if applicable)

SECTION 9 _ DUPLICATION OF COSTS

The Provider represents and certifies that any charges contemplated and included in its
estimate of cost for performance are not duplicative of any charges against any other
government contract, subcontract or other government source.

a
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SECTION 10 - COPYRIGHTS

The Agency and the State Unit on fuing shall have a royalty, non-exclusive and
irrevocable right to reproduce, publish or otherwise authorize others to use for Agency
purposes any material developed under this Agreement.

Confidential information is defined as personal information which federal or state legal
authorities or regulations protect from general public access and release. It includes, but
is not limited to, social security number, driver's license, street and postal addresses,
phone number, email address, medical data, protected health information as defined for
purposes of the federal Health Insurance Portability and Accountability Act (HIPAA)
and Health Information for Economic and Clinical Health Act (HITECH), programmatic
individual eligibility, case management, payment and benefit information obtained from
the IRS or other third parties that is protected and confidential.

The Agency and the Provider will protect confidential personal information using
security standards and procedures meeting current best practices. Immediately upon
discovering any unauthorized disclosure or use of confidential personal information by
the Provider or its employees or agents, the Provider will notify the Agency and will take
immediate measures to retrieve all such information and prevent further unauthorized
disclosure or use.

SECTION 12 _ INDEMNIFICATION

SECTION 13 _ ASSIGNMENT, TRANSFERAND SUBCONTRACTING

The Provider agrees not to enter into sub-contracts for any ofthe work contemplated
under this Agreement without prior written approval of the Agency. The provider
further agrees not to assign or transfer any work contemplated under this Agreement.

SECTION 11 - CONFIDENTIALITY

The use or disclosure, by any party, of any information concerning a recipient in
violation of any rule of confidentiality or for any purpose not directly connected with the
administration of the Agency's or the Provider's responsibility with respect to services
hereunder is prohibited, except with the written consent ofthe recipient or the court
appointed guarding of a recipient.

The Provider agrees to, indemnify, protect, defend and hold harmless Cascade County,
the Area \rIII Agency on Aging, its elected and appointed officials, agents and employees
from and against all claims, demands, causes of action of any kind or character,
including the defense thereof, arising out to of the negligence , intentional act or
misconduct of Provider, its agents, representatives or employees, assigns and
subcontractors under this Agreement.



SECTION 4 - RESOLUTION OFAGREEMENT DISPUTE

The parties agree that any dispute arising under this Agreement which is not disposed of
by negotiation and agreement, shall be decided by the Director ofthe Area VIII Agency
on Aging, or her designee, who shall commit her decision to writing and furnish a copy
to the Provider. The decision of the Director shall be final. Pending final resolution of
such dispute the Provider agrees to continue performance under this Agreement unless
the Agency requests the Provider to discontinue such performance.

SECTION 15 - AGREEMENT MODIFICATION

The Agency may modify the allocation of funds in this Agreement to contribute to the
growth and betterment of programs. Any modification will be subject to the availability
of funds and budget requirements. Level of service and costs will be reviewed and
revised annually. Other changes to this Agreement can only be accomplished by written
amendment signed by authorized representatives of both parties and attached to the
original of this Agreement.

SECTION 16_ COMPLIANCE WITH APPLICABLE POLICIES, I-AWS AND
R-E,QUIREMENTS

Provider will comply with all applicable Federal, State and Cascade County regulations
and Agency policies, including those pertaining to licensing, in performing this
Agreement.

A. COMPLIANCE Ir^/I'[H FEDERAL AUTHORITIES:

Provider assures that it and any of its subcontractors will comply with all federal laws,
regulations, and executive orders, that are applicable to this Agreement, to include the
applicable provisions of the below referenced laws, regulations and executive orders.
The list is not intended, nor must it be construed, as a listing of all authorities with
which Provider must comply for the purposes of the Agreement. The Provider is
responsible for determining with which authorities, if any in addition to the foregoing, it
must comply in the performance of the Agreement.

Civil Rights Act of 1964 (42 U.S.C. 5 zoood, et seq.), prohibiting discrimination
based on race, color, or national origin;

z. Age Discrimination Act of rgZS (42 U.S.C. g 6tor, et seq.), prohibiting
discrimination based on age;

3. Education Amendments of r97z (zo U.S.C. S 168r), prohibiting discrimination
based upon gender;

I



4. Section 5o4 of the Rehabilitation Act of tg7g (29 U.S.C. S Zg4), prohibiting
discrimination based upon disability;

5. Americans with Disabilities Act of t99o (42 U.S.C. S 12101, et seq.), prohibiting
discrimination based upon disability;

6. Vietnam-Era Veterans Readjustment Assistance Act (38 U.S.C. 5 4zrz),
prohibiting discrimination in emplol,rnent against protected veterans and
requiring affirmative actions of recruit and employ protected veterans.

7. The Federal Executive Orders rrz46, Lt478, arrd u375 and 4r CRF Part 6o,
requiring equal employment opportunities in employment practices.

8. Executive Order No. 13166 requiring facilitation of access for persons with
limited English proficiency to federally funded services.

9. False Claims Act,3r U.S.C. 55 3729-3733 (the "Lincoln Law"), prohibiting
recipients of federal payments from submitting a false claim for payment.

ro. Sherman Anti-Trust Act, 15 U.S.C. 50r-7m prohibiting any contract, trust, or
conspiracy in restraint of interstate o foreign trade.

rr. Anti-Kickback Act of 1986,41 U.S.C. SS 51-58 and the Anti-Kickback Statute, 4z
U.S.C. SS rszo(a)-(Z)a, prohibiting the exchange or offer to exchange anything of
value to induce the referral of federal health care program business.

rz. Debarment and Suspension (Executive Orders t2549 and 12689, z CFR r8o and
2 CFR Subtitle B, Chapter III Part 3oo) prohibiting contract awards to parties
listed on government-wide exclusions in the System for Award Management
(SAM). SAM Exclusions contains the names of parties debarred, suspended, or
otherwise excluded by agencies, as well as parties declared ineligible under
statutory or regulatory authority other than Executive Order r2549.

13. Whistleblower Protection Act, ro U.S.C. 24og,4tlJ.S.C. 4712, and ro U.S.C.
2924, 4t U.S.C. 43o4 and 43to, requiring compliance with statutory
requirements for whistleblower protections.

r4. By'rd Anti-Lobbying Amendment (3r U.S.C. r35z), prohibiting the use of federal
funds to pay for any person or organization for influencing or attempting to
influence an officer or employee of any agency, a member of Congress, officer or
employee of Congress, or an employee of a member of Congress in connection
with obtaining any federal contract, grant, or any other award covered by 3r
U.S.C. 1352. Each tier must disclose any lobbying with non-Federal funds that
takes place in connection with obtaining any Federal award.



15. Drug-Free Workplace Act of 1988, 41 U.S.C. g7or, et. seq., requiring all
organizations receiving federal monies to maintain a drug-free workplace

r6. Federal Funding Accountability and Transparency Act of 2oo6, requiring
reporting of subawards and executive compensation;

a. First-tier Subawards,
All recipients, unless exempt as provided in paragraph D, must report each action that
obligates $z5,ooo or more in Federal funds that does not include Recovery funds (as

defined in section 1512(aX2) ofthe American Recovery and Reinvestment Act of zoo9,
Pub. L. rn-S) for a subaward to an entity. Recipients must report the information about
each obligating action in accordance with the submission instructions posted at
www.fsrs.gov.

b. Total Cornpensation of Recipient Executives.
i. A11 recipients must report total compensation for each of the five

most highly compensated executives for the preceding completed
fiscal year, if,

(A) the total Federal funding authorized to date under this
award is $z5,ooo or more;

(B) in the preceding fiscal year, recipients received -
(1) Eighty percent or more of the annual gross

revenues from Federal procurement contracts
(and subcontracts) and Federal financial
assistance subject to the Transparency Act, as

defined at 2 CFR r7o.S2o (and subawards); and
(2) $z5,ooo,ooo or more in annual gross revenues

from Federal procurement contracts (and
subcontracts) and Federal financial assistance
subject to the Transparency Act, as defined at z
CFR r7o.3zo (and subawards); and

(3) The public does not have access to information
about the compensation ofthe executives through
periodic reports filed under the Securities
Exchange Act of tg34 and Internal Revenue Code
of r986.

ii. Where and when to report. Recipients must report executive total
compensation described in paragraph b.r of this award term:

(A) The Provider is to submit the Compensation Report to the
Department by the end of the month following the month
in which the total of the monies obligated through this
Contract is at $25,ooo or more, whether occurring at the
time of signing or at some later date due to a contractual
amendment. The Provider must continue to submit the
Compensation Report annually during the term of the
Contract on the anniversary of the initial date of submittal,



even if the total consideration for the Contract is later
amended to be less than $z5,ooo.

(B)The Provider will submit the Compensation Report to the
Department by first-class mail addressed as follows or via
email:

DPHHS
Attn: BFSD-FFATA Reporting
PO Box 4zro
Helena, MT 59604-421o

hhsffata@mt.gov

c. Total Compensation of Subrecipient Executives.
All recipients unless exempt as provided in paragraph d. ofthis award term, for each
first-tier subrecipient. Recipients must report the names and total compensation of
each ofthe subrecipient's five most highly compensated executives for the subrecipient's
preceding completed fiscal year, if

(i) in the subrecipient's preceding fiscal year, the subrecipient
received:

(A) 8o percent or more of its annual gross revenues from
Federal procurement contracts (and subcontracts) and
Federal financial assistance subject to the Transparency
Act, as defined at 2 CFR r7o.g2o (and subawards); and

(B) $z5,ooo,ooo or more in annual gross revenues from
Federal procurement contracts (and subcontracts), and
Federal financial assistance subject to the Transparency
Act (and subawards); and

(C)The public does not have access to information about the
compensation of the executives through periodic reports
filed under section r3(a) or r5(d) of the Securities
Exchange Act of 1934 (r5 U.S.C. Z8m(a), ZBo(d)) or
section 6ro4 of the Internal Revenue Code of 1986.

d. Exemptions. All recipients' gross income, from all sources ofthe previous tax
year, under $3oo,ooo, are exempt from the requirements to report:

(i) Subawards, and
(ii) The total compensation of the five most highly compensated

executives of any subrecipient.

r7. Disclosure of Ownership and Control Information pursuant to 42 C.F.R. SS

455.7o4,455.1o5, and 455.ro6, requiring disclosures of ownership and control,
business transactions, and persons with criminal convictions in connection with
the delivery of Medicaid funded services.



18. Federal Health Insurance Portability and Accountability Act of t996 (HIPAA) and
the Federal Information Technology for Economic And Clinical Health of zoog
(HITECH), requiring compliance with privacy, security, electronic transmission,
coding and other requirements applicable to Covered Entities or a Business
Associate as defined for purposes of the acts.

zo. Section 1557 ofthe Affordable Care Act and 45 CFR Part 92, prohibiting
discrimination in health programs and activities any part of which receives
Federal fi nancial assistance.

B. COMPLIANCE WITH STATE OF MONTANAAUTHORITIES:
Provider assures that it and any ofits subcontractors will comply with all State of
Montana laws, rules, ordinances and executive orders, that are applicable to this
Agreement, to include the provisions of the below referenced laws. The list is not
intended, nor must it be construed, as a listing of all authorities with which Provider
must comply for the purposes of the Agreement. Provider is responsible for
determining with which, if any in addition to the foregoing authorities it must comply in
the performance of the Agreement.

Montana False Claims Act, Title 17, Chapter B, part 4, MCA.

Montana Anti- I'rust laws - $3o-r4-zor, MCA, et. seq.

Montana Human fughts Act Title +q MCA

Montana Governmental Code of Fair Practices Title 49, Chapter 3

The Agency Director will act as the liaison to the Provider. The liaison will be the first
contact regarding any questions and problems which arise in implementation of this
Agreement.

SECTION 18 - TERMINATION

This Agreement may be canceled or terminated by either of the parties without cause;
however, the parties seeking to terminate or cancel this Agreement must give written
notice of its intention to do so to the other party at least thirty (3o) days prior to the
effective day of cancellation or termination.

1
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SECTION r7 - LIAISON
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Ifthe Provider fails to provide services called for by this Agreement, or to provide such
services within the time specified herein or any extension thereof, the Agency may, by

19. Patient Protection and Affordable Care Act - P.L. 111-148



written notice of default to the Provider, terminate the whole or any part of this
Agreement upon written notice.

The above remedies are in addition to any other remedies provided by law or the terms
of this Agreement.

Upon agreement termination or non-renewal of this Agreement, the Provider will allow
the Agency, its agents and representatives, subject to reasonable notice full access to
Provider's facilities and to examine and duplicate as necessary records (subject to
confidentiality requirements) for the purpose of facilitating transfer of the Agreement
activities.

SECTION 19 - FORCE MA"IEURE

The Provider shall not be liable for failure to perform under this Agreement if such
failure to perform arises out of causes beyond the control and without the fault or
negligence of the Provider. Such causes may include, but are not restricted to, acts of
God or the public enemy, fire, floods, epidemics, quarantine restrictions, freight
embargoes, and unusually severe weather; but in every case the failure to perform must
be beyond the control and without the fault or negligence ofthe Provider.

SECTION 20 - INDEPENDENT CONTRACTOR/AGENCY

The Provider is an independent contractor, providing services for the Agency, Cascade
County, and the State of Montana. Neither the Provider, nor any of its employees are
employees of the Agency or Cascade County under this Agreement.

SECTION zT _ ACCOUNTING, COST PRINCIPALS, AND AUDIT

A. ACCOI.]NTING STANDARDS:
The Provider must maintain a system of accounting procedures and practices sufficient
for MDPHHS and the Agency to determine to their satisfaction that the system (r)
permits timely development of all necessary cost data in the form contemplated by the
contract type, and (z) is adequate to allocate costs in accordance with Generally
Accepted Accounting Principles.

B. AUDITS AND OTHER INVESTIGATIONS:

The Provider must comply with the federal audit and cost accounting requirements set
forth in 45 CFR Part 75 and z CFR Part 3oo.

The Agency may, upon finding that the Provider is not in compliance with any law or
regulation, or applicable licensure and certification requirement, terminate this
Agreement upon written notice to the Provider.



C. CORRECTI\TEACTION:
If directed by MDPHHS or Agency, the Provider must take immediate corrective action
to resolve program management, assessment and/or audit findings. The Provider must
immediately prepare a corrective action plan detailing actions the Provider proposes to
undertake to resolve the audit findings. MDPHHS or Agency may direct the Provider to
modify the corrective action plan.

D. REIMBURSEMENT FOR SUMS OWING:
The Provider must reimburse or compensate MDPHHS or the Agency in any other
manner as MDPHHS may direct for any sums of monies determined by any
administrative activity, investigation or audit to be owing to MDPHHS.

SECTION 22 - RECOITD R-ETENTION

The Provider must maintain all records, (written, electronic or otherwise) documenting
compliance with the requirements of this Agreement and its attachments, and with state
and federal law, relating to performance, monetary expenditures and finances during
the term of this Agreement and for 8 years after its completion date. The obligation to
maintain records required by this paragraph survives the termination or expiration of
this Agreement. If any litigation, reviews, claims or audits concerning the records
related to the performance ofthe Agreement is begun, then the Provider must continue
to retain records until such activity is completed. The Provider must provide MDPHHS
and its authorized agents with reasonable access to records the Provider maintains for
purposes of this Agreement. The Provider must make the records available at all
reasonable times at the Provider's general offices or other location as agreed to by the
parties.

SECTION Z3 _ MODIFICATIONS AND PRE\.IOUS AGREEMENTS

This instrument contains the entire agreement between the parties and no statements,
promises, or inducements made by either party or agents of either party that are not
contained in this Agreement shall be valid or binding. This Agreement may not be
enlarged, modified, or altered except by written amendment.

MDPHHS, Agency and any other legally authorized federal and state entities and their
agents may conduct administrative activities and investigations, including audits, and
program assessments to ensure the appropriate administration and performance of this
Agreement, and the proper expenditure of monies, delivery of goods, and provision of
Services pursuant to this Agreement. The Provider will provide MDPHHS , the Agency
and any other authorized governmental entity and their agents access to and the right to
record or copy any and all ofthe Provider's records, materials and information
necessary for the conduct of any administrative activity, investigation or audit.
Administrative activities and investigations may be undertaken and access shall be
afforded under this section from the time the parties enter this Agreement until the
expiration of 8 years from the completion date of this Agreement.
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DATE:
L Th -Schaaf,

BOARD OF COUNTY COMMISSIONERS
CASCADE COUNTY, MONTANA

James L. Larson, Chairman

Jane Weber. Commissioner

Joe Briggs, Commissioner

Passed and adopted at Commission Meeting held on l4th day of July 2020

Attest
On this l4th day of July 2020, I hereby attest the above-written signatures of
James L. Larson, Jane Weber and Joe Briggs, Cascade County Commissioners.

RTNA FoNTANA MooRE, CASCADE CoTI{TY CLERK AND RECoRDER

+ APPROVED AS TO FORM:
Josh Racki, County Attomey

DEPLIY COLNTY ATToRNEY

* THE CouMrY ATToRNEY HAs pRovIDED ADvtcE AND AppRovAL oF THE FoREcoING DocuMENT LANGUAGE oN
BEHALF oF THE BoARD oF CASCADE CouNry CoMMtsstor.{ERs, AND Nor oN BEHALF oF orHER PARTIES oR ENTITIES.
REvlEw AND APPRoVAL oF THIS DoctMEl{r By rHE CouNTy ATToRNEY wAS coNDUcrED soLELy FRoM A LEGAL
PERSPECTIVE AND FOR TI{E EXCLUSIVE BENEFIT oF CASCADE CoUMry. OTHER PARnEs SHoULD NoT RELY oN THIS
APPROVAL AND SHOULD SEEK REVIEW ANDAPPROVAL BY T}IEIR OWN RESPEC'TIVE COUNSEL.
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July 14,2020 Contract 20-85

Agenda Action Report
prepared for the

Cascade County Commission

ITEM: Acceptance of FFY2020 Emergency Management
Performance Grant (EMPG)
Agreement #20 EMPG Cascade

NITIATED BY: Cascade County Disaster & Emergency Services

ACTION REQUESTED: Approval of Contract 20-85 Award

PRESENTED BY: Brad Call, Director of Emergency Management

SYNOPSIS:
Cascade County applied for the FFY 2020 Emergency Management Performance Grant
in February, 2020. This grant is to help fund the day to day operations of the Cascade
County Disaster and Emergency Services Office. Our application has been approved
for $87,570.20. As a condition of this award, Cascade County is required to contribute
a cost match in the amount of not less than $87,570.20 of non-Federal funds, or 50
percent of the total approved project cost of $175,140.40.

RECOMMENDATION:
After reviewing the contract documents, staff recommends that the Board of County
Commissioners accept the terms and sign the Obligating Document for Award.

TWO MOTIONS PROVIDED FOR CONSIDERATION

MO TION TO APPROVE:
Mr. Chairman, I move the Cascade County Commissioners APPROVE Contract #20-85
for the FFY 2020 Emergency Management Performance Grant (EMPG), Agreement #20
EMPG Cascade that will assist the DES Office with day to day operations.

MOTION TO SAPPROVE:
Mr. Chairman, I move the Cascade County Commissioners DISAPPROVE Contract #20-
85 for the FFY 2O20Emergency Management Performance Grant (EMPG), Agreement #
20 EMPG Cascade that will assist the DES Office with day to day operations.



20-85

AD/
Emergency Management Performance Grant (EMPG)

FFY2020-21 Award Letter

s,tcN

Brad Call
521 I st Ave NW
Great Falls, MT 59404

Brad Call.

Congratulations on behalf of Montana Disaster and Emergency Services (MT DES). Your application for
financial assistance submitted under the 2020 Federal Fiscal Year (FFY) Emergency Management Performance
Grant has been approved in the amount of$87,570.20. As a condition of this award, Cascade County is required
to contribute a cost match in the amount ofnot less than $87,570.20 ofnon-Federal firnds, or 50 percent ofthe
total approved project cost of $ 175,140.40.

Before you request and receive any ofthe Federal funds awarded, you must establish acceptance ofthe award. By
accepting this award, you acknowledge that the terms ofthe following documents are incorporated into the terms
ofyour award:

. Agreement Articles (attached to this Award Letter)
o Obligating Document for Award (attached to this Award Letter)

Please make sure you read, understand, and maintain a copy ofthese documents in your oflicial file for this
award. In order to establish acceptance of the award and its terms, please complete, sign and retum the Obligating
Document for Award to your MT DES Grant Coordinator.

For additional assistance, please contact your grant-appropriate MT DES Grant Coordinator.

Thank you,

DE

Delila Bruno
Administrator
Montana Disaster and Emergency Services
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Article XXXVI

Article XXXVII

Article xxxvllI

Article XXXIX

Article XL

Article XLI
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Article XLIII

Article XLlv

Article I - Whistleblower Protection Act

Assurances, Administrative Requirements, Cost Principles, and
Audit Requirements

Nondiscrimination in Matters Pertaining to Faith-Based
Organizations

Acceptance ofPost Award Changes

Disposition ofEquipment Acquired Under the Federal Award
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MT DES Specific Acknowledgements and Assurances

Accruals
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All sub-recipiens must comply with the statutory requirements for whistleblower protections (ifapplicable) at l0 U.S.C. Section
llQ!, U.S.C. Section 4712, l0 U.S.C. Section 2324. 41 U.S.C. Sections 4304 and 4310.

Article II - Use ofDHS Seal, Logo and Flags

All sub-recipients must obtain permission fiom their DHS FAO, prior to using the DHS seal(s), logos, crests or reproductions of
flags or likenesses ofDHS agency officials, including use ofthe United States Coast Guard seal, logo, crests or reproductions of
flags or likenesses of Coast Guard oflicials.

Article III - USA Patriot Act of200l

All sub-recipients must comply with all applicable requirements ofthe Unitins and Strensthenins America lnq
Appropria te Tools Reouired to lnterceDt and Obstruct errorism Act (USA PATRIOT Act). which amends l8 U.S.C sectrons
175- 175c.

Article IV - Universal Idertifier atrd System of Award Management (SAM)

AII sub-recipients are required to comply with the requirements set forth in the govemment-wide financial assistance award term
regarding the System for Award Management and Universal ldentifier Requkements located at 2 C.F.R. Part 25. Appendix A.

Aniclc V - Reporaing of Matlers Related to Recipient Itrt€grity atrd Perl'ormance

Ifthe total value ofthe sub-recipient's currently active grants, cooperative agreements, and procurement contracts from all federal
assistance offices exceeds $10,000,000 for any period of time during the period ofperformance ofthis federal hnancial assistance
award, sub-recipient must comply with the requirements set forth in the government-wide Award Term and Condition for
Recipient lnt€grity and Performance Matters locat€d at 2 C.F.R. Part 200. Appendix Xll, the full text ofwhich is incorporated
here by reference in the award terms and conditions.

Article Vl - Rehabilitation Act of 1973

Sub-recipiens must comply with the requirements of Secti on 504 of the Rehabilitotion Act o/ I973, C. section 794 AS

amended, which provides that no otherwise qualified handicapped individuals in the United States will, solely by reason ofthe
handicap, be excluded from participation in, be denied the benefits of, or be subjected to discrimination under any program or
aclivity receiving lederal financial assistance.

Article VII - Trallicking Victims Protection Act of2000

Sub-recipients must comply with the requirements ofthe govemment-wide award term which implements Section 106(9) ofthe

National Environmental Policy Act



Traflicking Victims Protection Act of 2000, (TWA) as amended by 22 U.S.C. section 7104. The award term is located at I C.F.R.
section 175. 15, the full text ofwhich is incorporated here by reference.

Article VIII - Terrorist Financing

Sub-recipients must comply with E.O. 13224 and U.S. law that prohibit transactions with, and the provisions of resources and
support to, individuals and organizations associated with terrorism. Sub-recipients are legally responsible to ensure compliance with
the Order and laws.

Article IX - SAFECOM

Sub-recipients receiving federal financial assistance awards made under programs that provide emergency communication
equipment and its related activities must comply with the SAFECOM Guidance for Emergency Communication Grants, including
provisions on technical standards that ensure and enhance interoperable communications.

Article X - Reporting Subawards and Executive Compensation

Sub-recipients are required to comply with the requirements set forth in the govemment-wide Award Term on Reporting
Subawards and Executive Comp€nsation located at 2 C.F.R. Part 170. Appendix A. the full text of which is incorporated here by
reference in the award terms and conditions.

Article XI - Procurement of Recoyered Materials

Sub-recipients must comply with Section 6002 ofthe Solid Waste Disposal Act. as amendedby the Resource Conservqtion and
Recover! Act. The requirements of Section 6002 include procuring only items designated in guidelines ofthe Env onmental
Protection Agency (EPA) at 40 C.F.R. Part 247 that contain the highest percentage ofrecovered materials practicable, consistent
with maintaining a satisfactory level ofcompetition.

Article XII - Patents ,trd Intellccturl Property Rights

Unless otherwise provided by law, sub-recipients are subject to the Eaui-Dole ,4ct. Pub. L. No. 96-517. as amended, and codified
in 35 U.S.C. section 200 et seq. All sub-recipients are subject to the specific requirements goveming the development, reporting,
and disposition ofrights to inventions and patents resulting from financial assistance awards located at 37 C.F.R. Part 401 and the
standard patent rights clause located at 37 C.F.R. section 401.14.

Article XIII - Notice ofFunding Opportunity Requirements

All ofthe instructions, guidance, limitations, and other conditions set forth in the Notice ofFunding Opportunity (NOFO) for this
program are incorporated here by reference in the award terms and conditions. All sub-recipients must comply with all applicable
requirements set forth in the program NOFO.

Article XIV - Non-Supplanting Requirement

Sub-recipients receiving federal financial assistance awards made under programs that prohibit supplanting by law must ensure
that federal funds do not replace (supplant) funds that have been budgeted for the same purpose through non-federal sources.

Article XV - Lobbying Prohibitions

Sub-recipients must comply with 3l U.S.C. section 1352, which provides that none ofthe funds provided under an federal
financial assistance award may be expended by the recipient to pay any person to influence, or aftempt to influence an officer or
employee ofany agency, a Member of Congress, an oflicer or employee of Congress, or an employee ofa Member ofCongress in
connection with any federal action related to a federal award or contract, including any extension, continuation, renewal,
amendment, or modification.

Articlc XVI - Limit€d English Proliciency (Civil Righrs Act of t964, Title VI)

Sub-recipiens must comply with the Title Vt ofthe Civil Rights Act of 1961(42 U.S.C. Section 2000d et seq.) prohibition againsr
discrimination on the basis ofnational origin, which requires that sub.recipients offederal financial assistance take reasonable
step s to provide meaningful access to persons with limited English proficiency (LEp) to their programs and services. For
add itional assistance and information regarding language access obligations, please refer to DHS Recipient Cuidance
httDs://www.dhs.sov/suid ance-published- help-departm ent-suDported-orsanizati

Article XVII - Hotel and Motel Fire Safety Act of 1990

ons-provide-meaningful- access-people-lim ited
and additional resources on httD://www .leo.sov



In accordance with Section 6 ofthe I/orel and Motel Fire Safety Act of 1990,15lJ.S.C. section 2225a. sub-recipients must ensure
that all conference, meeting, convention, or training space funded in whole or in part with federal funds complies with the fire
prevention and control guidelines ofthe Federal Fire Prevention and Control Act of 1974, as amended, !! U.S.C. section 2225.

Article XVIII - Fly America Act of 1974

Sub-recipients must comPly with Preference for U.S. Flag Air Carriers (air carriers holding certificates under 49 U.S.C. section
4l 102) for international air transportation ofpeople and property to the extent that such service is available, in accordance with
the lnternqtionql Air Transportation Fair Competitive Proctices Acl of 1971 (49 U.S.C. section 401l8\ and the interpretatiye
guidelines issued by the Comptroller General ofthe United States in the March 3 l, l9E I amendment to Comptroller Ceneral
Decision B- 138942.

Article XIX - Best Practices for Collection and Use ofPersonally Identiliable Information (PII)

Sub-recipients who collect Pll are required to have a publicly-available privacy policy that describes standards on the usage and
maintenance ofPII they collect. DHS defines personally identifiable information (PII) as any information that p€rmits the identity
ofan individual to be directly or indirectly infened, including any information that is linked or linkable to that individual. Sub-
recipients may also hnd the DHS Privacy Impact Assessments: Privac.v Guidance and Pdvacy template as useful resources
respectively.

Article XX - Americans with Disabilities Act of 1990

Sub-recipients must comply with the requirements of Titles I, II, and III of the Americans with Diso6ililr'es lct, which prohibits
sub-recipients from discriminating on the basis ofdisability in the operation ofpublic entities, public and priyate transportation
systems, places ofpublic accommodation, and certain testing entities S.C. sections l2l0l - I

Article XXI - Age Discrimination Act of 1975

Sub-recipients must comply with the requtements ofthe I ge Discrimination Act o/ / 97J (Title 42 U.S. Code- section 6l0l et
seo.), which prohibits discrimination on the basis ofage in any program or activity receiving federal financial assistance.

Article XXll - Activities Conducted Abroad

Sub-recipients must ensure that project activities carried on outside the United States are coordinated as necessary with
appropriate govemment authorities and that appropriate licenses, permits, or approvals are obtained.

Article XXIII - Acknowledgment ofFedersl Frnding from DHS

Sub-recipients must acknowledge their use of federal fiurding when issuing statements, press releases, requests for proposals, bid
invitations, and other documents describing projects or prog'ams funded in whole or in part with federal funds.

Article XXIY - Federal Leadership on Reducing Text Messeging while Driving

Sub-recipients are encouraged to adopt and enforce policies that ban text messaging while driving as described in E.O. 13513.
including conducting initiatives described h Section 3(a) ofthe Order when on ofTicial government business or when performing
any work for or on behalf of the federal govemment.

Article XXV - F€deral Debt Status

Sub-recipients are required to be non-delinquent in their repayment ofany federal debt. Examples ofrelevant debt include
delinquent payroll and other taxes, audit disallowances, and benefit overpayments. (See OMB Circular

Article XXVI - False Claims Act and Program Fraud Civil Remedies

Sub.recipients must comply with the requirements of The False Claims Act 3I U.S 3'729-3733) which p
submission of false or fraudulent claims for payment to the federal govemment. (See 3l U.S.C. section 3801-3812 w
the administrative remedies for false claims and statements made.)

rohibits the
hich details

Article XXVII - Enerry Policy end Conservation Act

Sub-recipients must comply with the requirements ofThe Energy Policy and Conservation Act (42 U.S.C. section 6201) which
contain policies relating to energy efiiciency that are defned in the state energy conservation plan issre<l in compliance with this
Act.



Article XXVIII - Education Amendments of 1972 (Equal Opportunity in Education Act) - Titl€ IX

Sub-recipients must comply with the requirements of Title lX ofthe Education Amendments of 1972 (20 U.S.C. section l68l et

59q), which provide that no person in the United States will, on the basis ofsex, be excluded from participation in. be denied the
benefits of or be subjected to discrimination under any educational program or activity receiving federal financial assistance.
DHS implementing regulations are codified at 6 C.F.R. Part l7 and 44 C.F.R. Part l9

Article XXIX - Duplicrtion of Benefit!

Any cost allocable to a particular federal financial assistance award provided for in 2 C.F.R. Part 200. Subpart E may not be
charged to other federal financial assistance awards to overcome fund deficiencies, to avoid restrictions imposed by federal
statutes, regulations, or federal financial assistance award terms and conditions, or for other reasons. However, these prohibitions
would not preclude sub-recipients from shifting costs that are allowable under two or more awards in accordance with existing
federal statutes, regulations, or the federal financial assistance award terms and conditions.

Article XXX - Drug-Free Workplacc R€gulations

Sub-recipients must comply with the drug-fiee workplace requftements in Subpart B (or Subpart C, ifthe recipient is an
individual) of2 CFRpart 3001, which adopts the Govemment-wide implementation (2 CFR part 182) ofsec. 5152-5158 ofthe
Drug-Free Workplace Acr of 1988 (Pub. L. 100-690, Title V, Subritle D;41 U.S.C. 8 t0l ).

Articlc XXXI - Debarmetra atrd Suspension

Sub-recipients are subject to the non-procurement debarment and suspension regulations implementing Executiye Orders (E.O.)
12549 znd 12689. atd 2 C.F.R. Part 180. These regulations restrict federal hnancial assistance awards, subawards, and contracts
with certain parties that are debarred, suspended, or otherwise excluded from or ineligible for participation in federal assistance
programs or activities.

Araiclc xxxII - copyright

Sub-recipients must affx the applicable copyright notices of l7 U.S.C. sectrons 401 or 402 and an acknowledgement of U.S
Govemment sponsorship (including the award number) to any work first produced under federal financial assistance awards

Article XXXIll - Ciyil Rights Act of 1968

All sub-recipients mrust comply with Ti e VIll ofthe Ciril Riehts Act of 1968, which prohibits sub-.recipients from discriminating
in the sale, rental, financing, and advertising of dwellings, or in the provision ofservices in connection therewith, on the basis of
race, color, national origin, religion, disability, familial status, and sex (42 U.S.C. section 3601 et seq.), as implemented by the
Departrnent of Housing and Urban Development at 24 C.F.R. Part 100. The prohibition on disability discrimination includes the
requirement that new multifamily housing with four or more dwelling units-i.e., the public and common use areas and individual
apartment units (all units in buildings with elevators and ground-floor units in buildings without elevatorslbe designed and
constructed with certain accessible features. (See 24 C.F.R. section 100.201.)

Articl€ XXXIV - Civil Rights Act of 1964 - Tiale VI

All sub-recipients must comply with the requirements of Title VI of the Civil fughts Act of 1964 (42 U.S.C. section 2000d et
ggq), which provides that no person in the United States will, on the grounds of race, color, or national origin, be excluded from
participation in, be denied the benefits of, or be subjected to discrimination under any program or activity receiving federal
financial assistance. DHS implementing regulations for the Act are found at 6 C.F.R. Part 2l and ,14 C.F'.R. Pan 7

Article XXXV - DHS Specific Acknowledgements and Assurances

All recipients, sub-recipients, successors, transferees, and assignees must acknowledge and agree to comply with applicable
provisions goveming DHS access to records, accounts, documents, information, facilities, and staff.

l. Recipients must cooperate with any compliance reviews or compliance investigations conducted by DHS

2. Recipients must give DHS access to, and the right to examine and copy, records, accounts, and other documents and sources
of informalion related to the federal frrancial assistance award and permit access to facilities, personnel, and other individuals and
information as may be necessary, as required by DHS regulations and other applicable laws or program guidance.

3. Recipients must submit timely, complete, and accurate reports to the appropriate DHS officials and maintain appropriate
backup documentation to support the reports.

4. Recipients must comply with all other special reporting, data collection, and evaluation requirements, as prescribed by law or



detailed in program guidance

5. As a condition ofreceipt of Federal hnancial assistance, the recipi€nt is required to comply with applicable provisions of
laws and policies prohibiting discrimination, including but not limited to:

o Title VI ofthe Civil Rights Act of 1964, which prohibits discrimination based on race, color, or national origin
(including limited English proflrciency).

. Section 504 ofthe Rehabilitation Act of 1973, which prohibits discrimination based on disability.
o Title IX ofthe Education Amendments Act of 1972, which prohibis discrimination based on sex in education programs

or activities.
o Age Discrimination Act of 1975, which prohibits discrimination based on age.
. U.S. Department ofHomeland Security regulation 6 C.F.R. Part 19, which prohibits discrimination based on religion in

social service programs.

If, during the past three years, recipients have been accused of, or in the event courts or adminishative agencies make a finding of,
discrimination on the grounds ofrace, color, national origin (including limited English proficiency (LEP)), sex, age, disability,
religion, or familial status, recipients must proyide a list ofall such proceedings, pending or completed, including outcome and
copies ofsettlement agreements. or the complaint and findings to the DHS FAO and the DHS Office of Civil Rights and Civil
Liberties (CRCL) by e-mail at ocl@hq.dhs.gov or by mail at U.S. Department of Homeland Security Office for Civil Nghts and
Civil Liberties Building 410, Mail Stop #0t90 Washington, D.C.20528.

The United States has the right to seekjudicial enforcement of these obligations.

Article XXXVI - Assurances, Administrative Requirements, Cost Principles, and Ardit Rcquirem€nts

Sub-recipients must complete the OMB Standard Form 4248 Assurances - Non-Construction Assurance or OMB Standard Form
424D Assurances - Construclion Prosrams as applicable. MT DES may require applicants to certify additional assurances.
Applicants are required to fill out the assurances applicable to thei.r program as instructed by the awarding agency. MT DES
financial assistance sub-recipients are required to follow the applicable provisions ofthe Uniform Administrative Requirements,
Cost Principles, and Audit Requirements for Federal Awards located at 2 C.F.R. Part 200, and adopted by DHS at 2 C.F.R. Part
3002.

Article XXXVII - National Environmetrtsl Policy Act

Sub-recipients must comply with the requirements ofthe National Environmental Policv Act (NEPA) and the Councilon
Environmental Quality (CEQ) Regulations for lmplementing the Procedural Provisions ofNEPA, which requires suFrecipients to
use all practicable means within their authority, and consistent with other essential considerations ofnational policy, to create and
maintain conditions under which people and nature can exist in productive harmony and fulfill the social, economic, and other
needs ofpresent and future generations ofAmericans.

Article XXXVIII - Nondiscrimination itr MatteN Perteining to Faith-Based Organizations

It is DHS policy to ensure the equal heatment offaith-based organizations in social service programs administered or supported
by FEMA or its component agencies, enabling those organizations to participate in providing important social services to
beneficiaries. Sub-recipients must comply with the equal treatrnent policies and requirements contained in 6 C.F.R. Part l9 and
other applicable statues, regulations, and guidance goveming the participations offaith-based organizations in individual DHS
programs.

Article I{XXIX - Acceptance of Post Award Changes

In the event MT DES determines that changes are necessary to the sub-recipient award document after an award has been made.
including changes to period ofperformance or terms and conditions, sub-recipients will be notified by MT DES ofthe changes in
writing. Once notification has been made, any subsequent request for funds will indicate sub-recipient acceptance ofthe changes
to th€ award.

Articl€ XL - Disposition ofEquipment Acquired Under the Federal Award

When original or replacement equipment acquired under this award by the recipient or its sub-recipients is no longer needed for
the original project or program or for other activities curently or previously supported by DHStrEMA, you must request
instructions from MT DES to make proper disposition ofthe equipment pursuant to 2 C.F.R. Section 200.313.

Article XLI - Prior Approvtl for Modification ofApproved Budget

Before making any change to the MT DES approved budget for this award, you must request prior written approval ftom MT



DES where required by 2 C.F.R. Section 200.308. For awards with an approved budget greater than $ 150,000, you may not
transfer funds among diect cost categories, programs. functions, or activities without prior written approval from MT DES where
the cumulative amount ofsuch transfers exceeds or is expected to exceed ten percent ( l0%) ofthe total budget MT DES lasl
approved. You must report any deviations from your MT DES approved budget, regardless ofwhether the budget deviation
requires prior written approval.

Article XLll - MT DES Specilic Acknowledgements and Assurarces

All sub-recipients must acknowledge and agree to comply with applicable provisions goveming MT DES access to records,
accounts, documents, information, facilities, and staff.

1. Sub-recipients must cooperate with any compliance reviews or compliance investigations conducted by MT DES

2. Sub-recipients must give MT DES access to, and the right to examine and copy, records, accounts, and other documents and
sources ofinformation related to the federal financial assistance award and permit access to facilities, personnel, and other
individuals and information as may be necessary, as required by MT DES regulations and other applicable laws or program
guidance.

3. Sub-recipients must submit timely, complete, and accurate reports to the appropriate MT DES officials and maintain
appropriate backup documentation to support the reports.

4. Sub-recipients must comply with all other special reporting, data collection, and evaluation requirements, as prescribed by
law or detailed in program guidance.

5. The State of Montana shall not be liable for any reimbursement amount greater than the award amount available to each
county/Tribe.

6. Failure ofthe County/Tribe to accomplish EMPC objectives may result in the reduction or withholding offunds, or other
action, as determined by MT DES.

The State of Montana has the right to seekjudicial enforcement ofthese obligations.

Article XLIII - Accruals

Article XLIV - Authorized Representative

As evidenced by the signatures found in the Letter ofobligation, the Sub-Recipient Signatory Oflicial agrees to appoint the Sub-
Recipient Authorized Representatiye to act on behalfofCascade County, Emergency Management Program. This individual
shall be duly authorized with all necessary powers with regards to the administration and oversight ofthe 2020 Emergency
Management Performance Grant,20 EMPG Cascade. The Catalog ofFederal Domestic Assistance (CFDA) number associated
with this grant is 97.042.

As established within Montana Operations Manual Policy, accrual documentation is required ofall sub-recipients by the Montana
Departrnent of Administration, State Financial Services Division, and must be submitted to MT DES no later than the second
week ofJune, or as instructed by MT DES.



Obligating Document for Award

FEDERAL AGREEMENT
NUMBER:

EMD-2020-EP-00003

STATE AGREEMENT
NUMBER:
20 EMPG Cascade

AMENDMENT #

Cascade County
Emergency Management Program
521 lst Ave NW
Great Falls, MT 59404

ISSUING STATE OFFICE AND
ADDRESS:

Montana Disaster and Emergency
Services
P.O. Box 4789
1956 MT Majo Street
Fort Harrison. MT 59636-4'789

NAME OF SUB-RECIPIENT
AUTHORIZED
REPRESENTATIVE:

Brad Call

SUB-RECIPIENT AUTHORIZED
REPRESENTATIVE CONTACT
INFORMATION:

bcall@cascadecountymt. gov
(406) 4s4-6900

NAME AND CONTACT INFORMATION
OF MT DES PREPAREDNESS BRANCH
MANAGER:

Burke Honzel
bhonzel(Emt.sov
(406) 324-4771

EFFECTIVE DATE OF THIS
ACTION:

01t0112020

METHOD OF PAYMENT

EFT

NAME AND CONTACT INFORMATION OF MT
DES GRANT COORDTNATOR:

Julia Maddox
(406) 324-4795
Julia.Maddox@mt.gov

FEDERAL AWARD AMOUNT: $87,570.20

REQUIRED MATCH: $87,570.20

TOTAL AWARD: $l 75,140.40

PERIOD OF PERFORMANCE:
From:
0710y2020

To:
06130t2021

ASSISTANCE
ARRANGEMENT

Cost Reimbursement

CFDA #

97.042

SUB-RECIPIENT SIGNATORY OFFICIAL (Name and Title) DATE

SUB.RECIPI T AUTHORIZED RE SENTATIVE (Name and Title) DATE

MT DESBIdNAy'ORY (Name and Title)

Burke S. Honzel, Preparedness Branch Manager, Authorized Organizational Representative

DATE

061012020

SUB-RECIPIENT NAME AND ADDRESS:

To:
06t30t2021

Budget Period:
From:
07t0U2020

17a I



BOARD OF COUNTY COMMISSIONERS
CASCADE COUNTY, MONTANA

Contract #20-

CONTRAC{

20-s5

James L, Larson, Chairman

Jane Weber, Commissioner

Joe Briggs, Commissioner

Passed and adopted at Commission Meeting held on this 14th day of July 2020.

Attest

On this l4th day of July 2020, I hereby attest the above-written signatures of
James L. Larson, Jane Weber and Joe Briggs, Cascade County Commissioners.

Rr\.\ Fo\t \\..{ MooRE, CAS( .\DE Cot \ r} CLIRK ..{\D Rr( oRDER

* APPROVED AS TO FORM:
Josh Racki, Countv Attorney

DrPIT\ Cor \r',I' ATToR\E\

* THE Cot NTI ATToR\EY HAS pRovIDED ADvtcE A\D AppRoyAL oF THf FoREGoINc Docl\tE:{T LANGT AGE o\ BEHALF
oF TltE BoARD oF CASCADE Cot'NTy CoMMrssIoNERS, AND Nor oN BEHALF oF orHER pARTrEs oR f,NTrrEs. Rf,vrEw
ArlD AppRoyAL oF THIS Doct'MENT BI rHE CotrNTY ATToRNEI' wAS coNDt'crED soLELy FRot\t A L0GAL pERspEcrrl E

AND FoR THE EXCLTISTT'E BENEFIT o}. C-{SCADE CoT,NTI. OTHER PARTIES SHoULD ToT RELI,o\ THIS APPRoT'AL A:\D
SHOTILD SEEK Rf,VIf,l\' AND APPROI'AL BY THf,IR OWN RESPECTIVf, COTINSEL.



July 14,2020

INITIATED BY:

AqTION REQUESTED:

Contract #20-90

Agenda Action Report
prepared for the

Cascade County Commission

Contract 20-90
963 Radio Repeater Lease Agreement & Easement
(Rowan J. and Gail S. Ogden)

Cascade County Public Works Department

Approval of Contract #20-90

Les Payne, Public Works Director

BACKGROUND:
Cascade County Public Works Department leases space on Upper Milligan Road, Cascade,
Montana for its 963 Radio Repeater site. The current lease with Richard (Deborah) Anderson
expires June 30,2020. Due to the Anderson's requesting a rale increase which Cascade
County is not willing or able to pay, the Public Works Department negotiated new lease
agreements with Ronald D. and Alice M. Marko, of 17 Boston Coulee Road, Great Falls,
Montana and Rowan J. and Gail S. Ogden, o'f 2232 Milligan Road, Cascade, Montana. The
Ogdens have agreed to allow the County an easement for erecting and storing its 963 Radio
Repeater, which Cascade County shall access via the adjacent property owned by the Markos

The total cost of the Ogden Lease Agreement is TWO HUNDRED FIFTY DOLLARS

f*$250.00*-) per year for a TWENTY (20) year term and ONE DOLLAR (-..$1.00...) for the
Easement.

RECOMMENDATION:
Cascade County Staff, after reviewing the Statement above recommends that the Board of
County Commissioners approve the 963 Radio Repeater Site Lease Agreement and Easement
with the Ogdens.

TWO MOTIONS PROVIDED FOR CONSIDERATION

MOTION TO APPROVE:
"l move the Cascade County Commission APPROVE Contract#20-90 forthe 963 Radio Repeater
Site Lease Agreement and Easement, with Rowan J. and Gail S. Ogden."

MOTION TO DISAPPROVE:
"l move the Cascade County Commission DISAPPROVE Contract #20-90 for the 963 Radio
Repeater Site Lease Agreement and Easement, with Rowan J. and Gail S. Ogden."

ITEM:

PRESENTED BY:



CONTRACT

AGREEMENT

This Agreement made and entered into this _ day of , 2020, by and between Rowan J. and

Gail 5. Ogden, ("Ogden"),2232 Milligan Road, Cascade, Montana, 59421-8002 and Cascade County ("County")

a body politic of the State of Montana, with offices located at the Cascade County Courthouse Annex, Great

Falls, Montana, for and in consideration of the mutual covenants set forth herein, hereby stipulate as follows:

1. Comoensation.

Commencing on the l't day of July, 2020 and from year to year thereafter, the total sum of TWO

HUNDRED FIFTY (+++5250.00'**) U.S. OOLLARS per annum shall be paid to Ogden for County's use of that

20-e0

certain Easement ln Gross (Easement) granted by Ogden to the County on the _ day of

which has been attached hereto and incorporated herein as Exhibit A.

2. Term.

2020,

The Term of this agreement shall be for a period of TWENTy (20) years, terminating on the 30th day of

June,2040.

3. Use of Easement.

County's shall use the Easement for establishment of its unmanned 963 Repeater (Repeater or Repeater

Site) for 911/EMS purposes, including law enforcement, fire, mercy flight, search and rescue, ambulance, fish

and game, and other emergency responders and all related ingress and egress to the Repeater. The Repeater

shall be contained within a shed erected at approximately 47o 03' 10.32" N and LlLo 23'29.72" W. Ogden shall

ensure that County, at all times, has unrestricted and unhindered ingress, egress and access over, in and upon

the Easement, including but not limited to providing such maintenance of the easement which would ensure

that the easement's ingress and egress is passable at all times by a County vehicle.

4. Condition of Property.

The County assumes all risk of loss occurring to the improvements it constructs, places or installs upon the

Repeater Site. The County shall maintain the Repeater Site in a reasonably neat manner. The County shall not

commit or suffer any waste of the Easement or make any change in the use of the Easement except as set forth



herein, which will in any way materially increase the risk of fire or other hazard, or do or permit to be done

thereon anything that may in any way materially impair the value of the Easement.

5. Use of Servient Propertv.

Ogden may make all other uses to the servient property that does not unreasonably interfere with County's

Easement.

6. lndemnitv.

Ogden shall defend, indemnify, and hold harmless County from all liability and claims for damages arising

from bodily injury, death, property damage, or any other loss and expense resulting from or alleged to result

from unreasonable interference with the County's easement or the failure to adequately maintain the easement

as specified herein.

7. Modification. Wai r, and Severa bilitv.

The terms of this Agreement may not be amended or modified except by a signed writing executed by the

parties hereto.

8. Bindine Aereement.

This Agreement is binding upon and inures to the benefit of the parties and their

respective heirs, successors, and assigns

9. Compliance with Laws

The parties aBree that in the actions undertaken pursuant to this Agreement, shall comply with all applicable

state and federal laws, regulations, and municipal ordinances including, but not limited to, all workers'

compensation laws, all environmental laws including, but not limited to, open meetings and public records laws,

privacy laws, all applicable City, County, and State building and electrical codes, the Americans with Disabilities

Act, and all non-discrimination statutes and regulations.



10. Jurisdiction, Venue, Costs and Fees.

This Agreement shall be interpreted and enforced pursuant to Montana law. ln the event of litigation

concerning th is Agreement, venue shall be proper in the Eighth Judicial District Court, Cascade County, Montana.

The parties in any action brought to enforce this Agreement shall bear their own costs and attorney fees.

11. Termination

This Agreement may be terminated by either party upon one hundred eighty (180) days' notice to the

other party. No later than thirty (30) days afterthe effective termination date, the County will remove, at itssole

expense, the Repeater from the site and shall repair any and all damage to the sites which may result from such

removal.

12. Merger.

This Agreement constitutes the complete, integrated agreement of the parties with respect to the matters

addressed herein, and thus, supersedes any and all prior written or verbal representations between the parties.

13. Severability.

lf any term or provision of this Contract is held inva lid or unenforceable to a ny extent, the remainder of this

Agreement shall not be affected thereby and each term and provision of this Agreement shall be valid and

enforceable to the fullest extent permitted by law, unless doing so shall materially alter the relative benefits and

burdens the parties bargained for herein.

14. Construction.

ln the event of any ambiguity or imprecision in regard to the construction of the provisions of this

Agreement, such ambiguity or imprecision shall not, as a matter of course, be construed against any of the

undersigned entities. All provisions of this Agreement shall be construed to affect the manifest intent and

purpose of this Agreement. lf any provision of this Agreement is held unenforceable or invalid, then such

provision shall be modified, byan amendment, to reflect the parties'intention. All remaining provisionsof this

Agreement shall remain in full force and effect.



15. Assisnment a nd AuthoritV.

Neither party may assign, transfer, or convey any right or obligation set forth in this Agreement without

the prior written consent of the other party. The undersigned represent that they have authority to enter into

this Agreement.

lN WITN ESS WHEREOF, the undersigned mutually assent to the terms of this Agreement and hereby set their

ha nds.

DATED this _ day of 

- 

2020.

Rowan J. Ogden

Gail S. Ogden

BOARD OF COUNTY COMMISSIONERS,
CASCADE COUNTY

James L. Larson, Chairman

Jane Weber, Comm issioner

ATTESTED this _ day of 2020

Cascade County Clerk & Recorder

. APPROVED AS TO FORM:

losh Racki, County Attorney

DEPUTY Cou NTY ATToRNEY
t THt CouNtAfloRNEy HAs pRovroEDAovrcE aNDAppRovaLoF THE foREGorN6 DocuMENr LANGUAGE oN EEHALI oFTHE BoaRooF Ca5c oE CouNTy

CoMMrssroNERs, ANo Nor oN BEHA!f oF orHER pARTrEs oR ENrrEs. REVEW aND app8ovAL oF Tuts ErocuMENr By rHE couNTy ATToRNEY wAs

coN oucrED soLEty fRoM A TEGAL pERspEclvE AN D foR TH E ExctusrvE BENEFTT or CascaDE CouNry. OTH ER pa8TtEs 5Hou LD Nor REty oN TH rs apPRovaL

AND SHOUIDSEEK REVIEWANO APPROVAL BYTHEIROWN RESPECIIVE COUNSEL,

Joe Briggs, Commissioner



CONTRACT

EASEMENT IN GRO55

THIS AG REEMENT made a nd entered into this _ day of 

- 

2020 by and between Rowan

J. and Gail S. Ogden (Grantors), 2232 Milligan Road, Cascade, Montana,59421-8002, and Cascade County
(Grantee), a body politic of the State of Montana, with offices located at the Cascade County Courthouse
Annex, Great Falls, Montana.

Township 15 North, Range 3 East, Section 18: W %; NE %; and N % SE % Cascade County, Montana
(Deed Reference: Reel 228 Document 755)

This grant of Easement shall run with the land and shall be binding upon Grantors, their personal

representatives, successors, heirs and assigns and shall inure to the benefit of County, its personal

representatives, successors and assigns in perpetuity.

lN WITNESS WHEREOF, Grantors does hereunto affix their signatures this _day of
2020.

Rowan J. Ogden

Gail S. Ogden

STATE OF MONTANA

County of Cascade

On this _day of 2020, before me, the undersigned, a Notary Public for the State of
Montana, personally appeared ROWAN J. and GAIL S. OGDEN, identified to me to be the persons whose names
are subscribed within the foregoing instrument and acknowledged to me that they executed the same.

lN WITNESS WHEREOF, I have hereunto set my hand and affixed my official sealthe day and year
hereinabove first written.

20-90

WITNESSETH:
That for and in consideration of the sum of One Dollar (51.00), and other good and valuable

consideration, in hand paid, the receipt of which is hereby acknowledged, Grantors do by these presents

hereby grant and convey unto Grantee an Easement ln Gross for the purpose of establishing an unmanned
Repeater Site and for ingress and egress access to such Repeater Site. Said Easement shall be upon property
Geocode: 02-2451.-18-1-01-01-0000, Assessment Code: 0005985700 and legally described as:

Notary Public for the State of Montana
Residing at , Montana
My Commission expires: _

)

)

)



July 14,2020 Contract #20-91

Agenda Action Report
prepared for the

Cascade County Commission

ITEM: Contract 20-91
Lease Agreement & Access Easement
(Ronald D. and Alice Marko)

INITIATED BY: Cascade County Public Works Department

ACTION REQUESTED: Approval of Contract #20-91

BACKGROUND:
Cascade County Public Works Department leases space on Upper Milligan Road, Cascade,
Montana, for its 963 Radio Repeater site. The current lease with Richard (Deborah) Anderson
expires July 31, 2020. Due to the Anderson's requesting a rate increase which Cascade County
is not willing or able to pay, the Public Works Department negotiated new lease agreements
with Ronald D. and Alice M. Marko, of 17 Boston Coulee Road, Great Falls, Montana and
Rowan J. and Gail S. Ogden, of 2232 Milligan Road, Cascade, Montana. The Markos have
agreed to allow the County an easement for ingress and egress across their property on Upper
Milligan Road to access the new 963 Radio Repeater site which will be located on the adjacent
property owned by the Ogdens.

The total cost of the Marko Lease Agreement is ONE HUNDRED FIFTY DOLLARS
("--$150.00--') per year for a TWENTY (20) year term and ONE DOLLAR (.-.$1 .00..-) for the
Easement.

RECOMMENDATION:
Cascade County Staff, after reviewing the Statement above recommends that the Board of
County Commissioners approve the Lease Agreemenl and Easement with the Marko,s.

TWO MOTIONS PROVIDED FOR CONSIDERATION

MOTION TO APPROVE:
"l move the Cascade County Commission APPROVE Contract #20-9.1, for the Lease
Agreement and Access Easement, with Ronald D. and Alice M. Marko.,,

MO TION TO DISAPP,ROVE:

"l move the cascade county commission DISAppRoVE contract #20-91, for the Lease
Agreement and Access Easement, with Ronald D. and Alice M. Marko.,,

PRESENTED BY: Les Payne, Public Works Director



OoNtFtACT

AGREEMENT

This Agreement made and entered into this _ day of 2020, by and between Ronald D

and Alice M. Marko, ("Marko"), 17 Boston Coulee Road, Great Falls, Montana 59405-8440 and Cascade County

("County") a body politic of the State of Montana, with offices located at the Cascade County Courthouse

Annex, Great Falls, Montana, for and in consideration of the mutual covenants set forth herein, hereby

stipulate as follows:

1. Compensation.

Commencing on the 1't day of July, 2020 and from year to year thereafter, the total sum of ONE HUNDRED

FIFTY (***5150.00***) U.S. DOLLARS per annum shall be paid to Marko for County's use of that certain

Easement ln Gross (Easement) granted by Marko to the County on the _ day of 2020, which

has been attached hereto and incorporated herein as Exhibit A

2. Term.

The Term of this agreement shall be for a period of TWENTY (20) years, terminating on the 3oth day of

June,2040.

3. Use of Easement

County's shall use the Easement for ingress and egress to the Repeater Site which County has erected upon

an adjoining and adjacent tract of land currently owned by Rowan J. and Gail S. Ogden. Marko shall ensure that

County, at all times, has unrestricted and unhindered ingress, egress and access over, in and upon the Easement,

including but not limited to providing such maintenance of the easement which would ensure that the

easement's ingress and egress is passable at all times by a County vehicle.

4. Condition of Prooertv.

The County shall not commit or suffer any waste of the easement or make any change in the use of the

Easement except as set forth herein, which will in any way materially increase the risk of fire or other hazard, or

do or permit to be done thereon anything that may in any way materially impair the value of the Easement.

20-91

5. Use f ient Pro e



Marko may make all other uses to the servient property that does not unreasonably interfere with County's

Easement.

6. lndemnitv.

Marko shall defend, indemnify, and hold harmless County from all liability and claims for damages arising

from bodily injury, death, property damage, or any other loss and expense resulting from or alleged to result

from unreasonable interference with the County's easement or the failure to adequately maintain the easement

as specified herein.

7. Modification, Waiver. and Severabilitv.

The terms of this Agreement may not be amended or modified except by a signed writing executed by the

parties hereto.

8. Bindinq Agreement.

This Agreement is binding upon and inures to the benefit of the parties and their

respective heirs, successors, and assigns.

9. Comoliance with Laws.

The parties agree that in the actions undertaken pursuant to this Agreement, shall comply with all applicable

state and federal laws, regulations, and municipal ordinances including, but not limited to, all workers'

compensation laws, all environmental laws including, but not limited to, open meetings and public records laws,

privacy laws, all applicable City, County, and State building and electrical codes, the Americans with Disabilities

Act, and all non-discrimination statutes and regulations.

10. Jurisdiction, Venue, Costs and Fees.

This Agreement shall be interpreted and enforced pursuant to Montana law. ln the event of liti8ation

concerning this Agreement, venue shall be proper in the Eighth Judicial Distrlct Court, Cascade County, Montana.

The parties in any action brought to enforce this Agreement shall bear their own costs and attorney fees.

11. Termination.



This Agreement may be terminated by either party upon one hundred eighty (180) days' notice to the

other party.

12. Merger.

This Agreement constitutes the complete, integrated agreement of the parties with respect to the matters

addressed herein, and thus, supersedes any and all prior written or verbal representations between the parties.

13. Severability.

lf any term or provision of this Contract is held invalid or unenforceable to any extent, the remainder of this

Agreement shall not be affected thereby and each term and provision of this Agreement shall be valid and

enforceable to the fullest extent permitted by law, unless doing so shall materially alter the relative benefits and

burdens the parties bargained for herein.

14. Construction.

ln the event of any ambiguity or imprecision in regard to the construction of the provisions of this

Agreement, such ambi8uity or imprecision shall not, as a matter of course, be construed against any of the

undersigned entities. All provisions of this Agreement shall be construed to affect the manifest intent and

purpose of this Agreement. lf any provision of this Agreement is held unenforceable or invalid, then such

provision shall be modified, by an amendment, to reflect the parties' intention. All remaining provisions of this

Agreement shall remain in full force and effect.

15. Assisnment and Authoritv.

Neither party may assign, transfer, or convey any right or obligation set forth in this Agreement without

the prior written consent of the other party. The undersigned represent that they have authority to enter into

this Agreement.
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lN WITNESS WHEREOF, the undersigned mutually assent to the terms of this Agreement and hereby set their

ha nds.

DATED this _ day of 2020.

Rowan J. Marko

Gail S. Marko

BOARD OF COUNTY COMMISSIONERS,

CASCADE COUNTY

James L. Larson, Chairman

Joe Briggs, Commissioner

ATTESTED this day of 2020

Cascade County Clerk & Recorder

* APPROVED AS TO FORM:

Josh Racki, County Attorney

DEPUTY CouNrYArIoRNEy

r 
THE CouNryAIoRNEy HAi pRovrDED ADvrcE aNDAppRovAtoFTHE foREGotNG DocuMENT LANGUAGE oN BEHA|f oF rHE BoARDor CasccoE CouNTy

CoMMrssroNERs, ANo Nor oir SEHAtf oF orHER pARTrEs oR ENnrEs. REvrtw al,to appRovaL oF THts oocuMENT By rHE CouNTy ArroRNEy wAs

coN DUCTED sot €Ly FRoM a LEGAT pERspEcTtvE AN o fo8 TH E ExctustvE BENEFTT or CascaDE CouNry. OrH ER pARTr€s sHou LD Nor REr.y oN rH rs AppRovAL

ANDSHOUIDSEEX REVIEW AN D APPROVAI BYIHEIROWN REsPECTIVE COUNSEL.

iane Weber, Commissioner



CONTRACT

20-91
EASEMENT IN GROSS

THIS AGREEMENT made and entered into this _ day of 2020 by and between Ronald

D. and Alice M. Marko (Grantors), 17 Boston Coulee Road, Great Falls, Montana 59405-8440, and Cascade

County (Grantee), a body politic of the State of Montana, with offices located at the Cascade County
Courthouse Annex, Great Falls, Montana.

WITNESSETH:
That for and In consideration of the sum of One Dollar (S1.00), and other good and valuable

consideration, in hand paid, the receipt of which is hereby acknowledged, Grantors do by these presents

hereby grant and convey unto Grantee an Easement ln Gross for the purpose of establishing an unmanned
Repeater Site and for ingress and egress access to such Repeater Site. Said Easement shall be upon property
Geocode: 02-2457-07 -3-02-01-0000, Assessment Code:0005984100 and further legally described as:

This grant of Easement shall run with the land and shall be binding upon Grantors, their personal

representatives, successors, heirs and assigns and shall Inure to the benefit of County, its personal

representatives, successors and assigns in perpetuity.

lN WITNESS WHEREOF, Grantors does hereunto affix their signatures this _day of
2020.

Ronald D. Marko

Alice M. Marko

STATE OF MONTANA

County of Cascade

On th is _day of 2020, before me, the undersigned, a Notary Public for the State of
Montana, personally appeared Ronald D. and Alice M. Marko, identified to me to be the persons whose names
are subscribed within the foregoing instrument and acknowledged to me that they executed the same.

lN WITNESS WHEREOF, I have hereunto set my hand and affixed my official seal the day and year
hereinabove first written.

Twp. 15 North Range 3 East, Cascade County, Montana M. M. Sec. 7: Lots 2,3 and 4,

SEl/4SWL/4,'Ll2SEL/4, S1/zSEl/4, E]./2NE7/4 (Deed Reference: Reel 212 Document 1353)

Notary Public for the State of Montana
Residing at , Montana
My Commission expires: _

)

)

)



Contract 20-94

Agenda Action Report
Prepared for the

Cascade County Commission

ITEM: Collective Bargaining Agreement between
Cascade County, Montana and the Cascade
County Deputy Sheriff Association

INITIATED & PRESENTED BY: Carey Ann Haight, Deputy County Attorney

ACTION RE UESTED: A roval of Contra ct 20-94

BACKGROUND:
Collective Bargaining Agreement between Cascade County, Montana and the Cascade County
Deputy Sheriff Association. Effective: July 1,2020 - June 30,2022

RECOMMENDATION: Approval of Contract 20-94.

TWO MOTIONS PROVIDED FOR CONSIDERATION:

MOTION TO APPROVE:
Mr. Chairman, I move that the Commission APPROVE Contract 20-94 Collective Bargaining
Agreement between Cascade County, Montana and the Cascade County Deputy Sheriff
Association. Effective: July 1,2020 - June 30,2022

MOTION TO DISAPPROVE:
Mr. Chairman, I move that the Commission DISAPPROVE Contract 20.94 Coltective
Bargaining Agreement between Cascade County, Montana and the Cascade County Deputy
Sheriff Association. Effective: July 1,2020 - June 30,2022

July 14,2020
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Collective Bargaining

Agreement

between

Cascade County, Montana

and the

Cascade County

Deputy Sheriff Association

Effective Dates:

July 1,2020 - June 30,2022

1
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AGREEMENT

By and Between

CASCADE COUNTY

And The

CASCADE COUNTY OEPUTY SHERIFF ASSOCIATION

PREAMBLE

This Agreement entered into bythe County of Cascade hereinafter referred to as the "County" or "

Employer" and the Cascade County Deputy Sheriff Association (CCDSA), hereinafter referred to as

the "Assobiation," has as its purpose the promotion of harmonious relations between the County and

the Association; the establishment of an equitable and peaceful procedure for the resolution of

differences; the establishment of wages, hours and other terms and conditions of employment.

ABIICTE1

RECOGNITION AND BARGAINING UNIT

1.1 : Recognition

1.2: Membership

The Employer recognizes the Cascade County Deputy Sheriffs Association (CCDSA) as the

exclusive and sole bargaining agent for all Deputy Sheriffs, with the rank of Sergeant and below,

employed by the Cascade County Sheriffs Office who are or who may become members of the
CCDSA, subject to conditions herein contained.

(A) To assist the employees covered by this agreement as a group in meeting the costs of
planning, negotiating and administering this agreement and of protecting and promoting their
interests, each employee as a condition of initial and continuing employment shall be required
to either maintain membership in or make payment of a representation fee to be estSlished
by the CCDSA.

The Employer hereby recognizes, during the term of this Agreement, the Cascade County Deputy

Sheriff Association, as the exclusive bargaining agent for all Sworn Deputy Sheriffs, hereinafter

referred to as "Employee " or "Regular Employee" of the CASCADE COUNTY SHERIFF OFFICE

whose job classifications are listed in Article '16 of thisAgreement.

3



1.3: Non-Discrimination

It is hereby agreed that there shall be no discrimination by the County against any employee

because of race, color, creed, age, sex, handicap, religion, recognizing bona fide occupational

qualifications, national origin, or because of membership in or lawful activity on behalf of the

Association. lt is hereby agreed thatthere shall be no discrimination bythe Association against

any employee or any employee desiring to be a member because of race, color, creed, age, sex,

handicap, religion or national origin. Theprovisions of the Agreement shall be applied equally to

all employees without discrimination as to age, sex, marital status, race, color, creed,

handicap, national origin, or political affiliation. The Employer shall bear responsibility for

defending against allegations of violations of this section on the part of the Employer; the

Association shall bear responsibility for defending against alleged violations on the part of the

Association. Further, the Employer is committed to positive, practical efforts in employment,

promotion, and administration of personnel actions pursuant to this Agreement to ensure

equal employment opportunity to all employees at all job levels. The Association recognizes

and supports thatcommitment.

All reference to employees in this Agreement designates both sexes, and wherever the male

gender is used, it shall be construed to include male and female employees.

1.4: Notice of Hire

The County will advise the Association, upon request, in writing of all new employees as a Sworn

Deputy and their date of hire within fourteen (14) days of employment, with the cascade county

Sheriffs Office.

4

(B) All employees shall have thirty-one (31 ) days from the date of signing this agreement or the date

of employment, whichever is greater, to pay the fees properly assessed in the by -laws for the

CCDSA. Employees who fail to comply with this provision are subject to discharge within fifteen

('15) days of receipt of written noticed from the CCDSA to the Employer. Such notice shall contain

all relevant information regarding the CCDSA'S attempts to obtain the employee's compliance.

(C) The CCDSAagrees to defend, protect, indemnify and hold the employer harmlessagainst any

claim, suit or other action that shall arise out of or by reason of any action taken by the

Employer pursuant to this clause.

(D) The CCDSA agrees that it is not the bargaining agent for any employee excluded from the

bargaining unit under the definitions of supervisor, management official or confidential

employee as defined in MCA 39-31-1 03 (3&4).



1 .5: lnitial Probationary Period

Each new sworn employee (Deputy Sheriff) shall be hired as a probationary employee until the

endof a probationary period of one ( 1 ) year as stated in7 -32-2105 MCA. Deputy Sheriffs hired

from active employment in another department of Cascade County (e.9. Detention, etc.) must

have a minimum five (5) days'break in service before commencing employment as a Deputy

Sheriff. At the end of this time this probationary employee will become a Regular Employee.

Each probationary employee is subrect to two performance evaluations during this time period

as described in Article 16, Section 10, Paragraph C of this Agreement. New-hire probationary

employees who are terminated during the probationary period under 7-32-2105 MCA may not

contest their termination underthe grievance procedure provided for in this agreement.

1 .6: Other Adjustment Period

Sworn personnel who have fulfilled the one ( 1 ) year probationary period shall receive

permanent status and shall not be subject to any extended period of probation or additional
probation for any reason, sworn personnel who have been promoted to a higher rank shall be

placed on a six-month adjustment period. lf any promoted employee fails to successfully

complete the adjustment period or voluntarily wishes to be demoted back to their previous

position, said personnel shall be permitted to do so without any loss or break in position

seniority as described in Article 9, S 2, except an employee shall not continue to accumulate
position seniority for any time he held another rank.

1.7: Personnel Regulations

Where this Agreement is silent, The Cascade County Sheriff Office Policies and Procedures and

the Cascade County Personnel Policy Manual shall apply to employees represented by the

Cascade County Deputy Sheriffs Association.

1.8: Contracting

(A) Law Enforcement Contracting.

l. lt is and has been the policy of the Office lo make every effort to utilize its employees

to perform work when they are qualified to do so when contracting for Law
Enforcement for small Municipalities within the county. The Association willbe given

the opportunity to review all contracts to ensure members and the Office are being
treated amicably.

(B) Consolidation

I. ln the event consolidation of law enforcement services occurs between Cascade
County and another unit of local government by inter-local agreement, resolution or

5



other means, the Employer shall ensure that Deputy Sheriffs retain the distinction of

being employees of the constitutional office of the Sheriff with all rights and powers of

Deputy Sheriffs remaining intact. Further, no Deputy Sheriff will be reduced in pay,

benefits or seniority and that all parts of this agreement between the employer and the

Association remain in full force.

ARTICLE 2

SCOPEOESCBEEMENI

2.1: Management Rights

It is recognized that the Employer retains the right, except as otherwise provided in this

Agreement, to manage the affairs of the Cascade County Sheriffs Office and direct its work

force, as provided for in MCA 39-31-303. Management right s of public employer. Public

employees and their representatives shall recognize the prerogatives of public employers to

operate and manage their affairs in such areas as, but not limited to:

l. Direct employees;

ll. Hire, promote, transfer, assign, and retain employees;

lll. Relieve employees from duties because of lackof work or funds or under conditions

where continuation of such work will be inefficient and nonproductive;

lV. Maintain the efficiency of government operations;

V. Determinethe methods, means, job classifications, and personnelby which

government operations are to be conducted;

Vl. Take whatever actions may be necessary to carry out the missions of the agency in

situations of emergency;

Vll. Establish the methods and process by which work is performed.

2.2: Notices

All notices required by either party in this Agreement shall be in writing to the President of the

Association, Board of County Commissioners, and the Sheriff or his designee.

ARTICLE 3

uasrSlrEctausE

The Association and County have agreed to adopt MCA 39-31-501 through 39-31-505.

6



ABIJCI.EI

C.HECKOEE

The Employer, upon receipt of a written authorization signed by the employee shall deduct
from such employee's wages, employee's initiation fee and Association dues. lt shall be the

responsibility of the Association to sign up new members and ensure withholding

authorizations are submitted to Payroll in a timely manner. Association dues will be deducted

from the employee's wages twice monthly. The Employer will remit Monthly to the duly

authorized representative of the Association, together with a list of the names of the

employees from whose pay deductions were made. The Association agrees to pay the costs of
the defense of the Employer and to hold the Employer free from all liability in connection with

dues collection except for ordinary diligence and care in transmittal of the moneys to the

Association.

ARTICLE 5

BiII OF RIGHTS ANO GRIEVANCE PROCEOURE

5.1: BillofRights

lndividual rights of employees in the Cascade County Sheriffs Office shall not be violated. To

ensure this, the following shall represent the Employee's Bill of Rights:

(A) An employee shall be entitled to representation from the Association or its designee at each
step of the Grievance Procedure set forth in this Agreement.

(B) An employee shall be entitled to representation by the Association or its designee at each

stage of a disciplinary proceeding brought against an Association m ember. Disciplinary

proceeding is defined asany action taken against an employee bya superior officer, that may

affect his working conditions, integrity, hours or wages, and which results in formal oral

reprimand, written reprimand, suspension, discharge, demotion ordisciplinary transfer.
(C) No employee shall be required by the Employer to submit to an interview in a disciplinary

proceeding unless he is afforded the opportunity of having an Association representative or
its designee present. lf the Employer has reasonable cause to quest ion an employee's

fitness for duty, the Employer may require the employee to undergo a physical or mental
examination to determine continued fitness for duty. lf the employee disagrees with the
results of such examination, or the results of the first examination indicate that a further
examination is required, then either the employee or Employer may require a second
examination. Should the findings and recommendations of the examining physicians

significantly differ, a third opinion from another qualified physician select ed ioinfly by the
two physicians may be obtained. The third opinion shall be followed by the Employer, the

1



Association and affected employee. The first and, where applicable, third examination shall be

paidfor bythe Employer and the second examination shallbe paid bythe employee (to the extent

that such examination is not paid for through the Health and Welfare Plan) if the employee

requests the examination, or the Employer if the Employer requires the second examination.

(D) ln all disciplinary hearings, the employee shall be presumed innocent until proven guilty. This

presumption does not increase the Employer's burden to establish good cause in any disciplinary

action.

(E) An employee shallnot sufferany reprisals eitherdirectly orindirectly that may adversely affect

hishours, wages, or other terms and conditions of employment asa resultofthe exercise of
his rights under this Agreement.

(F) When an employee is under investigation, and subjected to interview by the Office, which could

lead to disciplinary action. The interview shall be conducted under conditions listed in this

Section.

(G) The following provisions shall apply to such interviews:

lnterviews shall be conducted at a reasonable hour, preferably when the employee is on

duty, unless the seriousness of the investigation requires otherwise.

Employees shall be compensated if the interview occurred off-duty, at the appropriate
overtime rate ofpay.

Prior to any compelled interview, full disclosure and a copy of the complaint will be given to

the employee and the Association representative. ln the event the complaint is verbal or

from an anonymous source, the complaint will be reduced to writing by the individual

receiving it. The term interview in this Article shall include compelled written responses to

complaints by employees or citizens.

Employees under non-criminal investigation shall be informed of the nature of the

investigation and provided copy of the written complaint within twenty (20) working

days of when the complaint is received. Employees shall be informed of all details of the

investigation, which are necessary to reasonably apprise the employee of the factual

background of the complaint. When, in the reasonable judgment of the Sheriff, disclosure

of the complaint will seriously jeopardize an investigation of the complaint, or would

violate an individual's right to privacy, the notice requirement under this provision shall

notapply.

lnterview sessions shall be for a reasonable period and under reasonable conditions. Save

when in the reasonable judgment of the Sheriff prior notice of an interview will seriously

.ieopardize an investigation, an employee under investigalion for a non- criminal offense shall

be provided with a minimum of twenty-four (24) hours notice of any non-criminal interview.
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Employees being interviewed shall be informed that failure to answer questions directly

related to the investigation can result in disciplinary action, which includes discharge,

unless the incident is being investigated as a criminal act, in which case, no employee

shall be required to answer any questions and no disciplinary action can be taken for

failure lo answer under these circumstances.

a) lf the incident may result in either a civil suit and/or a criminal action, the
employee may have an attorney, at his own cost, in addition to an Association

Representative, be present at all steps of the investigation.

v The interview may be recorded, and if it is, the employee, upon request, shall have

access to the recorded media, if any further proceedings are contemplated or prior to

any further interviews at a subsequent time. The employee that is being interviewed

shall also have the right to bring his own recording device and record any and all aspects

of the interview and, if he does, the employee shall provide access to the tape, upon

request, to the Employer.

a) No recording device may be used during compelled interviews by any part y unless

the Association and the Employer are made aware of the fact prior to such interview.

Employees shall be entitled to a transcribed copy of any notes made by a stenographer

at the expense of the requesting party. The contents of any tape created, or notes made

under this section Will remain confidential and cannot be released without the written

consent of both parties or pursuant to a court order.

(H) lf prior to or during the interview of an employee, it is determined that he may be

charged with a criminal offense, he shall immediately be informed of this fact. Upon

receipt of written request by affected employee, review and approval by the Sheriff, all

disciplinary matters will be removed from the personnel file at the following times and

under the following conditions:

(l) Oral Reprimand, Written Reprimand, Suspension, Demotion or Disciplinary Transfer: One (1)

year after the date of imposition of an oral reprimand, written reprimand, suspension, demotion

or disciplinary transfer. Any similar violations occurring during the above time periods will cause

the existing disciplinary act ion(s) to be maintained in the personnel file for an addition al one

(1) year period for reprimands, or two (2) year period for a suspension, demotion or disciplinary

transfer.

9

(J) Unless otherwise described herein, all investigations will be conducted in accordance with
State and Federal law.



(K) Except where obligated by law or with prior written consent of the affected employee, the

Employer will not release information which is not otherwise a public record from an

employee's personnel file to any third party not associated with or acting on behalf of the

Employer. Where release is required by law, the employer will make a reasonable effort to

notify the employee prior to release of the information.

The parties in their mutual interest acknowledge that it is desirable for the employee and

his/her supervisor to resolve problems through free and informal communications. Nothing

contained in this Agreement shall be construed to prevent an employee from discussing a
problem with his/her supervisor and having it adjusted without intervention or representation

by the Association. Nothing contained in this Agreement precludes an employee from initiating

Step 1 of this Grievance Procedure. Alltimelines outlined in Step 1 still must be observed-

(A) The employee's decision to initiate or participate in the grievance procedure constitutes a

release to the employer to provide all information related to the grievance to the

association.

Step 'l

Within fifteen (15) working days of the later of the events giving rise to the grievance or the

employee's knowledge of the events giving rise to the grievance, the employee or Association

will attempt to settle the grievance informally with the Division Lieutenant and/or Division

Supervisor who will respond to the grievance inwriting.

ln the event the grievance is not resolved through informal discussion as described above, it

may be appealed to the Sheriff, provided such appeal is made in writing with five (5) days after

receipt of the decision in Step 1 . lf a grievance is properly appealed to the Sheriff, the Sheriff or

his designee shall set a time to meet with the employee and the Association regarding the

grievance within fifteen (15) days after receipt of the appeal. Within ten (10) days after the

meeting, the Sheriff or his designee shall issue a decision in writing to the parties involved. lf

the Sheriff is out of the Office, the computation of days for this section will begin on the first

day the Sheriff is in the Office following the filing of the grievance.
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(L) No employee will be forced or coerced to engage in or perform any non-voluntary apology.

(M) No non-probationary employee will be disciplined or discharged without just cause.

5.2: Grievance Procedure

Step 2.

Step 3.



B. For all disciplinary grievances, the steps will follow the chain of command until reaching the

step where the discipline was administered, at that step all time limits will begin. The grievance

will be forwarded through the chain of command in a timely manner.

5.3: Rules Governing the Process of Grievance and Arbitration

(A) Rules of Grievance Processing

l. Time limits of any stage of the grievance procedure may be extended by written mutual

agreement of the parties involved in thatstep.

ll. A grievance not filed or advanced by the grievant within the time limit provided shall be

deemed permanently withdrawn as having been settled on the basis of the decision

most recently received. Failure on the partof the employer's representative to answer

within the time limits shallentitle the employee to the next step.

lll. An appointed authority may replace any titled position in the grievance procedure

provided that such appointment has full authority to act in the capacity of the person

being replaced.

lV. Whenthe grievance is presented in writing there shall be setforth allof thefollowing:

a) A concise statement of the grievance and facts upon which it is based.

b) The rights the individual claims to have been violated and a remedy or conection

requested.

(B) Rules of Arbitration

l. Within 1 0 working days of receipt of the Association's notice of its intent to arbitrate a

grievance, the parties shall call upon the Board of Personnel Appeals for a list of 5
potential arbitrators.

ll. Each party shall be entitled to strike names from the list in alternate order with the

Association striking the first name, the name so remaining shall be the arbitrator. The

arbitrator shall render a decision within 30 working days of the close of arbitration

hearing and that decision shall be final and binding.

lll. Each party shall share equally the cost of the arbitrator. ln the event one of the parties

wants transcripts from the proceedings of the arbitration, the party requesting the

transcripts shall pay all costs. lf each party requests a transcript, they shall equally share

the cost.

lV. The arbitrator may not add to, subtract from or modify the terms of this Agreement.

11

lf a grievance has not been resolved at Step 2, the grievance may be presented to the

Commissioners for consideration. The Commissioners or representatives of theirdesignation

shall, within fifteen (15) days, meet to hear the grievance with the maximum of fifteen (15)

days in which to answer the grievance in writing. lf the grievance is denied, the employee may

appeal to the next level; binding arbitration.



V. ln the event the arbitrator charges a fee(s) for canceling an arbitration hearing, the

party requesting the cancellation is responsible for payment.

ARTICLE 6

GENERAL WORKING CONDITIONS

6.1: AssociationRights

(A) The Association shall be allowed the use of available offices of the Employer at reasonable

hours for meetings provided that such meeting will not interfere with the business of the

Employer. A request for use of the facility must be presented to the administration within a

reasonable amount of time prior to any meeting. On duty Deputies shall be allowed to

attend all monthly Association meeting provided that they remain on call and County

business is not neglected or postponed. Deputies given a specific area assignment or

training session will not be afforded extra time or travel to attend meetings.

(B) The Association may utilize a reasonable amount of space in which to place a bulletin board

for the purpose of posting notices pertaining to the Association' s business. The Association

or Employees shall post no derogatory or uncomplimentary information concerning the

Employer on said bulletin boards. The Association can use interoffice mailboxes to

correspond with all members.

6.2: Authorized Representatives

The Association shall have as its representative the Association President or an individual

appointed by the Association President who shall be authorized to speak for the Association in

all matters covered by this Agreement. Upon request, the Association will provide the Sheriffs

Administration an updated list of Association Officers and who is authorized as a representative

or designee to speak for the Association.

6.3: Association Officers

Association representatives, to be named by the Association shall be allowed to handle

complaints and grievances arising under this Agreement. Two Association representatives shall

be allowed to attend to Association business during their normal working hours without loss of
compensation for time spent in the pursuit of their duties provided time spent does not interfere

with normal operations of the Sheriffs Office, but the Employer will not compensate the

aforementioned individuals for time spent in such activities outside of their normal work

schedule, nor may an individual create any ove(ime liability as a direct or indirect result of such

activities. TheAssociation representative shall attemptto notifyhis immediate supervisor prior to

leaving his duties to attend to Association business. lf the immediate supervisor is not available,

12



the representative will notify the Division Commander. Association business shall not include

Association conferences or Association training sessions, which shall be taken as leave time

under the terms of thisAgreement.

6.4: Examination ofRecords

6.5: Employee Roster

The Employer agrees to furnish the Association with a roster of Sworn Employees working for

the Cascade County Sherifrs Office when same is requested by the Association. The Association

agrees that it will furnish all forms required by the Employer to be used in complying with the

provisions of this section.

6.6: Lunch Periods

Deputies working a patrol shift, atthe employee's option, will receive a paid meal period of up

to thirty (30) minutes mid-way of each shift subject to the reasonable operating needs of the

Office. All Deputies working a five-day, eight-hour shift, an unpaid meal period of sixty (60)

minutes will be allowed mid-way of each shift and shall not be considered as time worked.

Employees scheduled to work more than three (3) hours before or held over more than three

(3) hours after their regular shift, shall be provided an additional meal period of one-half (30

minutes) hour at the overlime rate.

All employees shallbe allowed one (1) paid relief break (at the employee's discretion), not to

exceed fifteen ( 1 5) minutes in duration during the first ( 1st) half of the shift and one paid relief

break of fifteen ( 1 5) minutes during the second (2nd) half of the shift subject to the reasonable

operating needs of the Office-
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The Association or its designee shall have the right to examine all applicable records pertaining

to bargaining unit employees for matters covered by this Agreement on proper written notification

in advance to the Employer, with the written consent of the employee affected. The Employer shall

make available the original or copies of the original records for examination by the Association or

its designee upon two (2) working days' notice from the Association. Accredited Association

representatives shall, with the written approval of the employee, have the right to inspect an

employee's personnel file, with the exception of medical information unless the issue involves

such matters; and only where justification is advanced for such access by the Association. No

copies from eitherfile will be provided to the Associatlon.

6.7: Relief Periods



The Employer shall establish a bi-weekly payday on which employees shall be paid during

working hours, prior to the end of the regular shift. Employees shall receive 26 equal pay periods

in a calendar year. The Employer pays on a bi-weekly pay period, employees are paid every

other Friday.

6.9: Elections

Regular employees shall be granted time necessary to vote at the Employer's discretion and only

when the employee can demonstrate that he/she could not vote on his/her own time for the

purpose of voting in Federal, State, and Municipal-wide General or Special Elections. Proof of
voting may be required. The Employer will continue with its present policy in regard to

Association meetings. Voting in Association elections shall be allowed during on-duty time at the

employee's workplace.

6.10: Safety and Liability

(A) lt is the common goal between the Association and the Employer to have a safe working

environment for all Employees. The Employees have that right. With this right each

Employee has the responsibility to attempt to correct the unsafe working or hazardous

condition if it is within the Employees ability. lf such correction cannot be made in a safe

manner or is beyond the ability of the Employee notice shall be provided to the immediate

supervisor and handled as described in Paragraph G of this section.

(B) NoEmployeewill bescheduledto workalone. lnthe event that an Employee finds himself
working alone, it will be the Employee's duty to notify a Shift Commander. The Shift
Commander will make a reasonable attempt to correct the situation. lf the Shift
Commander is unavailable for this notification, the chain of command will be utilized to
implement this provision. For the purpose of this section, a single sworn Employee in a
patrol car is not considered working alone.

(C)All out of county transfers that consist of two or more felons, or any felon in which credible

information or past history information is received thatthe individual is an escape risk, or, any

person adjudicated to be a danger to others, shall be made with a minimum of two

armed/sworn personnel or a combination of sworn and armed (qualified with a firearm)

detention personnel.
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6.8: Pay Day

l. On any transport or transfer of any person, inmate or individual in need, to or from a

mental health facility, Prison or Detention Center outside of Cascade County, to include

Warm Springs State Hospital, shall be completed by a minimum of two employees, with

at least one of the two armed.



(D) The Employer shall provide properly fitting and non-expired body armor with new carriers

for all Employees who desire, or are required by policy, to have this equipment. The

Employees provided with the body armor agree to wear the armor while on duty. Non-

uniformed Employees are exemptfrom wearing the body armorwhile on duty. The Employer

also agrees to replace all body armor, five (5) years after each issue, or upon expiration

date, with armor agreed upon by both the Employer and the Association.

(E) No employee shall be required to operate any equipment, which is unsafe, under Section G

of this Article. No disciplinary action shall be instituted against any employee for questioning

whether a piece of equipment is safe.

(G) When an occasion arises where an employee notifies the Employer of a question of safety,

there shall be an immediate investigation of the safety matterin question bythe supervisor.

The supervisor shall submit, within two (2) days, the notice through the chain of command

noting all actions taken. lf the matter cannot be resolved between the employee and his

supervisor, there shall be an investigation by a committee of equal representation of the

Association and the Employer. The committee must meet within fourteen (14) days from

the time the employee hasnotified the employer of a question of safety, if the problem has

not been resolved before that time. The committee's determinations on the matter shall be
considered.

(H) Equipment dead lined by the committee shall be certilied as "safe" in writing by an
authorized person certified in that specialty.

(l) The Association shall have a representative on any safety committees that are formed by the

Employer that directly affects employees covered by this Agreement. J. The Employer

agrees to maintain a Law Enforcement Liability lnsurance policy during the term of this

agreement. The Employer agrees to notify the Association of any cancellation or ma.ior

exclusions to this policy in writingwithin ten (10) days of changes or proposed changes.

() An employee injured in the line of duty to be fully compensated for up to one year per MCA
7-32-2tt3.
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(F) Employee's shall fill out a Vehicle Maintenance Report (VMR) for all defects or needed

repairs in equipment. This VMR will be submitted by the employee immediately or at the

end of the assigned shift to his/her immediate supervisor or, in the event the immediate

supervisor is unavailable, and the defects make the equipment unsafe or inoperative a

report shall be made through the chain ofcommand.



6.'11: Required Training

6.12: Discipline and ProperNotice

Prior to the discharge of an employee for disciplinary reasons, the employee shall be given

notice ofthe reason(s) for discharge and an opportunity to respond to the stated reasons for the

discharge. Should the employee request an opportunity to be heard, the hearing shall be

informal and shall be conducted by the Sheriff or his/ her designee. The employee may be

represented bya representative from the Association. A final determination regarding

discharge shall not be made until such a hearing has been conducted. Prior to a hearing, an

employee may be suspended with orwithout pay, as Employer may determine. Nothing herein

shallaffectthe Association's or employee's rights underArticleVof thisAgreement. Discipline

and notice will be in accordance with Montana Code Annotated, Cascade County Sheriff 's Policy

and Cascade County Personnel Policies and Procedures.

6.13: Job Assignment

Job assignment s shall be made on the basis of qualifications, as determined by the Employer.

Qualifications being equal, job assignments shallbe made on the basis of office seniority, save

that an employee may be involuntarily transferred for non-disciplinary reasons to a different

job assignment under the following circumstances: (1) based upon the needs of the Office as

determined by the Sheriff, or his/her designee, no more than once each calendaryear or (2) in

an emergency. A transfer within this Section would be defined as a transfer to a new

assignment with the return to the prior job assignment being considered "one" move. An

employee who is being involuntarily transferred for other than an emergency shallbe given at

least thirty (30) days'notice before the transfer is affected. Any involuntary transfer shall be

subject to review under the grievance and arbitration provisions of this contract and shall not

be upheld if determined to be arbitrary, capricious, and discriminatory or made in bad faith.

The foregoing does not apply to job assignments as a result of disciplinary action. All

disciplinary actions shall be sub.iect to review under the grievance and arbitration provisions of

this agreement.

6.14: Return to Work Program

The focus of the Cascade County Early Return -to-Work Program is to temporarily modify the

employee' s existing position or work schedule or create a position to accommodate the temporary

physical restrict ions identified by the treating physician or other medical provider. lf
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Within an employee's first year of service, all required training pertaining to the proper use of

equipment will be completed.



the injury results in permanent restrictions, we will slrive to accommodate in compliance with the

Americans with Oisabilities Act (ADA) and the Montana Human Rights Act.

Transitional duty for non-work-related iniuries or illnesses

Permanent employees that are unable to perform the duties of his/her classification because of

a non-work-related injury or illness will be allowed transitional duty at the discretion of the

Sheriff and the Early Return to Work Program with the following guidelines being considered:

(meeting these guidelines does not guarantee light duty will be granted).

l. lnjuries which were caused by activily that will bring discredit to this Office (i.e.:

drunkenness, criminal activity, policy violations) will not be covered under this

section. Each case will be reviewed by the Sheriff or designee to evaluate the

cause of the injury.

ll. Transitional duty will not be granted for more than six months from its inception.

lll. Transitional duty will only be considered for permanentemployees.

lV. Deputies whom have been subject to disciplinary action due to abuse of sick leave will not

be considered for transitional duty covered under this section.

6.15: Health Promotion

The Association recognizes that provision of the safe work environment and promotion of a

healthful workforce is the right and obligation of the Employer. The Association agrees to

cooperatewitt) the Employer in its exercise of the obligation so long as no right guaranteed

under this Agreement is violated and with the recognition that participation of its members in

any or all health promotion programs made available by the Employer shall solely be on a

voluntary basison the partcfthe member(s). The Employer agrees to provide allmembers of

the Association with a period of one hour (1 hour) in length during each shift to work out with

pay while remaining on callsubject to the reasonable operating needs of the office.

'16.16: SpecialEvents

For every seven (7) employees scheduled for special event work described herein, one (1)

supervisor shall also be assigned. These special assignments will be posted no less than forty-

eight (48) hours prior to the event where possible. A special event is defined as any event that

requires the presence of a Uniformed Law Enforcement Officer for Traffic or Crowd Control,

i.e., School and College activities, Sporting Events, Concerts, Festivals, Parades and

Demonstrations.

l1

This Article is not subject to the grievance procedure.



ARTICLE 7

7.1: Workweek

7.2: Overtime

(A) All overtime must be pre-approved by the supervisor on duty. All work in excess of regularly

scheduled shift eight(8) hours, nine (9) hours, or ten (10) hours) per day shallbe paidfor at

the overtime rate of payof one and one-half (1-y,) times the regular rate of pay.

(B)Voluntary overtime, for work outside of normal shift, with advance notification of not less

than five (5) days, shall be paid at the rate of one and one-half ( 1-%) times lhe regular rate

of pay for hours worked, regardless of which day of the workweek the voluntary overtime

occurs.

(C)Overtime shall be paid for all work performed outside the established shift. All overtime will

be rounded to the nearest qu aftet 1114) hour or fifteen ('15) minutes of work.

(D) Effective the first (1st) payroll in June of each year, a regular employee may elect, on an

annual basis, to receive compensatory time in lieu of overtime pay for all hours worked in

excess of their regularly scheduled shift.

(E)The employees agree to receive compensatory time off in lieu of overtime pay. All overtime

shall be multiplied by one and one-half (1-%) times the regular rate of pay for that overtime

day, or that overtime work, to determine the number of compensatory hours gr anted.

Compensatory time provisions will apply in accordance with current law. An employee may

accumulate a maximum of one hundred twenty (120) compensatory hours.

(F) lf an employee has one hundred twenty ( 120) or more hours of compensatory time accrued

any additional overtime worked shall be paid at the overtime hourly rate of one and one- half

(1%) times the employees hourly rate of pay.

7.3: Established Shift

(A) An established shift shall consist of specified number of consecutive hours and the starting

and ending times of each establish ed shift shall be the same for each day of the work week

or as the needs of the office dictate.
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HOURS OF WORK AND OVERTIME

(A) Employees in the Patrol Division shall be covered by a forty (40) hour work week consisting

of five (5) consecutive nine (9) hourshifts.

(B) Employees working in other divisions, Detectives, Evidence, Civil Deputy, and Bailiff

shall work a forty (40) hour work week. Hours of work for such assignments shall be

four (4) days at ten ( 10) hours each day with lhree (3) consecutive days off, or five (5)

days at eight (8) hours each day with two (2) consecutive days off at the sole discretion

of the employer.



(B) ln accordance with Article 9, Section 7 assignment to such shifts shall be governed by

seniority unless needs of the offlce dictate otherwise.

(A) Subject to the needs of the Office, all employees scheduled to work a five (5) day nine (9) hour

patrol division work week shall be allowed three (3) consecutive days off.

(B) Subject to the needs of the Office, allemployees working in other divisions shall be allowed a

minimum two (2) consecutive daysoff, unless working a four (4) day ten ( 10) hour shift then

the employee shall receive three (3) consecutive days off.

(C) Any work performed on scheduled days off shall be paid at the appropriate rate of pay as

outlined in Section 2 and 3 of this Article.

(A) When an employee is required to appear in Court for law enforcement related duties and having

received a subpoena outside their regular shift, he shall receive compensation at the appropriate

overtime rate and shall be guaranteed a minimum of four (4) hours overtime pay. ln the event

that an employee is required to work more than four (4) hour s, said employee shall be paid on

an hour-for-hour basis at the appropriate overtime rate.

(B) Any court time within one (1) hour of the employee's duty time shall be paid at the appropriate

overtime rate for thetime worked. Periods of more than one (1) hour will be paid in accordance

with Section Aabove.

(C) lf the employee is requested to appear at the County Attorney's Office to prepare for trial or any

other proceeding outside their regular shift; he shall receive compensation at the appropriate

overlime rate and shall be guaranteed a minimum of two (2) hours overtime pay. ln the event that

an employee is required to work more than two (2) hours, said employee shall be paid on an hour-

for -hour basis at the appropriate overtime rate.

7.6: Call BacUCallln

(A)When an employee has completed their regularly scheduled shift and is called back to
perform work within two (2) hours aftertheir regular shift, their employee shift, shall receive

a guaranteed minimum of two (2) hours pay at the appropriate overtime rate.

(B) When an employee is called back to perform work previously inconectly performed by the

employee,andthe correction mustbeperformed beforethe employee'snext scheduled shift,

the work will be compensated for actual time worked, at the applicable compensation rate,

exclusive of transportation time. Off-Duty Telephone calls will not apply when call ed for
incorrectly performed work that falls within this paragraph.

(C) When an employee is called in at any other time, except to perform work previously

incorrectly performed; he shall be guaranteed a minimum of four (4) hours pay at the
appropriate rate, excluding mandatory meetings and training for which the employee shall
receive a guaranteed minimum of two (2) hours pay at the appropriate rate.
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7.4: Days Off

7.5: Court Appearances



7.7: Off-DutyTime

Deputies who wish to volunteer their off-duty time to work for private persons or groups that

request orlare required to provide lawenforcement services for dances, games, etc., shall be

paid at the overtime rate. Schedules for this duty will be posted for all sworn Oeputies to sign-

up. All requests by private persons or groups shall be made to the Sheriff or his designee.

7.8: Detective On Call Pay

Detectives placed "On Call" for a standard weekend (Starting Friday at 1700 through Monday

at 0800) shall receive an additional $75 dollars which will be added to their biweekly paycheck.

When a standard weekend is extended due to a national Holiday, the Detective will receive an

additional $25 dollars for the additional day. An example of this would be Thursday 1 700 through

Monday at 0800 hours.

7.9: SWAT Team

Hours of work and shifts for those positions assigned to the SWAT team may be established and

adjusted as required to effectively respond to crime patterns and time. Such hours and shifts

shall be scheduled for at least a week's duration when possible. lf the SWAT team members are

required to lrain at times other than their scheduled shift, they shall receive compensatory time

at time and a half rate (1%) set forth in Section 2 of this Article. Members assigned to the

SNIPER teamswillalso receive compensatory time attime and a half rate (1y,) for any required

monthly qualifications for any time outside of their regular shift.

ARTICLE 8

U N IFORMS

8.1: Uniform lssue

(A) The CCDSA requests that all uniforms be issued by the Employer and will remain the

property of the Employer.

(B) Each newly sworn employee, will receive an original issue of one ( 1 ) long sleeve shirt, trE(1)

short sleeve shirt, ane(1)pair of dress trousers, three (3)pairs of work trousers, one ( 1 ) coat,

and one (1) rain jacket as well as a check to cover other costs of equipment required to

perform their duties in the amount of six hundred dollars ($600.00). The check provided

herein is taxable income to the Employee. Deputies assigned to the Courthouse as their

regular detail will be provided with an additional short sleeve shirt and an additional pair

of dress trousers. Alloffice issued items including but not limited to lD card, badge, patches

and all other required insignia for the uniform, uniforms (including optional uniforms with

Sheriffs Office insignia), and keys shall immediately be returned to the Employer.

(C) Articles issued will be replaced when they become unserviceable due to damage or wear.
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The Employee will submit a request for a replacement, as well as the unserviceable item(s)

and the Employer will replace the articles within twenty (20) working days of receipt of the

notice. Any disputes arising from this section shall be subject to the Grievance Procedure.

8.2: Miscellaneous Clothing and Equipment Allowance

All sworn uniformed Employees shall receive a Six Hundred Dollars ($600.00) allowance per

year to make purchases for miscellaneous items of clothing and equipment. The allowance

provided for herein is taxable income to the Employee.

ARTICLE 9

sENtoRtw

9.'l : Office Seniority

Office seniority shall be established as follows: the non-probationary sworn employee having

the longest continuous term of service with the Cascade County Sheriffl s Office shallbe number

one on the seniority list and all other regular employees likewise shall be listed according to

length of continuous service with the Cascade County Sheriffs Office. Such list shall be updated

and provided, upon request, by the Employer and shall include the date of position seniority.

9.2: Seniority

All employees shall be in probationary status without seniority, for the first twelve ( 1 2) months

of employment. Upon successful completion of the probationary period the employee shall

accrue seniority from the date of their employment.

When sworn personnel are hired on the same date, their seniority will be determined by the

hiring rank score.

9.3: Notice of Layoff

(A) Notice of Layoff. The Sheriff shallgive written notice to the employees and Association on

any proposed layoff. Such notice shall state the reasons therefore and shall be submitted at

least thirty (30) calendar days before the effective date thereof. Provided qualifications and

ability are relatively equal as determined by the Sheriff, seniority shall apply on layoff and

recall from layoff.

(B)The Employer agrees to meet and confer with the Association with regard to the effect of

any planned layoffs of employees covered by this agreement. The Association will be

notified thirty (30) days or more in advance of any layoff.

9.4: RecallProcedure

(A) Regular employees shdl be recalled by a certified letter to the employeb last known
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address starting with the laid off employee with the highest Office seniority to be called

first.

(B) Laid off employees will maintain recall rights for eighteen (18) months from date of layoff.

(C) Recalled employees shall have the layoff time added to their overall time of employment

for purposes of Office seniority only.

(D) Employees whoare laid off shall be entitled to recall atthe same rank.

(E) A laid off employee who fails to report back to work after twenty (20) working days of recall

shall be removed from the recall list and be considered as terminated. lf this employee

cannot return due to illness, accident, or death in the immediate family, return to work

dates shall be established by the Sheriff on a case by case basis.

g 5; Use of Seniority

(A) For the purposes of vacation preference only, seniority will prevail for vacation requests

submitted from December 1st and continuing through December 3'lst when two employees

within the same shift and same rank request the same vacation dates; however, an

employee shall be limited to apply for a maximum of one (1) years accrual until all

employees on the same shift have an opportunity to bid for vacation. After that time, the

first request received will be honored regardless of seniority.

(B) lf an employee has leave approved and voluntarily changes shifts or assignments, he/she

must resubmit a leave slip to his/her new shift commander, and it shall be treated as a new

request at that time.

9.6: Work Out-side Shift

All work performed outside of the regularly scheduled workday shall be available to all

employee/employees that are qualified to perform the work required, unless otherwise

mutually agreed upon by both the Association and Employer. For every seven (7) employees

scheduled for the work described herein, one ('l) supervisor shall also be assigned. These

special assignments will be posted no less than four (4) days priorto the event, where possible.

l. Nothing in this section shall be construed to require the Office to call in an employee on

an overtime basis when the work can be done by an employee on duty who is

otherwise qualified to perform the assignment.

9.7: Job Assignment Standards

Assignments shall be made on the basis of qualification. Qualifications being equal, job

assignment shall be made on the basis of rank, time in rank and then seniority. Forthe purpose

of this Section, job assignment isdefined as an assignment to a shift, detailor Division. Based on

the needs of the office and rank structure required for any assignment, assignments may be

based on rank, time in rank, and then seniority.

22



9.8: Retention on Roturn from Military Leave

An employee who returns from Military Leave shall be re-appointed int o the position he had

when he left on Military leave or into one as nearly like as possible within a timely manner. Per

MCA 2- 18-614 and 1 0-1-604 and Cascade County Policy Section 60-1 3.

9.9: Break in Seniority

l. Properdischarge(immediately).

ll. Lay-off of eighteen (18) months' duration.

lll. Resignation.

lV. Failure to return from leave of absence or vacation on agreed date unless approval is

obtained from the Employer. Emergencies excepted and will be agreed upon by both

the Association and the Employer.

ARTICLE.IO

SICK LEAVE

Recognizing that the nature of work performed by Association members exposes them to

serious prolonged injury and/or illness risk, sick leave is provided as defined in this Article for

protection over and above that of a short duration provided under vacation leave. Sick leave

shallbe accrued and administered in accordance with MCA2-1 8-61 I and Cascade County Policy

section 60-7, and Sheriff s Office Policy unless covered by this agreement.

10.1: Accrual

10.2: Use

Sick leave credits may be used as outlined in the Cascade County Policy HR 60-7, starling on the

first ('lst) day of each illness or injury until accrued credits are exhausted for regular personnel.

Employees who have used accrued sick leave benefits may continue to accrue sick leave at the

monthly rate under the terms of this Article.

10.3: Use during Leave

ln the event thatan employee on annualleave becomes ill, the employee shallbe afforded the

23

Cascade County Sheriff Office seniority shall be terminated by the following conditions:

Sick leave shall accrue at the rate of 3.6923 hours per pay period for a total of ninety-six (96)

hours per year. At no time will these hours be lost and can only be used by the Employee or paid

out at time of employment termination as stated in Section 5 of this Article. The employee may

also padicipate in the County Sick Leave Pool as identified in the County Human Resources Policy

60-'14.



right to change his/her annual leave status to sick leave status and to utilize available sick leave

credits upon furnishing Management acceptable medical certification.

10.4: Violation

Any proven infraction of this Article shall be cause for discipline or dismissal

't 0.5: Sick Leave Cash ln

When an Employee terminates employment with the Employer, the Employee is entitled to cash

compensation for the unused sick leave credits equal to one fourth of the compensation the

Employee would have received if the employee had used the credits, provided the employee

has worked the qualifying period. The value of unused sick leave is computed based on the

employee's salary rate at the time of termination.

ABIJCLEII

11.1: Funeral Leave

(A) An employee may request training for post-accredited courses, inter-office training or other
pre-approved training. lt shall be the responsibility of the Employee to apply for such

courses and the Employer shall have fourteen ( 1 4) days to respond in writing to the request

is denied the Employer shall state, in writing, the reason for the denial.

(B) The Employer shall offer a minimum of twenty (20) hours of inter-office training per

calendar year. Attendance is not required; however, subsequent promotion test questions

may be derived from these training sessions. An Employee's attendance record during inter-

office training may also be a factor in promotions. Courses are not mandatory, except when

noted and compensatory time will not be received during non-mandatory sessions.

Attendance on duty will be permitted subject to call out.

11.3: Military leave
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AIHERPAIDJ.EA]8,

(A) ln the event of a death in the regular employee's immediate family, the employee shall be

allowed five (5) days' time off without loss of pay from and including the date of the death

to and including the date of the funeral for the purpose of attending the funeral.

(B) lmmediate family shall be defined as spouse, son, daughter, mother, father, sister, brother,

grandmother, grandfather, mother-in-law, or father-in-law, stepfather, stepmother, stepson,

stepdaughter, stepbrother, stepsister, aunt, uncle, niece or nephew, or other individuals at the

discretion of the Sheriff. Such funeral leave shall be charged as funeral leave and shall not be

charged against any of the employee's leave accounts.

'11.2: Training



Military leave shall be administered in accordance with MCA 2-18-614 and 10-1-604 and

Cascade County Policy Section 60-13. Employees shall notify the Employer at first notice of

annual training requirements in order to accommodate scheduling needs.

11.4: JuryDuty

The fees paid by the court, other than travel and subsistence allowance, will be remitted to the
Employer for deposit.

Employees who are required to attend jury duty on their regular shift shall be granted leave to

attend jury duty, but upon completion of jury duty, shall be required to return to their regular shift

if the duty is completed prior to the shift's conclusion. Employees required to attend jury duty

during their regular working day but outside of their normal shift hours, and who are required

to serve less than two (2) hours in a calendar day shall report for their entire regular shift. lf

required to attend iury duty in excess of two (2) hours in any calendar day, then the employee

shall be credited with jury leave and shall be excused from his/her regularly scheduled shift for

that day.

11.5: Blood Donation

Employees willbeallowed time to donate blood through an Employer sponsored blood drive held

onsite.

11.6: Contract Negotiations

The Employer will grant paid release time for no more than three Association members. ln no

instance will hours spent in negotiations place an employee into an overtime status.

ABIICTE'Z

t{Acallolli

12.'l: Accrual

An employee must complete the six (6) month qualifying period to be eligible to use vacation

leave.

YEARS OF SERVICE DAYS PER YEAR

(1 ) 1st day through 10 years 1 5 working days credit ( 1 20 Hours)
(2) 10 years through 15 years 18 working days credit (144 Hours)
(3) 15 years through 20 years 21 working days credit (168 Hours)

(4) 20 years on 24 working days credit ( 1 92 Hours)
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Upon the effective date of this colleclive bargaining agreement, leave accrual for regular

employees hired prior to and during this Agreement by both parties shall be as follows: MCA 2-
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12.2: Scheduling

(A) Commencing December 1st and continuing through December 31st of each year, Employees

shall have the opportunity to submit vacation requests for the year commencing on January

1 st and continuing through December 31st of the following year. Assignment of vacations will

be made by granting requests on a first come first serve basis within the Employee's

assigned division. lf any two requests are in conflict during the submission timeframe the

requests will be handled as directed in Article 9, Section 5, Paragraph A of this

Agreement. Seniority will not prevail outside the division the Employee is assigned to.

(B) Any other requests for vacation outside the one-month qualifying period shall be on a first

come first serve basis.

(C) The Employer reserves the right to determine the number of employees who will be

scheduled for vacation during any period of time.

12.3: Accrual while on Leave

Leave shall continue to accrue during the time an employee is in an active pay status

An employee will not be required to take vacation leave during the year and shall also have the

privilege to a limited accrual of annual leave. This accrual may not exceed two (2) times the

maximum number of days earned annually as of the end of the first pay period of the next

calendar year. Excess vacation time is not forfeited if taken within ninety (90) calendar days

from the last day of the calendar year in which the excess was accrued. lt is the responsibility of

the Employer to provide reasonable opportunity for an employee to use rather than forfeit

accumulated excess vacation leave before the excess vacation leave must be forfeited. lf an

employee makes a reasonable written request to use excess vacation leave before the excess

vacation leave must be forfeited, and the request is denied, the excess vacation leave shall not

be forfeited, and the Employer shall ensure that the employee may use the excess vacation

leave before the end of the calendar year in which the leave would have been forfeited.

12.4: Accrual while on Leave

Annual leave may be used for any purpose desired by the employee upon proper notification

and approval by Management. For purposes of thissection proper notification shall meanthe

employee's immediate supervisor. ln the case of emergency where the employee's immediate

supervisor is not available, the chain of command shall be utilized.

ABIICTEII

LEAVE WITHOUT PAY
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13.1: Personal Reasons

The Sheriff, and/or his designee, may at his/her sole discretion, grant up to ninety (90) days leave

per calendar year without pay to an employee for personal reasons. However, seniority shall

continue to accrue during the full ninety (90) days of such approved unpaid leave. The Employer

shall provide written notification to the Association of any leave without pay over foryJive (45)

days. ln accordance with Cascade County Policy 60-'15

13.2: Temporary Absences for Disability, lllness orlnjury

A permanent employee who is unable to perform his/her regular duties because of non -duty

related disabling illness or injury, but is certified by a medical doctor as having a reasonable

expectation to return to work within one (1) year after the date of original injury, disability or illness,

shall receive a leave of absence up to twelve (12) months, but with seniority accumulating. lf the

non-duty related disability continues beyond twelve (12) months, and the employee has not

returned to work, and seniority will be broken and he shall be placed in layoff status.

ABIICI.EI4

HOLIDAYS

14.1: Recognized Holidays

Holidays recognized are:

New Year's Day (Jan 1)

Martin Luther King Day

Presidents' Day

Memorial Day

lndependence Day (July 4)

Labor Day

Columbus Day

State/General Election Day

Veterans Day (Nov. 1 1)

Thanksgiving Day

Christmas Day (Dec.25)

14.2: Holiday Pay

Holiday pay shall be defined for a regular employee as the employee's straight time rate of pay
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for eight (8) hours for employees working a five (5) day work week and nine (9) hours for

employees working a five (5) day patrol work week or ten ('10) hours for employees working four

(4) ten (10) hour days as described in Article 7, Section 1 , Paragraphs A and B.

14.3i Holidays on workdays

lf a holiday falls on a regular employee's regularly scheduled workday, at the option of the Sheriff,

the employee shall either be given the day off with holiday pay or are required to work as

scheduled receiving their regular hourly wage. Employees required to work on the legal holiday

as set forth in Section 1 of this Article shall receive Compensatory time at one and one- half (1

%) time for the hours worked on the holiday.

14.4: Holidays during Leave

A recognized holiday occurring during an employee's vacation or illness shall be counted as a

holiday and not as a day of leave and the employee should receive the appropriate holiday pay if

eligible.

'14.5: Holidays on day off

lf a holiday falls on a regular employee's normally scheduled day off, the employee shall receive

eight (8) hours of leave for employees working a five (5) day work week or nine (9) hours for

employees working a five (5) day or ten (10) hours for employees working four (4) ten (10) hour

days patrol work week.

14.6: Special Events on Holidays day off

Effective upon the signing of this agreement, if an employee is called to work on a holiday then

the following shall apply:

For purposes of this section, the holiday will bethe observed holiday for those Employees

working five (5) eight (8) hour shifts or for Employees working five (5) nine (9) hour shifts or

four (4) ten (10) hour shifts.

(A)the holiday will be those listed in Section 1 of this Article.

(B) Every Regular Employee is eligible to receive holiday pay once per holiday, whether on the

observed day or the recognized holiday as stated in Section 1 of this Article and detailed above.

(C) When an Employee works on a holiday that isonthe Employee' s scheduled day off the

folloltring shall apply:

147: Eligibility of Holiday Pay

Employees working five (S) eight (8) hourshifts willreceive eight(8) hours of straight time

holiday pay and time and one-half (1 y.) ovefiime for a minimum of two hours.
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Employees working five (5) nine (9) hour shifts will received nine (9) hours of straight time

compensatory time and time and one-half overtime for a minimum two hours.

lf theEmployee works longer than two hours, the Employee shall earn time and one-

half overtime for the total hours worked.

ln order to be eligible for holiday pay, Employee s shall have worked a portion of said holiday.

All Employees who are eligible for holiday pay shall receive holiday pay forlhe entire shiftworked

regardless of the number of hours actually worked on the holiday.

Section 2. Night differential

Differential pay shall apply to night shift teams only at the rate of $0-50 per hour for the entire

shift. Night shift is defined as 6:00 PM to 6:00 AM.

Section 3. Coroner Pay

Employees assigned in writing to the position of Compensated Corner will receive $150 per pay

period totaling 26 pay periods in a calendar year. The Sheriff will decide on the total number of

Compensated Coroners and how/when they are assigned.

Section 4. K-9 Pay

K9 handlers agree that they will adjust their established schedule by 30 minutes each workday, at the

beginning or ending of their scheduled shift to compensate for their 30 minutes of daily kennel time.

ln accordance with the FLSA, on days off for handlers, to include Holidays, handlers will be

Rank Percentage

Recruit Deputy Base Rate of Pay 74% of Sherifls Salary

3rd Class Deputy Base Rate of Pay 76% of Sheriff s Salary

2nd Class Deputy Base Rate of Pay 78% of Sheriffs Salary

1st Class Deputy Base Rate of Pay 80% of Sheriffs Salary

Senior Deputy Base Rate of Pay 83.0% of SherifflsSalary

Corporal Base Rate of Pay 85% of Sheriffs Salary

Sergeant Ease Rate of Pay 86.5% of Sheriffs Salary
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l. Employees working four (4) ten (10) hour shifts will receive ten (10) hours of straight time

and time and one half (1 %) overtime for a minimum of two (2) hours.

ARTICLE 15

WAGES

Section '1. Percentage of Sheriffs Wage.

Employees will be paid wages that will be calculated according to this agreement.



compensated thirty (30) minutes of compensatory time for every day. Should a handler use a vacation

or sick day, handlers are still compensated thirty (30) minutes for kennel time. K-9 related issues (i.e.

Vet visits, exercising, grooming, etc.) shall be done on-duty when possible. K-9 obligations which fall

outside the thirty (30) minute kennel time shall be compensatory time or OT time.

Section 5. Field Training Officer (FTO) lncentive

Employees certified and assigned lo perform FTO duties shall receive one dollar ($1.00) per hour for

each hour worked while performing or documenting such duties.

Section 6. Certification Stipend

Employees achieving the following advance POST certification shall receive the listed stipend per

month. An employee shall receive the stipend for the highest certification received but not both.

lntermediate $100.00

Advanced $150.00

AEIICTE1O

JOB CLASSIFICATIONS

'16.'l : Promotions

A. Promotions are a management right, which are governed by the Policies of the Sheriff.The

primary objective in promoting personnel is to select the most competent, responsible,

effective and eligible members available to fill the open supervisory and command

positions.

B. All candidates who meet the minimum eligibility requirements will be notified in writing of
the dates set for testing if testing is required. This notification will occur at least thirty (30)

days prior to the date set for testing. A testing system developed by the Sheriff will be

administered to the eligible candidates. Candidates will then be allowed to proceed to the

next phase, which will be an oral interview conducted by an oral interview board selected

by the Sheriff.

lf an application is required any promotional announcements will be posted

prominently at leastfourteen ( 14) days, excluding Saturdays, Sundays and Holidays

prior to testing. The promotional announcements will include the position,

description of duties, responsibilities, salary, eligibility requirements and the cutoff
date for applications.

C. Promotion requirements, process and criteria shall be included in the SHERIFF'S POLICY
MANUAL issued by the Sheriff.

D. A rank structure has been developed to meet the needs of the Office and current

manpower allocations. The structure may change at the discretion of the Sheriff.

Promotions will be dictated as the needs of the Office change.
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E. An employee may receive up to fifty percent (50%) of time served for a maximum of four
(4) years for past full time sworn civilian law enforcement experience, either with a

Montana Law Enforcement Agency or an out-of-state agency that qualifies for a Montana

equivalency certification. This will only apply if the Employee did not have a break in service
greater than three (3) years. The Employee must provide written documentation to the

Sheriff of the employee's past experience and P.O.S.T. certifications prior to any
promotional testing. The employee must meet the minimum eligibility requirements for
promotional testing and must have successfully completed the one-year probationary

period.

F. When an employee applies for advancement which requires training hours and P.O.S.T.

t raining hours the Employer will consider on a case-by-case basis hour s of training which

the employee had been denied the opportunity to receive and will possibly be considered

as hours actually earned; the employee would have needed to receive some training and

made a documented attempt to gain all the hours needed.

16.2: Sergeant

For the rank of Sergeant the employee must have a minimum of seven (7) years full time law

enforcement experience, with at leastfive (5) of these yearswith theCascade County Sheriff

Office, shall have completed 400 hours of sworn training, to include a minimum 225 hours

that is P.O.S.T. accredited, the remaining can be interoffice or other pre-approved, by the

Sheriff training, in addition to the basic course, and shall obtain a Supervisory Certfficate from

the P.O.S.T. Council as well as a Supervisor Certification within 1 5 months of the promotions

date. Application, Office testing and an oral interview are required.

May be extended by the Sheriff if: No training was available by an accredited schoolor

P.O.S.T. Council has not met after completion of the training and longevity

requirements were made or due to severe budget shortfalls.

Failure to meet requirements of these provisions will result in demotion to the last held

ran k.

16.3: Corporal

For the rank of Corporal, the employee must have a minimum of six (6) years full time law

enforcement experience, with at least four (4) of these years with the Cascade County Sheriff

Office, shall have completed 350 hours of sworn training, to include a minimum of 200 hours

that is P.O.S.T. accredited, the remaining can be interoffice or other pre-approved, by the

Sheriff training, in addition to the basic course. Application, Office testing and oralinterview

are required.

16.4: SeniorDeputy

Forthe rank of Senior Deputy, the employee musthave a minimum of five (5) years fulltime law
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enforcement experience, with at least three (3) of these years with the Cascade County Sheriff

Office;shall have completed 300 hours of swomtraining, to include aminimum of l75hours that
is P.O.S.T. accredited, the remaining can be interoffice or other pre-approved, by the Sheriff
training, in addition to the basic course. Application, Office testing and oral interview are

required.

Sergeant, Corporal and Senior Deputy promotions shall be based on available

positions determined by the Sheriff. Promotions will be dictated as the needs of

the Officechange.

'16.5: Deputy 1st Class

For the rank of Deputy 1st Class the employee must have a minimum of four (4) years full time

law enforcement experience, with at least two (2) of these years with the Cascade County

Sheriff Office: shall have completed 250 hours of sworn training, to include a minimum of 150

hours that is P.O.S.T. accredited, the remaining can be interoffice or other pre-approved, by the

Sheriff training, in addition to the basic course. Application and Office testing are required.

16.6: Deputy 2ndClass

Forthe rank of Deputy 2nd Class the employee must have a minimum of three (3) years full time

law enforcement experience, with at least two (2) of these years with the Cascade County Sheriff

Office shall have completed '100 hours of sworn training, to include a minimum of 75 hours that is

P.O.S.T. accredited, the remaining can be interoffice or other pre-approved, by the Sherifftraining,

in addition to the basic course. No testing is required for Deputy 2ndClass.

16.7: Deputy 3rd Class

To be incorporated in that a recruit's one-year probation has been passed, the recruit will be

automatically promoted to Deputy 3rd Class through "Probationary Achievement". Deputy 3rd

Class must have successfully completed the Basic Course at the Montana Law Enforcement

Academy. No testing is required for deputy 3rd CIass.

16.8: Recruit Deputy

A Recruit Deputy will be all Probationary Sworn Deputies working within the first 365 days of hire
and have not been promoted through "Probationary Achievement".

I 6.9: FillingVacancies

(A) Promotions see Section 1(8) (1).

(B) When a position allowing for transfer within the Office covered bythis Agreement becomes

vacant, the Sheriff shall cause a notice of such vacancy to be posted prominently at least

fourteen (14) days, excluding Saturdays, Sundays and Holidays priortofilling such vacancy.
The notice will include the position, description of duties, responsibilities, salary, hours of



work, eligibility requirements and the cutoff date for applications

16.'10: Performance Evaluations

(A) The Employer shall establish a system of Employee performance evaluations. Employee

performance evaluations shall be used for the purpose of informing the Employee of strong

and weak points, pointing out training needs and expected improvements, providing

appropriate recognition to lhe efficient Employee, and guiding the Employee towards the

fullest development of his capabilities.

(B) Evaluations for each non-probationary Deputy Sheriff shall be on the anniversary date of
hire and shallbe completed within 90 days of the date thereof.

(C) Evaluations for a probationary Deputy Sheriff will entail an evaluation following the

completion of F.T.O. The second evaluation period will entail the period of three hundred

forry (340) days from the date of hire with a completed report within ten (10) days from

the end of the second period.

(D) All Employee performance evaluation reports shall be reviewed with the Employee by the

supervisor conducting the performance evaluation. Employees shall have the right to
present a written appeal of their performance evaluation to the Sheriffwithin ten (10) days

from the Employee's evaluation interview.

(E) lf appealed to the Sheriff; the Sheriff shall review the evaluation report with the Employee

and the supervisor who conducted the evaluation. The Sheriff, or his designee, will outline

what the Employee needs to do to assist in upgrading his performance. There is no appeal

process other than to the Sheriff.

(F) Performance evaluations shall be on a standardized form which shall be drafted by the

Employer and reviewed by the Association. Employees shall be entitled to a copy of the

performance evaluation upon request. Performance evaluations are a permanent record in

the employee's personnel file.

ARTICLE 17

HEALTH AND WELFARE

17.'l: Group lnsurance

The Employer agrees to contribute the same amount of funds towards the health insurance

premium for Employees covered by this Agreement as it contributes for other county

Employees and Elected Officials. Health coverage becomes effective the first of the month

following the date of employment for eligible employees. Eligibility is defined under cascade

County Personnel policy20-1.

17.2: lnsurance Committee

The parties agree to continue to have two chair s on the lnsurance Committee for Association
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members. This Committee will consider matters relating to the Count y's Budget covering both

provisions of this agreement and County practices. Not later than sixty (60) days after the

execution of this agreement, the CCDSA shall appoint tlvo (2) members to this Committee.

ARTICLE 18

SEVERABILITV AND EMBODIMENT CLAUSE

1&1: Severability

Should it be determined that any Article, paragraph, subdivision, phrase or any other portion of this

Agreement is determined by a courtof competent jurisdictionto be invalid for any cause, such invalid

provisions shallbedeemedto be nonexistent andthe remainder of this Agreement shall continue in

full force andeffect.

182: Embodiment

It is agreed by the parties who have executed this Agreement that this contract sets forth the entire

Agreement between the Employer and the Association and that during the course of collective

bargaining each party had the unlimited right to offer, discuss, accept or reject proposals and

therefore, for the term of this Agreement unless mutually agreed upon by both parties, no further

collective bargaining shallbe had upon any provision of this Agreement, nor upon any proposalwhich

was offered and discussed but was not made part ofthis Agreement. Furthermore, there shall be no

verbalorwritten agreements between the Employerandthe Association in violation orcontravention

of this contact.

ARTICLE 19

TAKE HOME CARS

Currently, the Cascade County Sheriff Office provides take home vehicles to all regular

Employees, but they may not be taken outside of the County without notification to the Shift

Commander or dispatch. This notification must include the destination, reason why and estimated

return. At no time will an office vehicle leave the state of Montana without the permission of the

Sheriff that is not business related. Home cars shall be distributed on a mission-oriented basis for
uniformed and non-uniformed personnel within the division currently assigned and will be equally

removed from all divisions, should there be a change in current practice the Employer will meet and

confer with Association before implementing any change. Misuse or neglect of take-home vehicles

shall result in a disciplinary action up to and including termination.

The parties agree and acknowledge that no employee is required to use a home car. Use of the home

car while off-duty for normal vehicle activities not related to the employee's law enforcement duties,
including, but not limited to, any time spent maintaining the vehicle for such non-work-related
activities is not considered compensated time. Should an employee engage in any law enforcement
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activities while off-duty, he shall report such activity and the time spent. Should the use of the home

cars be challenged under the FLSA, either party may reopen this contract on the issue of home

cars.

lf at any time the Sheriff or his/her designee feel there is a question as to a depuly's fitness to

operate a county vehicle for any reason the Deputy will lose his home car privileges. This fitness

for duty will then be reviewed under Article 5, Section 1, Paragraph C of this agreement.

The Association understands home cars are a budgetary issue and therefore:

l. Before reductions to the fleet are made, the Employer will conduct a study to determine

the cosubenefit of such a reduction. No reduction shall be undertaken unless to do so produces a

savings to the Employer. The Cascade County Deputy Sheriff Association (CCDSA) shall be

informed of any report or study, shall be allowed input regarding the same, and will be provided

with a copy of any final report or study.

ll. Before the reduction is implemented, the CCDSA will be given an oppo(unity to
presentan alternative means of accomplishing the budgetary savings proposed by the reduction
which does not involve removal of home cars. The CCDSA's proposal must be presented within
fourteen (14) days of the receipt of the Employer's final report or study. lf, in the reasonabte

opinion of the Employer, the CCDSA'S proposal meets or exceeds the savings expected to
be achieved by the reduction, as set forth in the Employer's final reporustudy, the CCDSA'S
proposalshallbe implemented in lieu of the reduction.

lll. At any time if a reduction to the fleet is found to be the best budgetary option, this Article
willberevisited each and every fiscalyear thereafter as described in Paragraph 2 above.

ARTICLE 20

TERM OF AGREEMENT

lN WITNESS THEREOF, this day of , 2020, the parties hereto acting by and through
their respective and duly authorized officers or representatives, have hereto set their hands
and seals on the day and year first above.,
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21.1: Term

This Agreement shall become effective upon ratification by the Association and Cascade County

Board of County Commissioner s. This Agreement shall remain in effect until June 30, 2020. This

Agreement shall remain in effect yearly, thereafter, unless one of the parties hereto shall serve

notice, in writing, upon the other party hereto, not greater than one hundred twenty (120) days but

not less than ninety (90) days prior to its expiration date or any anniversary thereafter.



CONTRACT

20-9tr

FOR THE ASSOCIATION:

CASCADE COUNTY DEPUTY SHERIFF ASSOCIATION

Steven Brunk
President

Jason Boyd
Vice-President

FOR THE EMPLOYER:

BOARD OF COUNTY COMMISSIONERS _ CASCADE COUNTY. MONTANA

James l. Larson, Chairman

Joe Briggs, Commissioner

Jane Weber, Commissioner

ATTEST

On this _ day of _, 2020, I hereby attest the above -written

signatures of the Board of Cascade County Commissioners.

Rina Fontana Moore, Cascade County Clerk & Recorder
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Jrily 14,2020

ITEM

INITIATED BY:

PRESENTED BY:

Resolution 20-39

Agenda Action Report
prepared for the

Cascade County Commission

Resolution 20-39
Budget Appropriation Ryan White Contract

Trisha Gardner, Health Officer

Approval of Resolution #20-39

Trisha Gardner, Health Officer

SYNOPSIS:
The Cascade City County Health Department received the new Ryan White contract which changed the
grant FY to May I, 2020 - April 30,2021.

RECOMMENDATION:
Approval of Resolution # 20-39

TWO MO PR FOR CONSIDERATION

MOTION TO APPROVE:
Mr. Chairman, I move the Cascade County Commission approve Resolution #20-39 and allow the Cascade

City-County Health Department to adjust budgets in 2975-376-D0100

MOTION TO DISAPPROVEz
Mr. Chairman, I move the Cascade County Commission disapprove Resolution #20-39 and allow the

Cascade City-County Health Department to adjust budgets in 2975-376-D0100

ACTION REQUESTED:



BEFORE THE BOARD OF COUNTY COMMISSIONERS OF CASCAOE COUNTY, MONTANA

IN THE MATTER OF A BUDGET

APPROPRIATION W|THIN CASCADE COUNTY

CCHD RIVERSTONE HEAI.TH.RYAN WHITE PART C CONTRACT

WHEREAS, the Cascade City-County Health Department contracts with the Yellowstone City-County Heaith
Department dba Riverstone Health to provide HIV services through the Ryan White Part C program; and

WHEREA, previous contracts followed the county's fiscal year ofJuly 1 through June 30 and were budgeted
via the annual budget process, which does not apply to the new contracu and

wHEREAS, a budget amendment is necessary to allow for the utilization of these funds for the months of May
through June, 2020 in the amount of 52,500 in expenditures offset by grant revenues; and

NOW THEREFORE, lT 15 HEREBY RESOI,VED by the Board of County Commissioners of Cascade County
the app.opriation adjustments are to be made as detailed in Attachment A;

Dated this 14th Day of )uly,2O2O.

BOARD OF COUNTY COMMISSIONERS

CASCADE COUNTY, MONTANA

lAl\/1ES L. LARSON, CHAIRMAN

.IANE WE8ER, COMMISSIONER

IOE ERIGGS, COMMISSIONER

ATTEST:

CLERK & RECORDER/AUDITOR

mke

RESOT-UTtON 20-39

WHEREAS, Contract 20-76 was approved by the Commission on June 23, 2020 as a renewal of the contracted
services with an effective date of May 1, 2020 through April 30. 2020 for a total of S3O,0O0; and

WHEREAS, pursuant to Section 7-5-4006, M.C.A. 2017, the Eoard of County Commissioners has the power to
appropriate funds within the budget; and



Date:

To:

Program Namei

CFDA #

Conlract #

Responsible Department

Prepared by:

Please approve the following budget changes

Fund Dept

REQUEST FOR BUDGET APPROPRIATION

6t30t2020

Cascade County Board of Commissioners

Ryan White

CCHD

Joey lvlcDermand

Function Account

D0100

lncrease
(Decrease)

Amended
Budqet

ExDenses

Acct #
Acct #
Acct #
Acct #

Revenues

Acct #

Acct #

100.110
100.140
2oc-2?!
3OO3'rO

2975 376 2,000
300
'100

100

2,000
300
100
100

2975 376 D0100
2975
2975

376
376

0
0
0
0
0

0

2,500 2,500

2,500

0
2,500

2975 376

Exolanation of budqet chanoes
Granl FY changed to May 'l,2O2O April 30,202'1

authorized

Departmenl Head Signature or
Elected Official Signature

Date

33.1000 0

0

2,500

2,500
0

Budget

D0100
DOI oO

93.918

/*tarlru* A

Budgeted
Amou nt

s-t.(f Cl- n)r*
Print Name
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This is a contract by and between the YELLowSTONE ctry-couNTy HEALTH DEPARTMENT,
dba RIVERSToNE HEALH-RYAN WHITE PART c. hereinafter referred to as yccHD-RW, and the
CASCADE clrY-coUNTY HEALTH DEPARTMENT, hereinafter referred to as cCCHD, for the
provision of early intervention services for HIV positive clients. Whereas the parties agree as follows:

I. YCCHD-RW shall provide a total oITHIRTy THOUSAND AND NO/t00 DOLLARS
($30'000'00) annually for salaries. travel expenses, and continuing education expenses related to
the provision ofearlf intervention services fbr HIV positive clients. No later than the twenty-
eighth (28'h) calendar day of the month following eaih quarter, cccHD shall submit to
YCCHD-RW a Request for Paymenr in the lorm prescribed by yCCHD, which details the
specific costs incurred and allowed in the previous month. YCCHD-RW reserves the right to
disallow any inappropriate expenses. Equipment expenses are subject to prior approval.
continuing education and travel expenses greater than $500.00 must be pre-approved by the
YCCHD contract liaison.

II. For the purposes olthis contract, the contact person for yccHD-Rw shall be Molly Hale, and
the contact person for cccHD shall be the cccHD Health officer or the Disease prevention
Services Manager.

cccHD will enroll HIV positive patients in accordance with existing protocols olyccHD-RW
in the Early Intervention Program.

The Early Intervention Case Manager will maintain a current list olall local medical providers of
Hlv Care, complete Ryan white Part c contracts with all such providers; maintain current
medical records ofall enrollees, provide updated demographic and disease status data, monitor
each enrollee for quality ofcare and ensure such quality standards are met for each client. and
coordination of ADAP medication assistance. A QI plan will be submitted annually with a plan
of action addressing improvement of services/quality of care for Ryan white clients. cccHD
will assure the Case Manager has medical case management training.

cccHD will gather and provide upon request oIYCCHD-RW, all data required for Federal
reporting and enter the data into the shared CAREWARE data base used for HRSA reporring
purposes.

CCCHD will submit bills lor client care payment within five (5) days of receiving them.
CCCHD agrees not to submit bills for services covered by Medicaid, Medicare, or private
insurance. Bills beyond forty-five (45) days may be subject to non-payment.

III.

IV.

VII CCCHD will ensure that clients receive quality cost effective medical care, in a confidential
manner, and maintains client's medical records in accordance with Montana Uniform Health
Care Information Act and YCCHD Early Intervention Program Protocols as provided.

VIIL Both parties agree that they shatl comply with Executive Order i 1246, entitled "Equal
Employment Opportunity", as amended by Executive Orders I1375, and supplemental in

VI.

Q.-lr=A
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Department of Labor regulations (4lC.F.R. part 60) in providing services under the terms olthis
Contract.

x

IY

xt

XII

YCCHD-RW, Bureau of Primary Health Care, and the Comptroller General of the United States
or any duly authorized representative will have access to any books, documents, papers and
records of the contractor (cccHD) which are directly pertinent, for the pu.pot"i oimaking
audits, examinations, excerpts and transcriptions.

Both parties agree that records can be destroyed five (5) years after final payment is made under
this contract unless there is a pending audit, litigation or other action started prior to the end of
that five-year period.

Both parties agree that subcontracting with any other agency, organization or person is not a
provision of this Contract.

Both parties agree that this contract shall be for a one year period of time commencing on
May 1' 2020 and end on April 30,2021. This contract may be cancelled by either ofthe
parties at any time without cause; however, the party seeking to cancel this iontract must give
written notice of its intention to do so to the other party at least thirty (30) days prior to the
effective day of cancellation.

Both parties agree to hold each other harmless and indemnify each other for any liability, claims,
demands, costs, and actions at law arising out ofthe performance of this Contract to the extent
that the liability, claim, demand, cost. action, or damages are caused by or arise out ofthe acts or
negligence oleither party or its employees.

XIII

Yellowstone City-County Health Dept. DBA
Riverstone Health
123 South 27th
Billings, MT 59107
(406) 247 -3200

Date John Felton
CEO/Heahh Officer

Cascade City-County Health Department
l15 4th Street South
Great Falls, MT 59401

Date

Date

Chair.
Board of County Commissioners

. Executive Director

)



July 14,2020 Contract #20-86

Agenda Action Report
Preparedfor the

Cascade County Commission

ITEM: Contract 20-86
Amendment to the Cooperative Agreement
Between Montana DPHHS and Board of Health

INITIATED AND PRESENTED BY: Trisha Gardner, Health Officer

ACTION REQUESTED: Approval of Contract #20-86

BACKGROUND:
The purpose of this amendment is to reimburse jurisdictions for the COVID-19 related work
conducted with licensed establishments in their jurisdiction.

Original Contract language - The purpose ofthis agreement is to establish a payment schedule for
maximizing the disbursement of funds to the Board of Health to support inspections of licensed
establishments and to determine which optional programs the Board of Health will conduct.

TERM: January l, 2020 - December 31,2020

AMOUNT: n/a

RECOMMENDATION: Approval of Contract #20-86

TWO MOTIONS PROVIDED FOR CONSIDERATION:

MOTION TO APPROVE:
Mr. Chairman, I move that the Commission APPROVE Contract #20-86, the Amendment to the
Cooperative Agreement between Montana DPHHS and the Board of Health

MOTION TO DISAPPROVE:
Mr. Chairman, I move that the Commission DISAPPROVE Contract #20-86, the Amendment to
the Cooperative Agreement between Montana DPHHS and the Board of Health
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As a resuh of the 2020 COVID- 19 global pandemic, local and state health departments have been unable
to complete licensed establishment inspeclions due to establishment closures, limits on travel, efforts to
reduce erposure to other people, and the need to diven resources to local COVID-19 response.
Although tacility inspections have been limited, extensive outreach to licensed establishments has been
conducted. fhis document is intended to amend the 2020 Cooperative Agreement between DPHHS and
the Cascade City-County Heahh Board to reimburse jurisdictions for the COVID-19 related work
conducted with licensed establishments in their iurisdiction.

This amendment does not modify the insp€ction typ€s being conducted by Cascade City-County
Health Board. Ju.isdictions that have already opted into body art and/or pool inspections will maintain
that responsibility for the remainder of 2020,

Reimbursements futr insp€ctions this year will be based on two metrics - the number of traditional
inspections or virtual site visits and the amount of COVID-19-related worl that a iurisdiction completes.

. lf a ju.isdiction did not engage licensed establishments in covlo-19 .elated activities, then they
will be paid at the rates agreed upon in the 2020 coop€rati\re atreement.

. Re8ardless of the number of traditional insp€clions completed, local Heahh Boards will be
reimbursed 1(x)96 of the l-ocal Eoard lnspection Fund (tBlF) availabh for their iurisdiction, if they
document that they made reasonable efforts to complete facility insp€ctions .s time, resources
and COVID-19 related conditions allowed, and the time typ,cally spent on inspeclions was

divened to COVID-19 related activities ar described below.

Tr.ditio.xl ln+.ctionr
Traditional facality inspeclions must be documented through entry into the licensing
database. Reasonable efforts must be made to conduct traditional facility insp€ctions whenever
possible. ln situations where completion oftraditional facility inspections is not possible, iurisdictions
should:

. focus inspections on high risk behavioB and issues,
o prioritize inspections of hfher risk facilities,
. investigate complaints about licensed establishments,
. attempt yirtual site visits ol consultations.

ColrlDlg rdd rort
COVID-19 related work must be documented by prcviding a quarterly report as described below. The

Local Board lnspection Fund will be disbursed to iurisdictions on a quarterly basis for up to lmx of
aveilable guarterly funding. Quarterh fundiq will be disbursed efter p.oviding a quarterh rcport to the
Department. Upon receipt of all quarterly rcports for 2020 any remainint funds available to the
iurisdiction will b€ disbursed at the end of the licensing year.

quarterly reports must document the tollowing:
. Commitment to protecting lheir communities from the spread of Covlo- 19 by:
. providin8 outreach and education to licensed establishments reBarding how to implement best

practaces for prevention of virus spread in their establishments,
. €onductint on-site, virtual site visits, o? consultations with licensed establishments, as needed,

to ensure that state and local requi.ements are being tollowed,

CONTRACT

20-E6:



. respondlng to complaints regarding vlolations of lhe state oi local requirementt and/or

. creatint and/or dbtributing guidance to licensd establishment operatoR.

Quarterly reports documenting COVIO-Ig related outreach and relmbuBcment will b€ kept on file at
DPHHS and made avaihble upon icquest.

The combined reimbursement for inspectbns and covlo-lg related activities shall not exceed the total
amount of licensint fee money available in the LBlF for 2020 in any iurisdiction.

Llrlcom:
These persons serve as lhe pnmary conlacts belween lhe parlies regarding the
perfonnance of the task order.

Ed Evanson is lhe liaison for DPHHS (phon€ 406-14+5309)

Lbison for the BOH:
(Print name aN trtle)

For llontena Dcpertmcnl of Publlc lle.ltfi rnd Hum.n Scrviccc

Signature.

Printed name and title; Todd Harwell lrivisionAdminiskator

Dale.

For: County Board of Health

Si1nature.

Printed name and trtle

Date,

Ed Evansan, Supervtsd
DPHHSF@d & Cons{rner Satety Section
P.O 8ox202951
Helena MT 5062G2951

,|

2
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Qua'tcrly Raoort for 2020 Coooc?atiye Arrtement Arnendment

Date

Qu a rter

Submined By

Jurisdaction

For each of the cate8ories listed below prwide a brief narrative of the COVID 19 related outreach
activiti€s conducted during the last quarter. lnclude the approximate number of establishments each
activity reached. Estimates may be used to when conducting outreach such as virtual community
meelinBs or conference cells ryhere the exact number of parucipants are not known

-Setail Food

-Wholesale Food

-Body Art

-Publk Accommodation

-Pool

-Traller Coun:/ Camground

This narratfve of wort telated to covlD-19 it equivalent to or greater than the normal inspectbn wort
conducted by this jurisdiction during a normal quarter.

e&^1,^ 2.7") \
Signed by Officer or their designee Date



CONTRACT

20-86
BOARD OF COUNTY COMMSSIONERS
CAS CADECOUNTY,MONTANA

James L. Larson, Chairman

Jane Weber, Commissioner

Joe Briggs, Commissioner

Passed and adopted at Commission Meeting held on this _ day of 2020

On this _ day of . 2020, I hereby attest the above-written signatures of
James L. Larson, Joe Briggs and Jane Weber, Cascade County Commissioners.

RINA FONTANA MOORE. CASCADE COUNTY CLERK ANO RECORDER

*APPRoVED AS To FoRM:
Josh Racki, County Attomey

DEPUTY COUNTY ATTORNEY

THE COUNTY ATTORNEY HAS PROVIDED AOVICE AND APPROVAL OF THE FOREGOING DOCUMENT LANGUAGE ON BEI-IALF

OF THE BOARD OF CASCADE COUNTY COMMISSIONERS. AND NOT ON BEHALF OF OTHER PARTES OR ENTITI ES REVIEW
AND APPROVAL OF THIS DOCUMENT BY THE COUNTY ATTORNEY WAS CONDUCTED SOLELY FROM A LEGAL PERSPECTIVE
AND FOR THE EXCLUSIVE SENEFIT OF CASCADE COUNTY. OTHER PARTIES SHOULD NOT RELY ON THIS APPROVAL AND
SHOULD SEEK REVIEW ANO APPROVAL BY THEIR OwI{ RESPECTIVE COUNSEL.

Attest



July 14,2020 Contract #20-92

Agenda Action RePort
Prepared for the

Cascade County Commission

ITEM: Contract 20-92
Amendment SafeCare
Contract 20203HOME0007

INITIATED AND PRESENTED B\': Trisha Gardner, Health Officer

Approval of Contract #20-92ACTION REQUESTED:

BACKGROUND:

The purpose ofthis amendment is to extend the contract terms from luly 1,2020 through June

30,2026.

The purpose ofthe original contract is to assist in cases where it is deemed professional services

are necessary by proriding community based-family support services to assure children's safety

within the home and preserve families.

TERM: JulY 1,2020-June30,2026

AMOUNT: N/A - amendment

Original Contract - Paid per Terms of Exhibit D: Matrix Payment

Fee Schedule and Catalog

RECOMMENDATION: Approval of Contract #20-92

TWO MOTIONS PRO\/IDED FOR CONSIDERATION:

MOTION TO APPROVE:
Mr. Chair, I move that the commission APPROVE Contract #20-92 , Amendment Safecare

Contract 20203HOME0007

MOTION TO DISAPPROVE:
Mr. Chair, I move that the Commission DISAPPROVE Contract #20-92, Amendment Safecare

Contract 20203HOME0007



CONTRAC?

CONTRACTAMENDMENT JULY l,2O2O 2 O'9 2

CONTRACT FOR IN.HOME AND ACCESS AND VISITATION SERVICES
CHILD AND FAMILY SERVICES CONTRACT NUMBER 2O2O3HOMEOOO7

This CONTRACT AMENDMENT is to amend the above-referenced contract between the Montana
Department of Public Health and Human Services, (the "Department"), whose contact information is as
follows: 301 S. ParkAvenue, PO Box 8005, Helena, MT, 59604-8005, Phone Number (406)841-2400,
Fax Number (406) 841-2487, and Cascade County Health Department, ("Contractor"), whose contact
informationisasfollows, 115-4thStreetSouth,GreatFalls,MT,5940l,PhoneNumber(a06) 791-
9262, Fax Number (406) 453-3357, respectively (collectively, the "Parties").

Effective July 1, 2020 this Contract is amended as follows. Existing language has been struck;
amended language underlined.

Section 2 TERM OF CONTRACT

aeee+danee-with-een+ra+

AUTHORITY TO EXECUTE

The parties through their authorized agents have executed this Contract Amendment on the dates set
out below.

MONTANA DEPARTMENT OF PUBLIC HEALTH AND HUMAN SERVICES

BY: Date
Mick Leary, Program Bureau Chief

CASCADE COUNTY HEALTH DEPARTMENT

oateG-.frJu 2paBY:
o- Jone ntract Liaison U

The term of this contract is from Julv 1, 2020 throuqh June 30. 2026, unless terminated in accordance
with the contract.

Except as modified above, all other terms and conditions of Contract Number 20203HOME0007
remain unchanged.



Attachment A to Child and Family Services Contract Number 20203HOME0007

ASSURANCES

DEPARTMENT'S ANNUAL CERTIFICATION

DPHHS GS.3O1
Rev. 5/2019

ANNUAL CERTIFICATION FOR DEPARTMENT OF PUBLIC HEALTH & HUMAN SERVICES OF
THE CONTRACTOR'S COMPLIANCE WITH CERTAIN STATE AND FEDERAL REQUIREMENTS

This annual certification form is standardized for general use by the Department of Public Health and
Human Services (Department) in contracting relationships. Not all of these assurances may be
pertinent to the Contractor's circumstances. The Contractor, in signing this form, is certifying
compliance only with those requirements that are legally or contractually applicable to the
circumstances of the contractual relationship of the Contractor with the Department.

These assurances are in addition to those stated in the federal OMB 4248 (Rev. 7-97) form, known as
"ASSURANCES - NON-CONSTRUCTION PROGRAMS", issued by the federal Office of Management
of the Budget (OMB). Standard Form 4248 is an assurances form that must be signed by the
Contractor if the Contractor is to be in receipt of federal monies.

There may be program specific assurances, not appearing either in this form or in the OMB Standard
Form 4248, for which the Contractor may have to provide additional certification.

This form and OMB Standard Form 4248 are to be provided with original signatures to the Department's
contract liaison. The completed forms are maintained by the Department in the pertinent procurement
and contract files.

Further explanation of several of the requirements certified through this form may be found in the text
of related contract provisions and the Department's policies pertaining to procurement and contractual
terms. ln addition, detailed explanations of federal requirements may be obtained through the internet
at sites for the federal departments and programs and for the Office for Management of the Budget
(OMB) and the General Services Administration (GSA).

ASSURANCES
Cascade County Health Department

The Contractor, Cascade County Health Department, for the purpose of contracting with the Montana
Department of Public Health and Human Services, by its signature on this document certifies to the
Department its compliance, as may be applicable to it, with the following requirements.

The Contractor assures the Department:

GENERAL COMPLIANCE REQUIREMENTS
That the Contractor does not engage in conflicts of interest in violation of any state or federal
legal authorities, any price fixing or any other anticompetitive activities that violate the federal
Antitrust Sherman Act, 15 U.S.C. SS1 - 7, Anti-Kickback Act, 41 U.S.C. SS 51-58, and other
federal legal authorities. And that the Contractor does not act in violation of 18-4-141 , MCA or
other legal authorities by colluding with other contractors for the purpose of gaining unfair



B

C

That the Contractor does not act in violation of the federal False Claims Act at 31 U.S.C. SS 3729
3733 (the "Lincoln Law") or of the Montana False Claims Act, at Title 17, Chapter,B, Part 4, MCA.
And that the Contractor and its employees, agents and subcontractors act to comply with
requirements of the federal False Claims Act by reporting any credible evidence that a principal,
employee, agent, contractor, subgrantee, subcontractor, or other person has submitted a false
claim to the federal government.

That the Contractor is solely responsible for and must meet all labor, tax, and other legal
Authorities requirements pertaining to its employment and contracting activities, inclusive of
insurance premiums, tax deductions, unemployment and other tax withholding, overtime wages
and other employment obligations that may be legally required with respect to it.

E

D That the Contractor maintains necessary and appropriate workers compensation insurance
coverage.

That the Contractor is an independent contractor and possesses, unless by law not subject to
or exempted from the requirement, a current independent contractor certification issued by the
Montana Department of Labor and lndustry in accordance wilh 39-71-417 through 39-71-419,
MCA.

That the Contractor's subcontractors and agents are in conformance with the requirements of
Sections B, C, and D of this Certification.

That the Contractor, any employee of the Contractor, or any subcontractor in the performance
of the duties and responsibilities of the proposed contract: 1) are not currently suspended,
debarred, or otherwise prohibited in accordance with 2 CFR Part 180, OMB Guidelines to
Agencies on Government Wide Debarment and Suspension (non-procurement) from entering
into a federally funded contract or participating in the performance of a federally funded contract;
and 2) are not currently removed or suspended in accordance with 184-241 , MCA from entering
into contracts with the State of Montana.

That the Contractor is in compliance with those provisions of the privacy, security, electronic
transmission, coding and other requirements of the federal Health lnsurance Portability and
Accountability Act of 1996 (HIPAA) and the federal Health lnformation Technology for Economic
and Clinical Health (HITECH), a part of the American Recovery and Reinvestment Act of 2009,
and the implementing federal regulations for both acts that are applicable to contractual
performance if the Contractor is either a Covered Entity or a Business Associate as defined for
purposes of those acts.

That, as required by legal authorities or contract, the Contractor maintains smoke and tobacco
free public and work sites. And if the contract performance is related to the delivery of a human
service, the Contractor does not perform any work involved in the production, processing,
distribution, promotion, sale, or use of tobacco products orthe promotion of tobacco companies;
or 3) accept revenues from the tobacco industry or subsidiaries of the tobacco industry if the
acceptance results in the appearance that tobacco use is desirable or acceptable or in the
appearance that the Contractor endorses a tobacco product or the gifting tobacco related entity.

F

G

H

advantages for it or other contractors or for the purpose of providing the services at a
noncompetitive price or otherwise in a noncompetitive manner.
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COMPLIANCE REQUIREMENTS FOR FEDERALLY FUNDED CONTRACTS

That the Contractor, in conformance with the Pro-Children Act of 1 994 (20 U.S.C. $6081 et seg. ),
prohibits smoking at any site of federally funded activities that serve youth under the age of '18.

This federal prohibition is not applicable to a site where the only federal funding for services is
through Medicaid monies or the federally funded activity at the site is inpatient drug or alcohol
treatment.

That the Contractor does not expend federal monies in violation of federal legal authorities
prohibiting expenditure of federal funds on lobbying the United States Congress or state
legislative bodies or for any effort to persuade the public to support or oppose legislation.

That the Contractor maintains in compliance with the Drug-Free Workplace Act of 1988,41
U.S.C. 701 , et seq., drug-free environments at its work sites, providing required notices,
undertaking affirmative reporting, and other requirements, as required by federal legal
authorities.

That the Contractor is not delinquent in the repayment of any debt owed to a federal entity

That the Contractor, if expending federal monies for research purposes, complies with federal
legal authorities relating to use of human subjects, animal welfare, biosafety, misconduct in
science and metric conversion.

That the Contractor, if receiving aggregate payments of Medicaid monies totaling $5,000,000 or
more annually, has established in compliance with 1902(a)(68) of the Social Security Acl, 42
U.S.C. 1396a(a)(68), written policies with educational information about the federal False Claims
Act at 3'l U.S.C. SS 3729-3733 (the "Lincoln Law") and presents that information to all
employees.

That the Contractor is in compliance with the executive compensation reporting requirement of
the Federal Funding Accountability and Transparency Act (FFATA or Transparency Act), P.L.
109-282, as amended by Section 6202(a), P.L. 110-252-1, either in that the Contractor does not
meet the criteria necessitating the submittal of a report by an entity or in that, if the Contractor
meets the criteria mandating reporting, the Contractor produces the information in a publicly
available report to the Securities and Exchange Commission (SEC) or to the lnternal Revenue
Service and provides the report in a timely manner to the Department or produces a separate
report with the information and submits that report to in a timely manner to the Department.

That the Contractor, if a contractor for the delivery of Medicaid funded services, is in compliance
with the requirements of 42 C.F.R. SS 455.104, 455.105, and 455.106 concerning disclosures of
ownership and control, business transactions, and persons with criminal convictions.

That the Contractor, if providing federally funded health care services, is not as an entity currently
federally debarred from receiving reimbursement for the provision of federally funded health care
services and furthermore does not currently have any employees or agents who are federally
debarred from the receiving reimbursement for the provision of federally funded health care
services.
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COMPLIANCE REQUIREMENTS FOR FEDERALLY FUNDED CONTRACTS INVOLVING THE

S

T

PURCHASE OR DEVELOPMENT OF PROPERTY

That the Contractor manages any real, personal, or intangible property purchased or developed
with federal monies in accordance with federal legal authorities.

That the Contractor, if expending federal monies for construction purposes or otheruise for
property development, complies with federal legal authorities relating to flood insurance, historic
properties, relocation assistance for displaced persons, elimination of architectural barriers,
metric conversion and environmental impacts.

That the Contractor, if the contract exceeds $100,000, complies with mandatory standards and
policies relating to energy efficiency which are contained in the state energy conservation plan
issued in compliance with the federal Energy Policy and Conservation Act, Pub. L.94-163,42
U.S.C. 56321 et. seq.

That the Contractor, if the contract exceeds $100,000, complies with all applicable standards,
orders and requirements issued under section 306 of the Clean Au Act, 42 U.S.C. 7607, Section
508 of the Clean WaterAct, 33 U.S.C. 1368, Executive Order 11738, and U.S. Environmental
Protection Agency regulations, 40 C.F.R. Part 15 and that if the Contractor enters into a
subcontract that exceeds $100,000 these requirements are in that contract.

CASCADE COUNTY HEALTH DEPARTMENT

U

BY: \nYot*s Date G]euzs?aW g



DPHHS GS-302
Rev. 06/2018

SOURCES OF INFORMATION ON THE PRIVACY, TRANSACTIONS AND SECURITY
REQUIREMENTS PERTAINING TO HEALTH CARE INFORMATION OF THE FEDERAL HEALTH
INSURANCE PORTABILIW AND ACCOUNTABILITY ACT (HIPAA) AND THE FEDERAL HEALTH
TNFORMATTON TECHNOLOGY FOR ECONOMTC AND CL|N|CAL HEALTH ACT (HITECH),
ENACTED AS PART OF THE AMERICAN RECOVERY AND REINVESTMENT ACT OF 2OO9

The following are sources of information concerning the applicability of and implementation of the
privacy, transactions and security requirements of HIPAA and HITECH. The Department of Public
Health and Human Services requires that contractors generating, maintaining, and using health care
information in relation to recipients of State administered and funded services be compliant with the
requirements of HIPAA and HITECH as applicable under the federal legal authorities and the status of
the Department as a health care plan.

There can be difficulty in interpreting the applicability of the HIPAA and HITECH requirements to an
entity and various circumstances. lt is advisable to retain knowledgeable experts to advise concerning
determinations of applicability and appropriate compliance.

The following are official federal resources in relation to HIPAA and HITECH requirements. These are
public sites. lmplementation of the additional requirements under HITECH, due to the more recent date
of enactment, is occurring on an ongoing basis.

The federal Department of Health and Human Services / Office of Civil Rights (OCR) provides
information pertaining to privacy and security requirements under HIPAA and HITECH including
the adopted regulations and various official interpretative materials. This site includes an inquiry
service. OCR is responsible for the implementation of the privacy and security aspects of HIPAA
/ HITECH and serves as both the official interpreter for and enforcer of the privacy requirements.

U.S. Department of Health and Human Services / Centers for Disease Control and Prevention
http.//www. cdc.qov/Other/privacy. htm I

The federal Department of Health and Human Services / Centers for Disease Control and
Prevention (CDC) provides information pertaining to the application of privacy requirements
under HIPAA to public health activities and programs.

STATE RESOURCES
The Department Website for Medicaid Provider lnformation provides general information for providers
of services on compliance with various state and federal requirements.
https ://med icaidBtovieleltt qov/

2

SOURCES OF INFORMATION

Websites specified here may be changed without notice by those parties maintaining them.

FEDERAL RESOURCES

1. U.S. Department of Health and Human Services / Office of Civil Riqhts www. hhs.oov/ocr/hipaa



Further information concerning HIPAA / HITECH compliance in the delivery of services funded through
the Department's various programs can be reviewed at the Department website for DPHHS HIPAA
Policies. https.//dphhs mt.qov/HIPAA

Certain departmental programs may have more detailed guidance available in relation to particular
programs of services. lnquiries may be directed at a program to determine if further information is
available.

PROVIDER ASSOCIATIONS

Many national and state provider associations have developed extensive resources for their
memberships concerning HIPAA/HITECH requirements. Those are important resources in making
determinations as to the applicability and implementation of HIPAA / HITECH.

CONSULTANT RESOURCES

There are innumerable consulting resources available nationally. The Department does not make
recommendations or referrals as to such resources. lt is advisable to pursue references before
retaining any consulting resource. Some consulting resources may be inappropriate for certain types
of entities and circumstances.



Public reporting burden for thas collection of information is estimated to average 15 minutes per response, including time for reviewing instructions.
searching existing data sources, gathering and maintaining the data needed and completing and reviewing the collection of information Send
comments regarding the burden estimate or any other aspect of this collection of information, including suggestions reducing this burden. to the Office
of Management and Budget, Paperwork Reduction projecl (0348-0040), Washington, DC 20503 PLEASE oo NoT RETURN YOUR COMPLETED
FORM TO THE OFFICE OF MANAGEMENT ANO BUDGET. SEND IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY.

ASSURANCES NON-CONSTRUCTION OMB 424

OMB al No. 0348-0040 ASSURANCES - NON-CONSTRUCTION PROGRAMS

Note: Certain of these assurances may not be applicable to your project or program. lf you have questions, please
contact the awarding agency. Further, certain Federal awarding agencies may require applicants to certify to
additional assurance. lf such is the case, you will be notified.

As the duly authorized representative of the applicant, I certify that the applicant

Has the legal authority to apply for federal assistance,
and the institutional, managerial and financial capability
(including funds sufficient to pay the non-Federal share
of project costs) to ensure proper planning,
management and completion of the project described in
this application.

2. Will give the awarding agency, the Comptroller General
of the United States and, if appropriate, the State,
through any authorized representative, access to and
the right to examine all records, books, papers or
documents related to the awardi and will establish a
proper accounting system in accordance with generally
accepted accounting standards or agency directives.

3. Will establish safeguards to prohibit employees from
using their positions for a purpose that constitutes or
presents the appearance of personal or organizational
conflict of interest or personal gain

4. Will initiate and complete the work within the applicable
time frame after receipt of approval of the awarding
agency.

6. Will comply ,/vith all Federal statutes relating to
nondiscrimination. These include, but are not limited to:
(a) Title Vl of the Civil Rights Act of 1964 (P.1. 88-352)
which prohibits discrimination on the basis of race, color
or national origin; (b) Title lX of the Education
Amendments of 1972, as amended (20 U.S.C. 1681-
1683 and 1685-1686), which prohibit discrimination on
the basis of sex; (c) Section 504 of the Rehabilitation Act
of '1973, as amended (29 U.S.C.794), which prohibits
discrimination on the basis of handicaps; (d) the Age
Discrimination Act of 1975, as amended (42 U.S.C.
6101-6107), which prohibits discrimination on the basis
of age; (e) the Drug Abuse Office and Treatment Act of
1972 (P.L. 92-255), as amended, relating to
nondiscrimination on the basis of drug abuse, (0 the
Comprehensive Alcohol Abuse and Alcoholism
Prevention, Treatment and Rehabilitation Act of 1970
(P.L. 91-616), as amended, relating to nondiscrimination

on the basis of alcohol abuse or alcoholism; (9) 523 and
527 of the Public Health Service Act of 1912 (42 U.S.C.
290 dd-3 and 290 ee-3) as amended, relating to
confidentiality of alcohol and drug abuse patient records;
(h) Tifle vlll of the civil Rights Act of 1968 (42
U.S.C.260'l et seq.), as amended, relating to
nondiscrimanation in the sale, rental or financing of
housing; (l) any other nondiscrimination provisions in the
specific statute(s) under which application for Federal
assistance is being made; and (r) the requirements of
any other nondiscrimination statute(s) which may apply
to the application.

Will comply or has already complied, with the
requirements of Titles ll and lll of the Uniform Relocation
Assistance and Real Property Acquisition Policies Act of
1970 (P.L. 91-66), which provide for fair and equitable
treatment of persons displaced or whose property is
acquired as a result of Federal or federally assisted
programs. These requirements apply to all inlerests in
real property acquired for project purposes regardless of
Federal participation in purchases.

9. Will comply, as applicable, with the provisions of the
Davis-Bacon Act (40 U.S.C. 276a lo 276a-7), lhe
Copeland Act (40 U.S.C. 276c and 18 U.S.C. 874), and
the Contract Work Hours and Safety Standards Act (40
U.S.C. 327-333, regarding labor standards for federally
assisted construction sub-agreements.

'10. Will comply, if applicable, with flood insurance purchase
requirements of Section 102(a) of the Flood Disaster
Protection Act of 1973 (P.1. 93-234) which requires
recipients in a special flood hazard are to participate in
the program and to purchase flood insurance if the total
cost of insurable construclion and acquisition is $10,000
or more.

1 1 . Will comply with environmental standards which may be
prescribed pursuant to the following: (a) institution of
environmental quality control measures under the
National Environmental Policy Act of 1969 (P.L.91-190)
and Executive Order (EO) 11514, (b) notification of

7

5. Will comply with the lntergovernmental Personnel Act of
1970 (42 U.S.C. 4728-4763) relating to prescribed
standards for merit systems for programs funded under
one of the nineteen statutes or regulations specified in
Appendix A of OPM'S Standards for a Merit System of
Personnel Administration (5 C.F.R. 900, Subpart F).

8. Will comply with the provisions of the Hatch Act (5
U.S.C. r: 1501-1508 and 7324-7328\ which limit the
political activities of employees whose pincipal
employment activities are funded in whole or in part with
Federal funds.



12. Wll comply with the Wild and Scenic Rivers Act of 1968
(16 U.S.C., 1271 et seq.) related to protecting
componenls or potential components of the national wild
and scenic rivers syslem.

13. Will assist the awarding agency in assuring compliance
wilh Section '106 of the National Historic Preservation
Act of 1966, as amended (16 U.S.C.470), EO 11593
(identification and protection of historic properties), and
the Archaeological and Historic Preservation Act of 1974
(16 U.S.C. 469a-1 et seq.).

14. Will comply with P.L. 93-348 regarding the protection of
human subjects involved in research, development and
related activities supported by this award of assistance.

15. Will comply with the Laboratory Animal Welfare Act of
1966 (P.L. 89-544, as amended, 7 U.S.C. 213'l et seq.)
pertaining to the care, handling and treatment of warm-
blooded animals held for research, teaching or other
activities supported by this award of assistance.

16. Will comply with the Lead-Based Paint Poisoning
Prevention Act (42 U.S.C., 480'l et seq.) Which prohibits
the use of lead-based paint in construction or
rehabilitation of residence structures.

17. Will cause to be performed the required financial and
compliance audits in accordance with the Single Audit
Act of 1984.

'18. Will comply with all applicable requirements of all other
Federal laws, executive orders, regulations and policies
governing this program.

SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL TITLE
Contract Liaison

APPLICANT ORGANIZATION
Cascade County Health Department By Jo-Viviane Jones

DATE SUBMITTED

violating facilities pursuant to EO 'l 1738; (c) protection
of wetlands pursuant to EO 11990; (d) evaluation of
llood hazards in floodplains in accordance with EO
11988; (e) assurance of poect consistency with the
approval State management program developed under
the Coastal Zone Management Act of '1972 (16 U.S.C.
,) 145'l et seq.); (0 conformity of Federal actions to
State (Clear Air) lmplementation Plans under Section
'176(c) of the Clean Air Act of 1955, as amended (42
U.S.C. 7401 et seq.); (g) protection of underground
sources of drinking water under the Safe Drinking Water
Act of 1974, as amended, (P.L. 93-523); and (h)
protection of endangered species under the Endangered
Species Act of 1973, as amended, (P.L. 93-205).



DISCLOSURE OF LOBBYING ACTIVITIES

DISCLOSURE OF LOBBYING ACTIVITIES
Approved by OMB

Complete this form to disclose lobbying activities pursuant to 31 U.S.C. 1352 0348-0046

3. Report Type:
r a. initial filing
- b. material change

For Material Change Only
Year _ quarter
Date of last report

See reverse for ublic burden disclosure

2. Status of Federal Action
l r a. bid/offer/application
Ll b. initial award
! c. post-award

1. Type of Federal Action:
tra
trb
trc
trd
tre
trl

contract
grant
cooperative agreement
loan
loan guarantee
loan insurance

Congressional District, if known:

4. Name and Address of Reporting Entity:
a Prime tl Sub-awardee

Tier
Congressional District, if known:

, if known

6. Federal DepartmenUAgency:

. Award Amount, if known:9
$

10. a. Name and Address of Lobbying Registrant
(lf individual, last name, first name, Ml):

b. lndividuals Performing Services (including address
if different from No. 10a) (last name, first name, Ml):

11. lnformation requested through this form is authorized
by Title 31 U.S.C., Section 1352. This disclosure of
lobbying activities is a material representation of fact
upon which reliance was placed by the tier above
when this transaction was made or entered into. This
disclosure is required pursuant to 31 U.S.C. 1352.
This information will be reported to the Congress semi-
annually and will be available for public inspection.
Any person who fails to file the required disclosure
shall be subject to a civil penalty of not less than
$10,000 and not more than $100,000 for each such
failure.

Signature

Print Name
Title:
Telephone No
Date:

Authorized for Local Reproduction
Standard Form LLL (Rev. 7-97)

Federal Use Only:

Page 10 of 14

5. lf Reporting Entity in No. 4 is a Sub-awardee, Enter
Name and Address of Prime:

7. Federal Program Name/Description:
CFDA Number. if applicable:

8. Federal Action Number, if known:



INSTRUCTIONS FOR COMPLETION OF SF.LLL, DISCLOSURE OF LOBBYING ACTIVITIES
This disclosure form shall be completed by the reporting entity, whether sub-awarded or prime Federal recipient, at the
initiation or receipt of a covered Federal action, or a material change to a previous filing, pursuant to Title 31 U. S. C., Section
1352. The filing of a form is required for each payment or agreement to make payment to any lobbying entity for influencing
or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress,
or an employee of a Member of Congress in connection with a covered Federal action. Complete all items that apply for
both the initial filing and malerial change report. Refer to the implementing guadance published by the Office of Management
and Budget for additional information.
1. ldentify the type of covered Federal action for which lobbyang activity is and/or has been secured to influence the

outcome of a covered Federal action.
2. ldentify the status of the covered Federal action.
3. ldentify the appropriate classification of this report. lf this is a follow-up report caused by a material change to the

information previously reported, enter the year and quarter in which the change occurred. Enter the date of the last
previously submitted report by this reporting entity for this covered Federal action.

4. Enter the full name, address, city, state and zip code of the reporting entity. lnclude Congressional District, if known.
Check the appropriate classification of the reporting entity that designates if it is, or expects to be, a prime or
subaward recipient. ldentify the tier of the sub-awardee, e.9., the first sub-awardee of the prime is the 1"itier.
Subawards include, but are not limited to, subcontracts, subgrants and contract awards under grants.

5. lf the organization filing the report in ltem 4 checks "Sub-awardee", then enter the full name, address, city, state
and zip code ofthe prime Federal recipient. lnclude Congressional District, if known.

6. Enter the name of the Federal agency making the award of loan commitment. lnclude at least one organizational
level below agency name, if known. For example, Department of Transportation, United States Coast Guard.

7. Enter the Federal program name or description for the covered Federal action (ltem '1). lf known, enter the full
Catalog of Federal Domestic Assistance (CFDA) number for grants, cooperative agreements, loans and loan
commitments.

8. Enter the most appropriate Federal identifying number available for the Federal action identified in ltem 1 (e.9.,
Request for Proposal (RFP) number; lnvitation for Bid (lFB) number; grant announcement number, the contract,
granl or loan award number; the application/proposal control number assigned by the Federal agency). lnclude
prefixes, e.9., "RFP-DE-90-001".

9. For a covered Federal action, where there has been an award or loan commitment by the Federal agency, enter
the Federal amount of the award/loan commitment for the prime entity identified in ltem 4 or 5.

10. (a) Enter the full name, address, city, state and zip code of the lobbying registrant under the Lobbying Disclosure
Act of 1995 engaged by the reporting entity identified in ltem 4 to influence the covered Federal action.
(b) Enterthefull namesof the individual(s) performing services and includefull address if different from '10(a). Enter
Last Name, First Name and Middle lnitial (Ml).

11. The certifying official shall sign and date the form, print his/her name, title and telephone number.

According to the Paperwork Reduction Act, as amended, no persons are required to respond to a collection of information
unless it displays a valid OMB Control Number. The valid OMB control number for this information collection is OMB No.
0348-0046. Public reporting burden for this collection of information is estimated to average 10 minutes per response,
including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed and
completing and reviewing the collection of information. Send comments regarding the burden estimate or any other
aspect of this collection of information, including suggestaons for reducing this burden, to the Office of Management and
Budget, Paperwork Reduction Project (0348-0046), Washlngton, DC 20503.
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DARK MONEY DISCLOSURE DECLARATION

Declaration Form
Dark Money Spending Disclosure Requirements

Contracting Entity shall comply with the State of Montana Executive Order No. 15-2018 requiring the
disclosure of dark money spending

Electioneering Communication: A paid communication that is publicly distributed by radio, television,
cable, satellite, internet website, mobile device, newspaper, periodical, billboard, mail, or any other
distribution of printed or electronic materials, that is made within 60 days of the initiation of voting in an
election in Montana, that can be received by more than '100 recipients in the district in Montana voting
on the candidate or ballot issue, and that:

refers to one or more clearly identified candidates in that election in Montana;
depicts the name, image, likeness, or voice of one or more clearly identified candidates
in that election in Montana; or
refers to a political party, ballot issue, or other question submitted to the voters in that
election in Montana.

a bona fide news story, commentary, blog, or editorial distributed through the facilities of
any broadcasting station, newspaper, magazine, internet website, or other periodical
publication of general circulation unless the facilities are owned or controlled by a
candidate or political committee;
a communication by any membership organization or corporation to its members,
stockholders, or employees;
a commercial communication that depicts a candidate's name, image, likeness, or voice
only in the candidate's capacity as owner, operator, or employee of a business that
existed prior to the candidacy; or
a communication that constitutes a candidate debate or forum or that solely promotes a

candidate debate or forum and is made by or on behalf of the person sponsoring the
debate or forum.

ln this definition, the phrase "made within 60 days of the initiation of voting in an election" means:
a. in the case of mail ballot elections, the initiation of voting occurs when official ballot

packets are mailed to qualified electors pursuant to 13-19-206, MCA; or
b. in other elections the initiation of voting occurs when absentee ballot packets are mailed

to or otherwise delivered to qualified electors pursuant to 13-13-214, MCA.

The term does not mean

a

d

Contracting Entity: A bidder, offeror, or contractor

Page 12 ol 14

Definitions. As used in this declaration form, the following definitions apply.

a.
b.

c.

b.

c.



Covered Expenditure means

A contribution, expenditure, or transfer made by the Contracting Entity, any of its parent
entities, or any affiliates or subsidiaries within the entity's control, that:

is to or on behalf of a candidate for office, a political party, or a party committee in
Montana; or
is to another entity, regardless of the entity's tax status, that pays for an
Electioneering Communication, or that makes contributions, transfers, or
expenditures to another entity, regardless of its tax status, that pays for
Electioneering Communication, and

The term excludes an expenditure made by the Contracting Entity, any of its parent
entities, or any affiliates or subsidiaries within the entity's control made in the ordinary
course of business conducted by the entity making the expenditure; investments; or
expenditures or contributions where the entity making the expenditure or contribution and
the recipient agree that it will not be used to contribute to candidates, parties, or
Electioneering Communication.

Solicitation Requirements. The Contractin g Entity shall disclose Covered Expenditures that the
Contracting Entity has made within two years prior to submission of its bid or offer

The disclosure of Covered Expenditures is only required by the bidder/offeror whenever the aggregate
amount of Covered Expenditures made within a 24-month period by the bidder/offeror, any parent
entities, or any affiliates or subsidiaries within the bidder/offeror's control exceeds $2,500.

lf the bidder/offeror meets the disclosure requirements, the bidder/offeror shall submit this signed
declaration form indicating "Yes" AND the required disclosure form with its bidiproposal.

lf the bidder/offeror does NOT meet the disclosure requirements, the bidder/offeror shall submit this
signed declaration form with its bid/proposal indicating "No".

a

ii.

b.

i.
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Annual Contract Requirements. The Contracting Entity agrees that if awarded a contract and the
contract term exceeds, or has the potential to exceed 24 months, it must annually review and complete
a new declaration form and disclosure form, if necessary.

\n No - I do NOT meet the disclosure requirements. I certify that I have read, understand these
requirements and the Contracting Entity has not made Covered Expenditures in excess of
$2,500 in the 24 months immediately preceding the submission of this form.

e_ {TD
Cascade County alth ment

ne Jones, Contract Liaison

20203HOME0007
Contract or Solicitation Number

i ] Yes - | meet the disclosure requirements for the 24 months immediately preceding the
submission of this form. I have read, understand the requirements and I will complete the
necessary disclosure form and submit it with this form.
Disclosure Temp late: http:i/sfsd.mt.qov/SPB/Dark-Money

Cascade County Health Department

Jo-Viviane Jones, Contract Liaison Date

20203HOME0007
Contract or Solicitation Number
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BOARD OF COUNTY COMMISSIONERS
CASCADECOLINTY,MONTANA

James L. [-arson, Chairman

Jane Weher" Commissioner

Joe Briggs, Commissioner

Passed and adopted at Commission Meeting held on this _ day of .2020.

On this _ day of _. 2020, I hereby attest the abovc-written signatures of
James L. Larson, Joe Briggs and Jane Weber, Cascade County Commissioners.

RINA FONTANA MOORE, CASCADE COUNTY CLERK AND RECORDER

* APPROVED AS To FORM:
Josh Racki, County Attomey

DEPUTY COUNTY ATTORNEY

THE COUNTY ATTORNEY HAS PROVIOED ADVICE AND APPROVAL OF THE FOREGOING DOCUMENT LANGUAGE ON BEHALF
OF THE BOARD OF CASCAOE COUNTY COMMISSIONERS, AND NOT ON BEHALF OF OTHER PARTIES OR ENTITI ES REVIEW
AND APPROVAL OF THIS DOCUMENT BY THE COUNTY ATTORNEY WAS CONDUCTED SOLELY FROM A LEGAL PERSPECTIVE
AND FOR THE EXCLUSIVE BENEFIT OF CASCADE COUNTY. OTHER PARTIES SHOULD NOT RELY ON THIS APPROVAL AND
SHOULD SEEK REVIEW AND APPROVAL BY THEIR OWN RESPECTIVE COUNSEL.

Anest



July 14,2020 Contract 20-93

Agenda Action Report
Preporedfor the

Cascade County Commission

ITEM: Contract 20-93
MT DPHHS Task Order 2l-25-5-21-080-0
Cascade County Farmer's Market Nutrition
Education (FMNP) WIC Program

INITIATED AND PRESENTED BY: Trisha Gardner, Health Officer

ACTION REQUESTED: Approval of Contract 20-93

BACKGROUND:
The purpose ofthis Task Order is to provide Farmers' Market nutrition education and Farmers'
Market vouchers to eligible WIC participants.

TERM: July l,2020 - June 30,2021

AMOUNT: s 1,238.07

RECOMMENDATION: Approval of Contract 20-93

TWO MOTIONS PROVIDED FOR CONSIDERATION:

MOTION TO APPROVE:

"Mr. Chairman, I move that the Commission APPROVE Contract 20-93, MT DPHHS Task
Order # 2l -25-5-21-080-0, Cascade County Farmer's Market Nutrition Education (FMNP) WIC
Program.

MOTION TO DISAPPRO\'E:

"Mr. Chairman, I move that the Commission DISAPPROVE Contract 20-93, MT DPHHSTask
Order # 2l -25-5-21-080-0, Cascade County Farmer's Market Nutrition Education (FMNP) WIC
Program.



CONTRACT

20-93:

TASK ORD ER 21 -25-5-21 -080-0
TO CASCADE COUNTY UNIFIED GOVERNMENT MASTER CONTRACT

THAT COVERS THE PERIOD OF JULY 1,2019 - JUNE 30,2026
Cascade County FMNP WIC Program

SECTION 1:PARTIES

THIS TASK ORDER is entered into between the Montana Department of Public Health
and Human Services (hereinafter referred to as the "Department"), whose address and
phone number are 1625 11th Avenue, PO Box 4210, Helena MT 59620-4210 and (406)
444-5533 and Cascade City-County Health Department (hereinafter referred to as the
"Contractoi'), whose federal lD number, mailing address, fax number, and phone
number are 81-6001 343, 1 15 4rh St So, Great Falls MT 59401-3618, and (406) 454-
6950 for the purpose of committing the Contractor to provide health related services
required by this task order. ln consideration of the mutual covenants and stipulations
described below, the Department and Contractor agree as follows:

The purpose of this Task Order is to provide Farmers' Market nutrition education and
Farmers' Market checks to eligible WC participants.

SECTION 3: SERVICES TO BE PROVIDED

A. The Contractor shall provide the following services

(1) Conduct the WIC Farmers Market Nutrition Program (FMNP) by assuming
all administrative and financial responsibilities for the Farmers Market
Nutrition Program. The Contractor shall administer the WIC FMNP
Program in accordance with the current regulations contained in 7 CFR
Parts 246 and 3016, the WIC FMNP State Plan and US Food and
Nutrition Service (FNS) guidelines and instructions. Copies of the FMNP
State Plan are available from the DPHHS office and the federal
regulations governing the WIC Program may be found at the
FNS/USDA.GOV website at
http ://www.fns. usda. gov/wic/lawsandregulationsAlVlCReg u lations-
7CFR246.pdf.

(2) Provide performance, activity and fiscal reports required by the
Department, including, but not limited to, the following:

a) An itemized 'FMNP Expenditure Report', on a quarterly basis (July-

Page I of8

SECTION 2: PURPOSE



b) A final billing invoice for allowable expenses incurred during the
term of this Task Order is due July 15,2021.

c) The 'Montana FMNP Participant Category' monthly report
demonstrating the number of participants, and their WIC category,
that have been issued WIC FMNP checks.

The report is due to the Department by the 28th of the month
following the month for which the report is submitted, unless
the Department agrees there is good cause for the delay and
provides written approval (e.9. a difference between the monthly
close-out dates of the Department and the Contractor).

d) The 'FMNP lssuance' monthly report that lists any WIC FMNP
check sequence numbers issued, voided (include the season) or
destroyed.

(4) Prohibit smoking within the space used to perform WIC Program functions
during all times that such functions are actually occurring and, as required
by Public Law 103-1 1 1 , publicly post an announcement that smoking is
prohibited in the service site.

(5) Maintain an adequate, safe and sanitary service site for the employees
and WIC participants in each clinic provided for under this Task Order.

(6) lmplement a food delivery system prescribed by the Department pursuant
to 7 CFR Section 246.12 of lhe WIC Federal Regulations and approved by
FNS.

B. The Department shall provide the following services:"

Page 2 ol8

Sept, OclDec, Jan-Mar, and Apr-Jun) for funds expended from
July 1 through June 30.
The report (Attachment A) is due by the 28th of the month following
the last month of the quarter (with the exception of the final report,
due July 15,2021) unless the Department agrees there is good
cause for the delay and provides written approval.

(3) Develop and keep participant records, or other records required by the
Department, in accordance with current regulations contained in 7 CFP
Pan248, the WIC FMNP State Plan and the FNS guidelines and
instructions, or as the Department determines necessary or useful for
assuring quality performance of this Task Order.



(1)

(2)

SECTION 4

Training in WIC and FMNP administrative policies, procedures, and
nutrition services.

Payment within 30 days of receipt of quarterly 'FMNP Expenditure Report'

EFFECTIVE DATE AND PERIOD OF PERFORMANCE

B

A

B

C

D

E

The term of this Task Order for the purpose of delivery of services from July '1,

2020 through June 30, 2021 unless terminated otherwise in accordance with the
provisions of this Task Order.

This Task Order is a one-time contract and there are no assurances that it may
be extended for any period beyond that specifled above or beyond termination
otherwise provided in this Task Order

SECTION 5: COMPENSATION

ln consideration of the services to be provided through this Task Order, the
Department shall reimburse the Contractor for actual expenses which are
allowable in accordance with the WIC FMNP State Plan and reasonably incurred
in the performance of this Task Order.

The Total Budget amount payable as consideration for services performed under
this Task Order, and determined by the Department as actual, necessary and
reasonable expenses incurred in accordance with the current regulations
contained in 7 CFR Par1246, is $1,238.07.

The Department will reimburse the Contractor for allowable expenses incurred
and reported/claimed on the quarterly 'FMNP Expenditure Report' invoice (see
copy of Attachment A). These invoices may be obtained from the Department
and must be submitted as outlined in Section 2(A).

lf the Contractor makes expenditures or incurs obligations in excess of the
budget originally established or adjusted via modification, it shall do so at its own
risk, and the Department is not obligated to pay the Contractor beyond the
budget stated in the Task Order.

The Department shall have the right at any time to request additional
documentation concerning Contractor costs, including any records required by
this Task Order. The Department may dispute all or a portion of any billing
invoice and may withhold payment of the disputed portion until the dispute is
resolved to the Department's satisfaction.

F. lf the contractor fails to comply with the record keeping requirements of this Task
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Order, all payments of reimbursement due may be withheld until compliance with
those requirements is verified in a manner acceptable to the Department or until
a final settlement is reached following termination of the Task Order.

Subject to the Department's approval of the work performed under this Task
Order and to the appropriations and disputed billing provisions set forth above,
within 30 days after receipt of the Contractor's invoices, the Department will
reimburse for the allowable costs incurred during the billing period.

The source of funding for the WIC FMNP food benefits is a federal grant from the
US Department of Agriculture. The source of the funding for the Contractor's
administrative expenditures is State of Montana Special Revenue Funds.

The Department, at its discretion, may terminate at any time the whole or any
part of this Task Order or modify the terms of the Task Order if funding for the
Task Order is reduced or terminated for any reason. Modification of the Task
Order includes, but is not limited to, reduction of the rates or amounts of
consideration or alteration of the manner of the performance in order to reduce
expenditures under the Task Order.

The contractor shall maintain complete, accurate, documented and current
accounting of all program funds received and expended.

Reimburse the Department for any WIC Program funds misused or otherwise
diverted due to negligence, fraud, theft, embezzlement, forgery, bribery or other
loss caused by the Contractor, its employees or agents.

ln addition, the commission of fraud against or abuse of the WIC Program by the
Contractor is subject to prosecution under applicable federal, state or local laws.
A Contractor that has willfully misapplied, stolen or fraudulently obtained WIC
Program funds is subject to a fine of not more that $25,000, imprisonment of not
more that five years, or both, if the value of the funds is $100 or more. lf the
value is less than $100, the penalties are a fine of not more that $1,000,
imprisonment of not more than one year, or both [7 CFR 246.23(d)1.

SECTION 7: LIAISONS AND SERVICE OF NOTICES

A. Glade Roos, WIC FMNP Coordinator will be liaison for the Department

Jo-Viviane Jones, Family Health Services Manager will be liaison for the
Contractor.

B

C
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SECTION 6: SOURCE OF FUNDS AND FUNDING CONDITIONS



C

These persons serve as the primary contacts between the parties regarding the
performance of the task order.

Written notices, reports and other information required to be exchanged between
the parties must be directed to the liaison at the parties- addresses set out in this
task order.

SECTION B: DISPUTE RESOLUTION PROCESS

The following process is to be used in the event of a disagreement between the
Contractor and the Department about the terms of this contract. Written notification
by the Contractor providing specific details about the drsagreement must first be
provided to the Department Bureau Chief identified below:

Kristen Rogers (40614444743, Fax (406) 444-2606, Kristen.Rogers@mt.gov is
the Bureau Chief forthe Public Health & Safety Division. The Division Bureau Chief
shall attempt to resolve the dispute. lf resolution of the disagreement is not obtained
then the Contractor may request a review and determination to be made by the
division administrator. The Contractor shall provide in writing specific details about
the remaining issues that are in dispute. The Contractor may also request an in-
person meeting with the administrator to present its reasons or position on the
disagreement. lf the division administrator cannot resolve the dispute, the reasons
for the department's position on the issues in dispute must be presented to the
Contractor in writing.

SECTION 9: SCOPE OF TASK ORDER

This task order consists of (number of pages) numbered pages, and
(Attachments if applicable).

MONTANA DEPARTMENT OF PUBLIC HEALTH AND HUMAN SERVICES

By' Date

Jamie Palagi, Administrator
Early Childhood & Family Support Division
406-444-6676
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lN WITNESS THEREOF, the parties through their authorized agents have
executed this task order on the dates set out below:



CASCADE CITY.COUNTY HEALTH DEPARTMENT
CASCADE COUNry COMMISSIONERS

DateR', _
James L. Larson, Chairperson

By: Date
Jane Weber, Commissioner

By: Date
Joe Briggs, Commissioner

On this day of 2020, I hereby attest the above-written signatures
of Joe Briggs, James Larson and Jane Weber, Cascade County Commissioners.

Clerk & Recorder
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Attachment A - FMNP Expenditure Report

MONTANA DEPARTMENT OF PUBLIC HEALTH AND HUMAN SERVICES

Helena, Montana 59620

TNVO|CE FARMERS',MARKET NUTRITION PROGRAM (FMNP)

*, Actual expense or DPHHS pre-approved cost allocation plan

PROVIDER/TAX ID CONTRACT NUMBER INVOICE DATE INVOICE

NUMBER

8I - 6001343
2r2552r0800

CONTRACTOR,/PROVIDER

NAME: Cascade City County Health Department

ADDRESS: 115 4th St. So

CITY, STATE ZIP: Great Falls, MT 59401-3618

PHONE NUMBER: (406) 45a-5950

D lVlS ION/PROG RAM NAME: WIC-ECFSD

ADDRESS: USFG Bldg.; 1625 I llh Ave

CITY, STATE ZIP: Helena MT 59620

PHONE NUMBER: 406-444-5533

Billing Period: to

COST CATEGORIES BUDGETED CURRENT BALANC

E

Salaries (Month total from Page 2)

Benefits (actual)

Operating Expenses (supplies,/materials)

Communications (phone, postage, etc)

Other: (specify)

TOTALS

Total this Billing Cycle

PROVIDER/CONTRACTOR APPROVAL: DEPARTI\,4ENT APPROVAL:

Page 7 of8

BILL TO

Statement Date:

YR TO DATE

Travel (mileage, travel cost, per

diem,lodging)

Contract Servicesx*



I cenify that the above costs are actual, necessary and allowable for the

performance of the agreement. There is no duplicatron of costs and the

statement is malhemalically correct.

Preparer Srgnature Dale

Conlraclor Dale

Comment:

Approved Amountr $

State Reviewer Date

AttachmentA-Page2

Personnel Breakdown

Employee Name Current Month

Gross

Gross YTD Current Month

Hours

Hours YTD

Totals:
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Attachment A - FMNP Expenditure Report

MONTANA DEPARTMENT OF PUBLIC HEALTH AND HUMAN SERVICES

Helena, Montana 5 9620

INVOICE FARMERS' MARKET NUTRITION PROGRAM (FMNP)

PROVIDER/IAX ID CONTRACT NUMBER INVOICE DATE INVOICE NUIVIAER

81- 6001 3 43

CONTRACTOR/PROVIDER EILL TO

NAME: Cascade City County Health Departmenl

ADDRESS: I]5 4th St, So

clTY, STATE ZlPt Gteat Falls, MT 59401-3518

PHONE NUMBER: (406) 454-69 50

DIVISION/PROGRAM NAME: WIC-ECFSD

ADDRESS: USFG Bldg.; 1525 llh Ave

CITY, STATE ZIP: Helena MT 59620

PHONE NUMBER: 406-444-5533

Billing Period: to

COST CATEGORIES BUDGETED

Statement Date:

YR TO DATE BALANCE

Salaries (Month total from Page 2 )

Benefits (actual)

Operating Expenses (supplies,/materials)

Communications (phone, postage, etc)

Travel (mileage, travel cost, per

diem,lodging )

Contract Servicesr,*

Other: (specify)

TOTALS

Total this Billing cycle:

+,* Actual expense or DPHHS pre-approved cost allocation plan

PROVIDER/CONTRACTOR APPROVAL DEPART[?'ENT APPROVAL

I certfy thal the above costs are aclual, necessary and allowable for the

performance of the agreemenl. There is no duplication of costs and the

statement is mathematically correct.

Date

Conlraclor Date

Comment:

Approved Amount $

State Reviewer Date

2t2552l0EOo

CURRENT

Preparer Signature



AttachmentA-Page2

Personnel Breakdown

Employee Name Current Month

Gross

Gross YTD Current Month

Hours

Hours YTD

Totals


